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A Lit t le  Bit  o f Ba c k g ro u n d

Ad vo c a c y 
Mo ve m e n t s  

Be g a n
(National Women's History Alliance, 2019)

Foundation of preventing sexual 
harassment

(U.S. Equal Employment Opportunity 
Commission, 1964)

Establishment of guidelines in 
the workplace

(Wenzel Fenton Cabassa, 2018)

Su p re m e  Co u rt  
Ad d re s se s  Ha ra s sm e n t

Tit le  VII o f t h e  
Civil Rig h t s  Ac t

Th e  Vio le n c e  
Ag a in s t  

W o m e n  Ac t  
P a s se d

(U.S. Department of Justice, 2014)
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Speak Out 
Act signed

(U.S. Congress, 2022)
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Ruled illegal to punish 
someone for reporting 

sexual harassment
(National Women's History 

Alliance, 2019)
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“Legislation that prohibits 
em ploym ent d iscrim ina tion  

based  on  race , color, re ligion , 
sex, or na tiona l origin”

Sexua l ha rassm ent is  a  
viola tion  of the  Title  VII Act

(U.S. Equal Employment Opportunity 
Commission, 1964)

1994 “It a llowed for enhanced  
sen tencing of repea t federa l 

sex offenders; m anda ted  
restitu tion  to  victim s of 

specified  federa l sex offenses; 
and  au thorized  grants to  
sta te , loca l, and  triba l law 

enforcem ent en titie s.”

(U.S. Department of Justice, 2014)

A federa l law a im ed a t 
“lim iting the  enforceability of 

non-d isclosure  and  non-
d isparagem ent agreem ents 
re la ted  to  sexua l a ssault and  

ha rassm ent, em powering 
survivors to  speak out about 

the ir experiences.”

(U.S. Congress, 2022)

W h a t  Are  Th e s e  Ac t s ?

Tit le  VII o f 
t h e  Civil 

Rig h t s  Ac t  

Vio le n c e  Ag a in s t  
W o m e n  Ac t

Sp e a k  Ou t  
Ac t



Th e  P ro b le m  At  Ha n d

Se xu a l Ha ra s s m e n t  Ca n  Sh a p e  An y Co m m u t e

Women all over the world experience sexual harassment during their commutes. 
This is regard le ss of the  way they d ress, the  facia l expressions they wear, or the  

rou te s they take . 

My Th e s is  St a t e m e n t
Increasing awareness, education, access to resources, and interventions can 
improve safety and reporting of sexual harassment on public transportation, 

decreasing sexual harassment behavior.
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My Poster
It  is  im p o rt a n t  t o  n o t e  t h a t  t h is  p ro je c t  
is  a  p ro p o se d  in t e rve n t io n  a n d  h a s  n o t  
ye t  b e e n  im p le m e n t e d  in  a  re a l-w o rld  

s e t t in g . In s t e a d , it  is  b a se d  o n  re se a rc h  
a n d  b e s t  p ra c t ic e s  in  a w a re n e s s  a n d  

re so u rc e  a c c e s s ib ilit y.

The picture can't be displayed.

The picture can't be displayed.

City Commission, 
H.R., 2019

University of 
Colorado Boulder, 

2024

Helping Survivors, 
2026

Street Safe 
Thinking,

2022

Women Abuse 
Council Of 

Toronto, 2021

Presenter Notes
Presentation Notes
My project is centered around an informational and intervention-based poster.
On the left side, I included clear, research-based steps for what to do if you or someone else is experiencing harassment. On the right side, I outlined behaviors that constitute sexual harassment and clarified the difference between harassment and assault.
At the bottom, there is a QR code that links directly to reporting tools and support resources, making it easier to take action in real time.
I based this design on existing advocacy campaigns in both the U.S. and Europe, where public messaging is more visible and integrated into transit systems.
The goal was to create something that is not only informative, but also immediately useful, and something that empowers individuals in the moment, rather than just raising awareness.





W h y I De s ig n e d  My P o s t e r  Th is  
W a y

In s id e  
Th o u g h t s

● I wanted something 
was going to 
capture attention.

● I needed something 
that would inform 
people.

● I wanted to actively 
help someone's 
situation.

