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(s Monroe, Michigan, a beautiful city of twenty
thousand inhabitants is located on the shores of Lake
Erie in the south-eastern part of Michigan, and is
considered to be an important manufacturing city.

The Chamber of Commerce of Monroe states that
there are 4000 employed in the local factories most of
whom are employed in the semi-skilled occupations,

The 1930 census shows that there were about 6,000,000
skilled and about 8,000,000 semi-skilled workers in the
United States. (13)

If approximately one-half of the people who
work in Monroe are engaged in the semi-skilled occupa=-
tions, it appears that the youth who are about to enter
these occupations should be assisted by the organization
of an ad justment service for junior employment in the
semi-skilled mechanical occupations, This service, it
seems, would help the youth to become better trained
to perform his work more efficiently, to become more ad-
aptable, and more versatile, With this training it
would be easier to secure and hold semi-skilled jobs
in these occupations,

A study of the available research pertaining
to semi-skilled jobs was made, It was found that a
great need existed for training beginning workers in

these occupations., Keopke, (13) who made a study of




manufacturing plants in Minnesota in 1934 found that
factory workers should be trained iﬁ dexterity,

The Essex County Vocational School of New
Jersey (20) found that semi-skilled workers did con=-
siderable moving from one type of work to another,

Rbsearch literature revealed that industry
does practically nothing in developing semi-skilled
workers to do more than one specialized job or process,

It was found that trips through industrial
plants are recommended as a background for pupils so
that they may have a better understanding of the duties
of the semi-skilled worker,

A survey of the semi-skilled mechanical oc-
cupations of Monroe was planned, This survey was based
upon the information revealed by the review of litera-
ture, The purpose of the survey was to determine what
qualifications the industries of Monroe required of
their semi-skilled workers,

A list of the firms employing workers in the
mechanical occupations was secured through the Monroe
Chamber of Commerce, the telephone directory, and the
City directory,

The collection of data required specific
methods, materials, and procedure., After careful con=-
sideration of the methods which could be used to collect

the data, the personal information method was selected




as the most reliable,

Arrangements to meet the employers were made
at least one day previous to visitations, These ar-
rangements whenever possible were made through
outside sources such as the Chamber of Commerce, or
business men. The interview was usually conducted in
the employer's office. The first step was to famil-
iarize the employer with the purpose and need for the
study. After the purpose and need for the study had
been presented, he was shown a check sheet and "Should
Know--Should Do"™ sheet, The check sheet consists of
sixteen main topics with subdivisions under each,
These divisions deal with physical, mental, and educa-
tional requirements, workxing conditions, snd the like,
Space was provided for the employer to check the items
which he required to perform semi-skilled jobs, One
check sheet was used for each semi-skilled job,

The "Should Know--Should Do™ sheet was divided
into two columns, In one was recorded the occupational
information which the semi-skilled worker should have
and in the other column was recorded the duties of the
semi-skilled worker, These sheets were used to record
the valuable information secured from the employer,
This part of the interview completed, a tour of the
pPremises was made with either the employer or a guide

designated by him., Notes were taken as the employer




explained the various jobs, A second visit was made to
each industry. The check sheet and "Should Know--
Should Do"™ sheets were again placed in the hands of the
employer, As each semi-skilled job was considered, he
gave the answers and they were recorded, The data were
then compiled,

The data revealed that the semi-skilled jobs
found in one industry had about the same pattern of
duties and responsibilities as the semi-skilled jobs
found in another industry of the same nature, All in-
dustries which had jobs that followed the same semi-
skilled patterns were grouped together into occupational
clusters. The ten groupings or occupational clusters
are; automotive; baking and flour milling; building
and constructional; dairy, ice cream, and bottling;
foundry; lumber, furniture, upholstering, pattern making,
office equipment, and roofing; laundry; paper; printing;
and utilities., A Master sheet was then compiled showing
the different payroll jobs in each occupational cluster,
and the names of the industriss and the number of semi-
skilled workers that each employed.

Data taken from the "Should EKnow--Should Do"
sheet were compiled into master sheets for each occupa-
tional cluster. One master sheet contained the occupa-
tional information nesded by the semi-skilled worker;

the other master sheet contained the duties of the




semi-skilled worker,

All of the different payreoll jobs were listed
alphabetically. To the right of these jobs, columns
were made in which were recorded the data taken from
the check sheets,

The data taken from the "Should Know--Should
Do"™ master sheets are used as a basis for a progranm
to meet the needs of the pupils in preparing them for
entry into the semi-skilled mechanical occupations,

The compilation of data takea from the
"Should Know--Should Do" mester sheets revealed that
there were units of related instruction and occupational
jobs which could not be taught in the classroom, These
findings necessitated the plan for a cooperative train-
ing program for beginning workers in the semi-skilled
mechanical occupations of Monroe, It is recommended
that the city superintendent contact leaders of these
mechanical occupations and inaugurate this training
program,

Ten excursions are to be taken to industrial
plants when school convenes in September, Xach visit
is to be followed by one day of discussion, The pur-
Pose of these excursions is to familiarize the pupils
with the duties of the semi-sgkilled workers in order
that they will be better prepared to choose the oc-

cupational cluster in which they desire training.




Bach pupil is given a job analysis sheet and
an exploratory sheet before going on a visit., The job
analysis sheet contains items about working conditions
and the qualifications required of a semi-skilled
worker in the industry to be visited., The exploratory
sheet contains the names of semi-skilled jobs which
they can observe being performed. Under each job
name is a list of questions pertaining to the job, The
pupils are to obtain answers to these questions and are
to mark the check sheets during the visit.,

When these excursions have been taken and
discussed, pupils are to fill in complete information
on all items on the two sheets. The pupils! attention
is to be directed toward the purpose of these excursions
from time to time, This will emphasize for each boy
the need of considering information that is gained in
terms of possible vocational choices. As the period of
vigitation draws to a close every pupil is to make a
first, second, and third choice of the occupational
clusters in which he desires training, The pupils who
choose the same occupational cluster proceed to elect
a foreman as their leader, These foremen will assist
the instructor in giving out tools, materials and
supplies.

Instruction sheets are then distributed to the

pupils, When they think that they understand these




instructions, they are to report te the instructor,

The instructor then checks each pupil to make certain
that he is ready to begin training in the duties and
information of his chosen occupational cluster, If

the pupils are found to be ready to begin work, they
are given a related occupational information sheet and
a list of the jobs to be performed,

The foreran of each group then procedes to
help these pupils to secure the necessary materials,
tools and supplies needed to perform this job. They
then begin their work, The instruector will give in-
dividual help passing from one occupational cluster to
another. When the class procedure is well organized
and the pupils of an occupational cluster have performed
the first job or two, they are to be checked by the
instruetor, If it is found that the work has become
distasteful to a pupil beceause he lacks sufficient ab-
ility, proper eyesight or because of some other reason
over which he has no control, he is permitted to change
to the occupational cluster of his second choice, IT,
however, his interest has grown in this occupational
cluster he continues his work,

As soon as most of the pupils of an occupa-
tional cluster have been given the first exploratory
check, tﬁey are to be called together by the instructor

and informed about a film pertaining to their occupation-




al cluster, The foreman is placed in charge of his
group, They then proceed to the projection room where
the film is shown. After they have seen the film, they
return to the classroom where they write a summary of
the £ilm. They now continue their work in the classroom,
Each pupil may progress as rapidly as he is
able. When he has completed the work in the field of
his choice, he notifies the foreman who in turn informs
the imstructor, The pupil is then given a final check,
If he is found to have fulfilled his obligations satis-
factorily, he is permitted to begin work in the occupa-
tional cluster of his second choice, The more occupa-
clusters a pupil can complete, the more versatile will

he become,
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Chapter I
INTRODUCTION

The visitor who approaches the city of Monroe,
Michigan, from any direction never fails to notice its two
outstanding characteristics: on one side of the beauti-
ful River Raisin its attractive residential district with
huge elm trees forming a natural canopy over the wide-
paved streets and the many beautiful stone gardens; on
the other side of the river its industrial area with a
variety of factories where most of the four thousand work-
men are busily engaged in the semi-skilled mechanical oc-
cupations.

The one public high school in this city of 20,000
is organized on a six year basis, grades seven through
twelve, and has an enrollment of over sixteen hundred stu-
dents.

Most of the students come from sturdy American
families whose living 1s earned in the semi-skilled oc-
cupations.

At present the Industrial Arts Department in Mon-
roe is divided into five units: Wood Shop, Metal Shop,
Mechanical Drawing and Drafting, Auto Mechanics, and

Printing. The training which the boys receive in these




shops 1s of some help in securing semi-skilled jobs but
does not completely prepare them for entry into this
field.,

The 1930 census shows that there were about
6,000,000 skilled and about 8,000,000 semi-skilled workers
in the United States.