My Final 
Outcome

My poster was created not 
only from my own creativity 
but from theories that were 
studied here at CSU. (Tran, H., 2021)

● My poster not only 
captures one's attention, 
but it also informs 
individuals and offers 
resources 

Color 
Theory 

The colors I used in 
my poster are 

analogous (close to 
each other on a 
color spectrum)

(Tran, H., 2021)

Presenter Notes
Presentation Notes
I conducted a literature review, analyzed statistical reports, and applied principles of visual communication to design an accessible educational tool. 

When it comes to my internal thoughts, my first intent was capture attention while also informing the reader. I also wanted to be able to help in some way when it came to the poster itself. I didn’t just want to advocate; I wanted to try to change the situation.�
When it comes to the idea of color theory, I applied this to my poster when it came to the actual design. The colors I used are analogous, or in other words, close to each other on the color spectrum. This tends to make the poster not only colorful, but it also captures attention.�
For the outcome of my poster, I want to emphasize that while there was a lot of creativity on my part, I also researched the best way to create my poster. The websites that I used were from CSU, describing the best way to combine colors and gradients, as well as what the best combinations are.�
My poster should not only capture one’s attention, but it should also provide the individual with information on what to do when it comes to sexual harassment, whether that be themselves or someone else. This, along with the resources attached, are two major reasons why I created my poster the way I did.




Exp la n a t io n  o f QR Co d e  a n d  
Re s o u rc e s

W h y A QR Co d e ?
QR codes are an easy and discreet way to save a 
resource  

Lim it a t io n s
Som etim es the  connection  is  bad
It’s ha rder to  pay a tten tion  to  the  situa tion  a t 
hand  

P o in t  o f Re s o u rc e  Lin k s
Give  individua ls who a re  be ing sexua lly 
ha rassed  a  way to  report or a sk for he lp

Be n e fit s
Easie r access for ind ividua ls who don’t know 
where  to  sta rt looking for re sources

QR Code + 
Resource 

Links

Presenter Notes
Presentation Notes
A QR code is an extremely efficient way to provide many resources with just one click. I found this to not only be a discreet way for someone to get help, but a source that you can take a picture of to save for later.�
The resource links themselves were hand-picked by me through my research. Both English and Spanish versions of these resources are available. If you access the QR code on my poster, you will be taken to a different page with a list of help lines in the form of phone numbers. The page also includes links to different organizations that can help, as well as resources where you can report your experience.�
My goal is to increase the use of resources already available and encourage women to report their experiences. This QR code is a place for women to start.�
While a QR code has many positive implications, I do want to mention that there are drawbacks I have considered. A QR code is all electronic-based, and this could cause issues when it comes to connection. It can also be difficult to pay attention to the issue at hand while trying to scan a QR code, which could create other issues to arise.�
The easiest way to use this QR code to one’s advantage would be to simply take a quick picture before making sure you or the people around you are safe.



W h y  I Ch o s e  Th is  
P ro je c t

Europe trips : using the public transit I noticed a 
lot of posters advocating against sexual 

harassment 

Personal Experiences : Myself and others have 
been sexually harassed on public transportation

Current Political Situation : Certain individuals 
could be seen as promoting sexism and 

harassment

0 

0 X '-
0 

0 

0 

Presenter Notes
Presentation Notes
I have traveled to Europe on multiple occasions over the years to visit family. While there, I noticed different things every time. For one thing, there were posters all over public transportation that were advocating against sexual harassment. Compared to the US, Europe’s transportation systems are flooded with anti-sexual harassment posters.�
It is not only my travels that have convinced me to make a change. Friends, family, as well as I have all experienced instances of sexual harassment on public transportation. I personally have not reported instances of sexual harassment because I did not know where to go, and because I did not feel it was ‘significant’ enough to report. I want to create space and opportunity for women to feel empowered to share their stories.�
Finally, I don’t want to go into too much detail as this is not necessarily the topic of my presentation, but when it comes to the current political situation, there are mixed signals when it comes to the treatment of women.




My women all over the world experience sexual harassment on 
public transporta tion , som etim es da ily.

Many wom en  don’t fee l they can  ge t he lp  during these  
situa tions or fee l it is not worth  the  tim e  to  report it. 