Dorr ( 5) through the use of a questionnaire
covering 91 different firms in Fond du Lac, Wisconsin in
1930 found 39.8% of all the employed people in that city
doing semi-skilled work.,

Fryklund ( 6 ) in a study of the selection and
training of modern factory workers comments on versatility|

Because of constant shift within factories

and frequent layoffs it is necessary for men to
be so tralned that they can make adjustments
readily to small work units whenever they are
assigned to new work.

Koepke (13) in his study of manufacturing plants
in Minnesota in 1934 found that "men move from metal work-
ing plants to bakeries, from woodworking plants to shoe
factories, from ushering in theaters to bakeries, ad in-
finitum,”

The NMonroe, Michigan, Chamber of Commerce states
that there were 4,000 employed in the local factories,
most of whom were in the semi-skilled occupations, and
2,000 employed in work other than in the factories.

If approximately one-half of the people who work

in Monroe, Michigan, are engaged in the semi-skilled occu-
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pations, it appears that the young people who are about

to enter these occupations should be assisted by the or-
ganizetion of an adjustment service for junior employment
in the semi-skilled mechanical occupations. This service
should help them to become better trained to perform their
work more efficiently, to become more adaptable and more
versatile, and as a result to be better able to secure and
hold semi-skilled jobs in these occupations.

The term semi-skilled job is defined as involv-
ing some trade skill but requiring less than that acquired
by one who has served an apprenticeship and become a jour-
neyman.

By adjustment service is meant the development
of a background of understanding with reference to pro-
duction skills, hours, wages, and working conditions such
as are required by semi-skilled mechanical occupationse.

Junior employment is defined as a form of occu-
pation or job that is lower in rank than that held by
skilled workers or those who have obtained permanent sta-
tus.

Mechanical occupation is defined as any type of
work which requires the use of tools or machines. In
this study only jobs the requirements of which can be
filled by semi-skilled workers have been considered.

This study is limited to the semi-skilled mech~-

anical occupations of Monroe, Michigan.
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This problem stated in question form is: What
should be the organization and content of an adjustment
service for junior employment in the semi-skilled mechani=-
cal occupations for Monroe, Michigan?

Subordinate questions which arise from this main
problem are these:

l. What semi-skilled mechanical occupations are

found in Monroe, Michigan?

2. How many different kinds of pay-roll jobs
are found in the semi-skilled mechanical
occupations?

3. How many people are engaged in each pay~-
roll job?

4, Are these pay-roll jobs permanent or sea-
sonal?

5. What wages are now being paid for these
jobs?

6. Is the turn-over rapid in these jobs?

7« What are the duties of the workers in the
semi-skilled mechanical occupations?

8« What technical kmowledge is required for
these jobs?

9. What are the physical, mental, and educa-
tional requirements in the semi-skilled
mechanical occupations?

10, How versatile does the worker have to be?
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Land

11, What degree of emotional stability is re=-
quired for these jobs?

12, What construction activities can be offered
in Industrial Arts shops that will give the
boy a better understanding of the semi-
skilled jobs in that community.

13, What first-hand studies should be made by
boys to gain a better understanding of semi-
skilled mechanical occupations of Monroe?

14, What content should be studlied in order teo
give him more insight of the semi-skilled
jobs in Monroe?

15, What part can visual aid play in developing
an understanding of these semi-skilled
mechanical occupations?

16, What should be the content and procedure in
operating a junior adjustment service for
the semi-skilled mechanical occupations?

A study was made of previous research to deter-

mine what answers or partial answers had been found to
the subordinate questions. A summary of the findings

will appear in Chapter II.
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Chepter II
REVIEW OF RESEARCH

Adam probably was confronted with problems not
unlike those which man is still trying to solve, His
needs were simple; his wants were few, His struggle
for existence centered around adequate provision of
food, shelter, and clothing. The necessity arose for
protection against the elements, He solved the problem
through his own ingenuity without cooperation and with-
out tools. Those who followed him learned through him
in so far as he was able to teach them what he had al=-
ready learned, This process of learning continued with
individuals contributing ideas until a new system had
been developed., We refer to this system as cooperative
manufacturing. History would indicate that during the
medieval period the man who was proficient in making
one particular product that met the needs of his com=-
munity became the nucleus around which a factory evolved.
His neighbors came to his home and were taught the fund-
amentals of this trade. For the first time in history
men were working cooperatively in producing needs for
their communities,