I wan t wom en  to  fee l sa fe , I wan t the  girls growing up  in  the  
world  to  fee l sa fe

W h y  I Ca re

0 

0 X '-
0 

0 

0 

Presenter Notes
Presentation Notes
I care for so many reasons, but one of the main ones is that women all over the world experience sexual harassment on public transportation. This can range from a one-time experience to a daily experience.�
I know that many women don’t feel they can get help, or sometimes women feel like they don’t even need help, as it is part of their daily lives. This can create barriers for women to report their experiences or even speak up during the situation.�
I care because I want women traveling to work, school, the bar, to see their friends, family and significant others  to all feel safe. I want girls who are traveling to school using public transportation to feel safe. I know it may seem like a big dream, but I do truly want the whole world to be a safe place for women when it comes to using public transportation.



W h y P u b lic  Tra n s p o r t a t io n ?  

- Vulnerable space for individuals who identify as women

- This environment can create a situation that is hard to leave to difficult to 
avoid

- These interactions can be brief, leaving uncertainty or confusion about 
what to do 

- This type of environment an be hard to study 

0 
0 

X 

0 

0 
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Th e  Im p a c t  o f My  Th e s is

P ro vid e  Re s o u rc e s
- Encourage  reporting of 

ind ividua ls expe riences 
- Allow for easy access to  

phone  num bers and  
website s

Promote and overall safer 
public transportation system 

for women

Ra is e  Aw a re n e s s
- Encourage  ind ividuals to  

recogn ize  and  act aga inst 
harm fu l behaviors 

Presenter Notes
Presentation Notes
The overall impact that I want my thesis to have is to help create an overall safer public transportation system for women in the Northern part of Colorado, as my thesis focuses specifically on the Fort Collins, Boulder, and Denver area. I want my thesis to help promote a safer environment for women and girls, helping change the way that individuals in Colorado view the way they commute to work.�
My thesis aims to impact the awareness that individuals have, helping all individuals not only recognize sexual harassment on public transportation, but impacting the way they may act against sexual harassment. Raising awareness is one of the biggest ways we can change our communities. The more people who know the signs and how to deal with de-escalating a situation, the safer transportation can be.�
My thesis also aims to impact the way that individuals seek help and report sexual harassment. Providing resources can help individuals feel seen and heard, they have a place to go and people who are going to listen and take their situation seriously. This has the potential to impact the way that a whole community responds, because when one person speaks up and is listened to, other women may feel encouraged to do the same. Easy access to these resources promotes a community that wants to support one another.�
I want women to feel that their stories are valid and know that sexual harassment is a real issue that occurs to many women. I want to impact the way that women feel when they do get sexually harassed, and I want to give them the power to stand up for themselves.�
While sexual harassment is widely studied, there is limited research and awareness specifically focused on public transportation environments. My hope is that this project can help address this gap by providing report resources as well as spreading awareness through my infographic, in turn decreasing sexual harassment behavior.




Lim it a t io n s  o f My  Th e s is

● This project focuses more on 
awareness than direct measurement of 
behavior

● Statistics primarily rely on reported 
incidents, which can be skewed or 
underestimate actual prevalence 

● This project focuses on individuals 
who identify as women

● This poster has not been tested in real 
transportation stations

Me t h o d Ta rg e t  Sa m p le

Presenter Notes
Presentation Notes
While my thesis may have a lot of positive aspects, I do want to point out that my thesis does have a few limitations when it comes to my poster itself and the research that I have collected.�
When it comes to the method of my thesis, I want to point out that my project has a large emphasis on awareness and the understanding of behaviors when it comes to sexual harassment. It measures directly whether people are changing their behavior due to awareness. While raising awareness is important when it comes to change, it does not mean that everyone will act. My project may inform people, but it does not measure whether that information was received and whether action was taken.

I also want to point out that many of the statistics I presented were only reported incidents. This means that the data I presented may be skewed in some form since there is an issue of under-reporting. Many of the statistics I showed may be even higher, underestimating how many individuals who identify as women may be sexually harassed. I also want to note that there are not many statistics when it comes to public transportation. So many of the statistics I have may be from 3 to 5 years ago, which could be considered ‘not up to date’.�
The target sample that my thesis focuses on can also be seen as a limitation. My thesis has an emphasis on individuals who identify as women, and while this could be seen as simply narrowing my target sample, any individual who uses public transportation is at risk for being sexually harassed. Non-binary individuals, Trans individuals, Genderqueer individuals, Genderfluid individuals, Bigender individuals, Two- Spirited individuals, and men can all be targets of sexual harassment.�
Finally, please note that my poster has not been publicly displayed. While I have done my research when it comes to creating a poster that will make an impact, I have not tested my poster on public transportation. Much of what I have presented is researched through other sources and mixed with my own creativity; however, I do not know the true impact my poster may have on the Colorado community.




W h y Th is  P ro je c t  Ma t t e rs  t o  t h e  
P u b lic

- Ind ividua ls can  fee l 
unsure  on  how to  
re spond  

(Newcomb Institute at Tulane University, 2024)

1 P u b lic  Sa fe t y 3 Co m m u n it y

- Know where  to  report 
- One  can  take  action
- Easie r access 
(Paul, L. A., Zinzow, H. M., McCauley, J. L., 
Kilpatrick, D. G., & Resnick, H. S., 2013)

4  Re s o u rc e s

- Sexual harassm ent can  
e sca la te  

- Increasing awareness 
to  p reven t behaviors 

(Manchester University, 2017)  (Newcomb 
Institute at Tulane University, 2024)

- Awareness can  
encourage  bystande rs 
to  in te rvene  

- Safe r pub lic transport
(Apple, 2013) (Ceccato, V., & Nalla, M. K, 2024)

2 Em p o w e rm e n t

Presenter Notes
Presentation Notes
Public safety is a key part of feeling comfortable in a community, and sexual harassment undermines that sense of safety.
This is not just an individual issue, it is a community issue. When people are informed and know how to respond, they are more likely to act.
Raising awareness can also strengthen bystander intervention, showing that small actions, like speaking up or supporting someone, can make a difference.
Providing accessible resources gives individuals a voice and creates pathways to support, which can encourage reporting and accountability.



2,6 4 3

Non - consensual sex 
offenses occurred  in  

Colorado during 2024
(74 occurred  in  FOCO)

(Colorado Departm ent of Public Safe ty, 2024)

Confirm ed  cases of 
sexua l d iscrim ina tory 

harassm ent occurred  in  
schools be tween 2024 –

2025
(Colorado Departm ent of Education , 2025)

Of Colorado studen ts 
reported  sexua lly 

harassing an  ind ividua l 
even  though  it was 

known to  be  unwanted
(Colorado, D. of P. H., 2023)

3 ,4 31 5%

St a t is t ic s  O n  Se xu a l Ha ra s s m e n t  in  
Co lo ra d o  

Presenter Notes
Presentation Notes
When it came to finding statistics on sexual harassment in Colorado, I had to dig a little. Many of these statistics are based on the idea of sexual harassment generally, not specifically on public transportation. There is little information when it comes to sexual harassment on public transportation in Colorado.�
Before I go into the statistics listed, I do want to remind you of the statistics that were presented on my poster. Colorado University conducted a survey in 2024 that looked at the experiences of sexual harassment within CU. 44% of undergraduate women have experienced sexual harassment, while 25% of graduate women have been sexually harassed. These statistics are based on experiences commuting to or on campus.�
According to the Quarterly Crime Trends Report for the 2024 quarter in Colorado, 2, 643 cases of non-consensual sex offenses occurred. This is a summary of multiple jurisdictions, including Fort Collins, which had 74 reported cases. When it came to the jurisdiction with the most cases reported, it was Denver with 551 cases. I do want to point out that based on how big a jurisdiction will impact the number of cases. Many of these cases can not be known to be directly related to public transportation. However, we can assume that a certain number of these cases occurred on public transportation.�
When it comes to the number of confirmed cases of sexual discrimination, which includes harassment, the Colorado Department of Education states that 3,431 cases were reported and confirmed between the school year of 2024 and 2025. That means that 3,431 cases of children being sexually harassed occurred in Colorado last year. While this may not be statistics directly related to transportation, school is a place that girls and women commute to. Often, harassment can occur on the bus or even while waiting at the bus stop.�
Finally, the 2023 Healthy Kids Colorado Survey reported that 5% of students in Colorado reported having made unwelcome sexualized comments, jokes, gestures, and leering. 2.9% of students reported having actively touched, grabbed, pinched, or handled someone in a sexual way. These statistics are reported by individuals who knew that these behaviors were unwanted.�
While these statistics may not relate directly to public transportation, it is important to understand that there are reports of sexual harassment from all over Colorado in many different contexts. We can connect public transportation to each of these statistics, as kids use buses to commute to school, and many women use Colorado's metro system to commute to work.




Na t io n a l Se xu a l Ha ra s s m e n t  
St a t is t ic s

73%
Of women experience sexual 
harassment in a public space
(Newcomb Institute at Tulane University, 2024)

56 % 
Of girls experienced sexual 
harassment or abuse before 18
(Newcomb Institute at Tulane University, 2024)

8 1% o r m o re
Of women experience sexual 
harassment in their lifetime
(National Sexual Violence Resource Center, 2018)

19 %
Of women experience sexual 
harassment on mass 
transportation
(Newcomb Institute at Tulane University, 2024)

Presenter Notes
Presentation Notes
When looking at statistics on a nationwide level, I want to remind everyone that different states have different laws and different cultural norms. This can shift the way that women may view their experiences, or what can be done about them. Here in Colorado, we have a decent number of resources for women who may need any form of help; this may not be true for a lot of other women living in different states.�
Looking at nationwide statistics, I first looked at statistics discussed by NSVRC (national sexual violence resource center). NSVRC looked at the Me-Too Movement, reporting facts and statistics on women and men. 81% of women and 43% of men were found to have experienced some form of sexual harassment in their lives in 2018.

NSVRC also looked at graduate students nationwide; it was reported that 1 in 4 graduate women experience a sexual assault or some form of sexual misconduct at 33 of the United States major universities.

These next three statistics were a part of the 2024 MeToo Movement Official Report, which I would encourage you to check out on your own time, as I found the statistics to be very interesting.

73% of women nationwide experience any form of sexual harassment or assault in public spaces. This includes the mall, the beach, the park, a restaurant, swimming pools, movie theaters, etc. Almost any form of public space you can think of, a woman has probably experienced a form of sexual harassment in that space.

56% of girls reported experiencing sexual harassment or abuse for the first time before the age of 18. I do think that this statistic speaks somewhat for itself. There are many different situations where younger girls can be sexually harassed or abused. It does not have to be at home with their parents; it can be online, on the way to school, or by a family friend. The 2024 MeToo report states that the most likely individuals to be perpetrators are unrelated people you do or don’t know very well.  30% of girls were harassed by a well-known person and  43% of girls were harassed by a not so well-known person. 

19% of women nationwide experience a form of sexual harassment on mass public transportation systems, this includes buses, trains, metros, subways, and airplanes. 16% of these women experienced a form of verbal sexual harassment, and 8% of these women experienced a form of physical sexual harassment, such as being pressed against. 3% of women experienced some form of harassment in a Lyft or Uber-type environment. On all forms of public transportation, it is possible to have an experience with any type of sexual harassment.




W h a t  a re  o t h e r  St a t e s  Do in g ?
• Washington D.C. Metro: In 2012 the first large anti-sexual harassment transit campaign. WMATA’s STOP (Sidetrack, 

Tell, Observe, Postpone) campaign. (Washington Metropolitan Area Transit Authority, 2012) (Washington Metropolitan Area Transit Authority, 2019)

• New York City Transit: Campaigns aimed to emphasize that harassment is a violation of civil rights; NYPD’s Transit 
Special Victims Squad and online reporting. (New York City Police Department, 2025) (Metropolitan Transportation Authority, 2025)

• Los Angeles Metro: Technology-based reporting is available through a texting systems, a new law passed requiring 
surveys to be sent out to transportation users. (Los Angeles County Metropolitan Transportation Authority, 2021) (California Transit Association, 2023) (Transit Talent, 2023)

• Chicago Transit: The CTA campaign emphasizes bystander responsibility. The main message is that everyone deserves 
a right to travel safely. (Chicago Transit Authority, 2015) (Chicago Transit Authority, 2026)

Presenter Notes
Presentation Notes
When it comes to transportation in other states in the U.S., I wanted to see what policies or procedures were put in place to help prevent sexual harassment in their cities. I also wanted to focus on cities that have major forms of public transportation.�
I looked at Washington DC’s Metro system first. One of the biggest things that was done was creating WMATA, which is a program that promotes the STOP campaign. The ads that are put out to the public about STOP are in partnership with Stop Street Harassment and Collective Action for Safe Spaces. STOP stands for: Sidetrack, Tell, Observe, Postpone. I encourage you to look up the STOP campaign if you want to learn more!�
Next, I looked at New York, which is known for its Transit Special Victims Squad. This branch is part of the police force; however, they specifically look at sex crimes. The Commission on Human Rights group in New York also works to create campaigns and raise awareness when it comes to safe transportation for women. The last support system that I found to be beneficial was the Metropolitan Transport Authority, which works to help women report their experiences and be directed to the right support system.�
The third place I wanted to look at was the Los Angeles transportation systems, which focused a lot on feeling safe. L.A. Metro placed a huge emphasis on calling numbers that will directly connect you to someone who knows how to help during a situation or can help take a report. California as a whole, passed a law requiring major public transportation systems to survey their riders about their personal experiences of safety, sexual harassment, sexual assault, and gender discrimination.�
Finally, I looked at Chicago's major transportation systems. Chicago's Transit Authority, or CTA, supports a few campaigns. ‘The Anti - Harassment Campaign’ and ‘If Its Unwanted Its Harassment’ are two different campaigns supported by CTA advocating against sexual harassment. These campaigns offer support systems to women as well as encourage bystanders to help in these situations. The overall message that CTA wanted to give their passengers was that they have a right to be safe.
(Could mention if you wanted to that the CTA has a ‘Know Your Rights’ Campaign that goes against ICE agents)




W h a t  a re  o t h e r  c o u n t r ie s  d o in g ?
• United Kingdom: British transport police as well as RITSI (Report It To Stop It) campaign (encouraging women to report offences). 

- Personal experience: posters advocating against sexual harassment on train transportation. (UK Parliament, 2025) (Transport for London, 2025)

• Mexico City: ”We Move Safely” strategy, along with protocol on how to handle sexual harassment. (Changing Transport, 2025)

• Japan: Women only train cars (Tokyo Weekender, 2023) (Lupianez, 2021)

• France: SNCF Increased police presence, specialized training, posters, and surveillance (Societe National des Chemins de fer Francais Groupe, 2026) 

• India: Training programs for bus drivers 
(American Jewish World Service, 2022)

Presenter Notes
Presentation Notes
I also wanted to look at other countries and how they may be approaching this issue. Through my personal experience traveling internationally, I noticed that there were a lot more posters advocating against sexual harassment in multiple different types of transportation systems. For example, when I traveled to London, I noticed that in almost every public transportation system I took, bus or train, there were posters with information about sexual harassment and phone numbers to call if someone needed help.

The UK has police forces set up to specifically deal with cases of sexual harassment, like New York. This includes the Rail Delivery Group, British Transport Police, and Metropolitan Police Services. One prominent campaign in the UK that encourages individuals who see or experience harassment to report it is the RITSI campaign. It stands for ‘report it to stop it’, emphasizing that bystanders also need to act.�
Mexico City is another big international area where citizens rely on public transportation. As of May 2025, the Secretariat of Women and the Secretariat of Mobility in Mexico promoted the campaign, ‘We Move Safely’. The campaign prides itself on including an intersectional and intercultural approach to preventing sexual harassment. There is a researched protocol for police forces on how to deal with sexual harassment when it comes to women and adolescents.  �
Japan is another country that I wanted to look at when it comes to public transportation. All over Japan, there are train cars designated for women only. While men can still walk into these cars, if they did, they would be breaking a strict norm. This idea, as it is known today, occurred in the early 2000’s. Many women in Japan use these train cars to avoid getting harassed on their commutes, and while some men may consider this ‘unnecessary’, many women in Japan feel safer traveling.�
France is another country that I have visited, where I noticed a lot of advocacy against sexual harassment. SNCF is a group that is involved with advocacy, specifically on public transportation in France. This group has implemented a lot of different ways to prevent and help women when it comes to sexual harassment. As of 2021, they created a whole new management position that focuses specifically on cases of sexual harassment in public transportation. France also increased their surveillance programs and made sure their surveillance was video-protected. This means that surveillance can collect information on individuals without implicating that they may have criminal intent.�
Finally, India has made changes when it comes to the individuals who may drive forms of public transportation. Many drivers are now taught how to deal with cases of sexual harassment and how to de-escalate a situation of sexual harassment. MASUM is the organization that helped bring together bus drivers from all over to help educate them about sexual harassment. This not only helped women feel safer on their commutes, but it also gave them a knowledgeable source that could help support them.




Ho w  Th is  Th e s is  W ill Be n e fit  Me  in  t h e  
Fu t u re

-
Sa fe r t ra n s p o rt a t io n  

e xp e rie n c e s

Ab ilit y t o  a s s e s s  
d a t a

Cre a t e  m o re  
c o n ve rs a t io n

W o rk in g  w it h  
P ro g ra m s

Aw a re n e s s

P e rs o n a l 
Gro w t h

Presenter Notes
Presentation Notes
While this project has a lot to do with the concept of community, I wanted to take a chance to reflect on how this thesis can and has benefited me.�
As someone who identifies as women and who has and still does take public transportation, I felt as if the resources, such as the poster itself, would be beneficial to me if I saw it on, for example, the CSU bus. I also know that I feel seen when I see posters advocating for my safety, this makes me feel part of a community. I want women to have that same feeling through my poster. �
Speaking to the awareness aspect, the more awareness and resources that are accessible, the safer transportation can be for me. Awareness is an extremely important first step to creating a better future for myself and those around me.�
This project has also created a lot more conversation about sexual harassment between the people close to me and me. I have discussed the ways we can change public transportation, gather others' ideas as well as spread the knowledge I learned. The more knowledge I can share, the more awareness is brought to the issue, and this can create conversations about change in my community.�
This project also increased my ability to assess data. Going through many different statistical reports from different states and countries allowed me to practice finding the significant statistics to include. Research for this thesis also gave me the opportunity to work with reports that included detailed and lengthy descriptions of specific studies as well as surveys conducted. This allowed me to practice reading through difficult content and pick out what I needed.�
I can also use this project to help me if I want to start my own programs. I know I want to work with women and kids, knowing the risks they may take to school, and work can help me connect to them on a personal level, as well as help me provide resources for them.�
I also appreciate that this project allowed me to grow as a person. While I have experienced sexual harassment on public transportation, this project opened my eyes to all the different types of harassment. I have become more knowledgeable about the world around me and what other countries are doing to change, giving me lots of ideas on how I can change as a person. I have grown to understand how to advocate better for things I care about, such as creating safer public transportation. I feel like I've grown to better understand what so many women go through daily, and through that, I have a better understanding of myself and what I stand for.
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There are so many ways I can use this project in the future. One of them is using my knowledge and work to partner with other organizations. Having background knowledge can help me promote awareness and resources to individuals I interact with through specific programs I could join here in Fort Collins, such as the SAVA Center.�
I can also use the knowledge I have to create educational workshops, where women learn about the resources around them, how to protect themselves and others, as well as how to recognize the signs of sexual harassment. This is another way to spread awareness to the people in my community.�
My poster is a huge part of my thesis project. Being able to display my poster either on the CSU campus or on a form of public transportation in Colorado is the next step I could take to increase awareness. Using my infographic as a basis for what to look for in public transportation, so others can access the resources I collected, is another way I could use my poster to promote awareness. Putting my poster out there, which is partly what I am doing right now, can help me achieve my goal of change.�
I noticed through my research that much of the statistical data was survey-based. Knowing this is one good way to gather the public's experience on transportation systems, I can create my own survey. Researching and using surveys that have significance is another way I can add to my data, expanding my knowledge and experience with this subject.�
Speaking of expanding on my project, overall, I can do more research on this subject. This can be through analyzing data, researching more resources, interviewing individuals who have experienced sexual harassment, reading peer-reviewed articles, keeping up with the legal changes, and even keeping track of my own experiences. There are so many ways I can use this thesis to spread awareness;….�
…and while this may seem like a big idea to me now, I can develop additional resources myself. I can help create more posters with more information and more resources for different states. On a much larger scale, and honestly something that is probably far in the future, I could help run an organization that offers help to women who have experienced sexual harassment. There are so many ways I can take this thesis and add more to it, so many ways I can spread more awareness, and, I hope, so many ways to make a change.
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Speaking of change, there are three major forms of change I hope my thesis can create. This is regardless of whether my thesis is on public transportation.�
One of the main changes I hope to make is improving the overall feeling of safety that women experience on public transportation. Many women alter their daily routines, choosing different routes, avoiding certain times of day, or even avoiding public transportation altogether, due to fear of sexual harassment. I want to decrease that fear, allowing women to feel more comfortable and confident in their commutes. This poster is designed to help shift that experience by not only acknowledging that sexual harassment occurs, but also by providing clear, accessible steps on what to do in those situations. By offering immediate resources and steps, the poster aims to reduce the uncertainty and anxiety that often comes with these experiences. When individuals feel more prepared and informed, they may feel a greater sense of control. Over time, this could contribute to a broader shift in how safe women feel navigating public transportation in their everyday lives.

The second major change I hope to create is an increase in reporting. One of the biggest barriers to reporting sexual harassment is not knowing where to go, who will listen, or whether the experience is “serious enough” to report. This uncertainty can leave individuals feeling stuck, dismissed, or unsupported. By providing direct access to links, phone numbers, and organizations through my poster, I aim to remove some of those barriers and make the reporting process feel more approachable and accessible. When help is clearly available and easy to reach, individuals may be more likely to take that first step in reporting their experience. Increasing reporting not only supports individuals in being heard and validated, but it has larger implications for data collection. With more reports, statistics can become more accurate, helping researchers, policymakers, and transportation systems better understand the true scope of the issue and develop more effective solutions.

Finally, the last change I hope to contribute to is an increase in accountability for perpetrators of sexual harassment. A significant issue within this context is that many individuals who engage in harassing behaviors are not held accountable. Often this can be because incidents go unreported or are not taken seriously when they are reported. This lack of accountability can allow harmful behaviors to continue. By encouraging reporting and connecting individuals to supportive resources, my thesis aims to contribute to systems where perpetrators are more likely to face consequences for their actions. Increased accountability can act as a deterrent, signaling that these behaviors are not acceptable and will not be ignored. Over time, holding individuals responsible for their actions has the potential to reduce repeated offenses and contribute to a broader cultural shift in how sexual harassment is perceived and addressed within public spaces.
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• More research whe n it comes to harassment in public transportation spaces
(McDonald, S.C., & Crowley, J.E., 2023) ( Ceccato, V., & Nalla, M. K., 2024)

• Improve reporting systems for harassment incidents (Centers for Disease Control and Prevention, 2025) 
(Ceccato, V., & Nalla, M. K., 2024)

• Expand public awareness (Centers for Disease Control and Prevention, 2025) (Paul, L. A., et al., 2013)

• Creat e new laws and policies (Ceccato, V., & Nala, M.K., 2024) (Nnawulezi, N. A., et al., 2024)

• Greater accountability for perpetrators of sexual harassment (O’Leary-Kelly, A. M., et al., 2014) 
(Vidu, A., et   al., 2021)

• Education about respectful behavior in shared public spaces (Apple , 2013) (Nnawulezi, N. A., e t a l., 
2024)

• Increased collaboration between authorities and advocacy groups (D’Amora, D. A., & Burns-
Smith, G., 1999) (Vidu, A., et al., 2021)
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Moving forward, more research is needed, especially on public transportation.
We also need better reporting systems, increased awareness, and stronger collaboration between transit systems, advocacy groups, and law enforcement.
Education is also key, teaching individuals how to recognize, respond to, and prevent harassment over time.
Ultimately, addressing this issue requires both individual and systemic change.
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I hope you got a lot from this presentation, but I do hope that these two main points stuck out to you the most.�
The first main point being the fact that sexual harassment is an extremely common experience among individuals who identify as women. From all over the world, down to Fort Collins, Colorado, these are cases of women being sexually harassed. Sexual harassment can occur in so many different places and contexts. I hope you come away from this presentation understanding that public transportation is one of those places.�
Having proper access to resources can make a huge difference. Women have the right to report their experiences to people who care. Having access to different support systems is such an important part of making a difference, not only in women’s lives, but in an entire community. Along with resources, spreading awareness makes a huge difference. I want you to take away the fact that speaking about sexual harassment on public transportation can help spread awareness.�
The second main point I want you to take away is the fact that everyone plays a role in creating a safe space in public. We all have a job in creating a community that is welcoming and safe for everyone. We all have the job of being respectful to the people around us and standing up to individuals who may be displaying inappropriate behavior. And we all have the job of helping individuals find supportive resources if they are in trouble.�
Sexual harassment happens on public transportation, and there are so many steps we can take to advocate against these behaviors. My thesis is just one example of how I can make a change in my community. How do you want to create change?
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