The apprenticeship system probably began
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through some such cooperative activity, After having
served his appointed time, the apprentice became a
master craftsman, With slight modifications this craft
system prevailed until the advent of modern machinery,

Technology has necessitated a change in pro-
duction methods, Now instead of serving as an appren-
tice in order to acquire the skills necessary to make
a complete pair of shoes, the worker becomes a special-
ist in making one part of the shoe, He is a unit in
the production line of manufacture,

In reviewing the research literature partial
answers were found to subordinate questions 5, 8, 9,
10, 13, and 14,

Research findings that have a bearing on sub-
ordinate question 5, "What wages are now being paid for
semi-skilled jobs?" are given by Dorr (5) who through
a Qnestionnaire covering ninety-one different firms in
Fond du Lac, Wisconsin, in 1930 found 39.8 per cent of
all the employed people in that city working at semi-
skilled jobs, The educational requirement of this
class ranged from sixth grade through twelfth., Wages
ranged from sixteen cents to one dollar per hour,

It will be interesting to note how this range
of pay compares with the of Monro=s, Michigan,

Koepke (13) through a job analysis of manufac-

turing plants in Minnesota in 1934 partially answers
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subordinate question 8 which refers to the technical
knowledge required for semi-skilled jobs. He found
that 72 percent of all the jobs in 85 manufacturing
plants in Minnesota, representing 31 different indus-
tries, required a training period of less than 9 mon-
ths. Of these occupations 22 peecent required less
than half a month of training for satisfactory labor
and 33 percent required from half a month to two mon-
thse This job gnalysis table of manufacturing plants

in Minnesota fcllows.
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Table I, --A JOB ANALYSIS OF MANUFACTURING FPLANTS
IN MINNESOTA BY EOEIKE

From From

Less From From 10 over Over
Industry than % to 3 mo. 2 to four
1 2 69 to 2 4 TS

mo. Mo, mos Yrse Yrse

Bagt-ottoooo'oooo 46 17 14 17
Baking“-..'...'.

o]

Metal Workingoo.. 4 22 ll 20
MiscellaneouS.e.ss 4 o5 21 18
Packing.eeceecesese 28 56 13 2
Paint............ 18 18 18 46
Faper DOXessoosnsse ) 29 22 30
PotbterY sssneoneen 17 20 3 0
Printinglll..l...

Engraving, high-

class printing,

and newspaper

>

0
Hand-opersated.. 8 15 15 30 32 0
Mechanizedesses O3 27 6 14 0] 0
Bottling....----. 50 10 0 0 0 40
Candy............
General..sseees 0 9 17 41 33 0
Speclalized.... 0 31 24 45 0 0
Conmimg. vl sasnan 87 13 0 0 0 0
Carpet........... 15 31 39 15 @] 0
ChemlcR&lsssscosee B7 43 0 0] 0 0
CREAr s svnssbionses 4l 8 11 0 26 14
Clothingessessees 80 4 8 8 6] 0
Coatecesesssnenee 0 358 14 44 4 0
Coko.......l..... o 25 o 74 5 0
Creameryscecsssse 44 13 -0 37 4 2
Dry Cleaning..... 16 31 18 35 0 0
Flour...l........ O 10 13 25 4 428
Foodeeossesnnsees 41 18 18 12 8 3
Furnliture®..ceccsee s 2 38 33 24 S 0
Knittingecesoesee 0 75 25 0 0] 0
Laundryessescssee 20 38 32 9 1 0
2 2
2 0
1l 0
0 0
3 3
0 0

printing.sssess 6 2 6 9 32 45

Simplecesecscss 0 48 20 8 20 4
Quarry........... 100 @) 0 0 0 O
ShO@esesesssssses I3 39 11 15 2 0
Stone gnd marble. 3 16 59 14 6 2
WOOdWOPking.---..

Froduction type. 45 39 10 6 0 0

Sash and door... 5 25 27 28 15 0
Woolenssesessseses 36 24 & 32 2 0]

All industries.., 22 33 7 16 8 'S




17

Keopke (13) also partially answers subor-
dinate question 14 which deals with the content to bhe
studied to give more insight into semi-skilled mechan-
ical occupations. He is of the opinion that the pub-
lic school cannot adequately offer extensive training
in these semi-skilled occupations., He states:

Today factory workers should be taught not
one trade but the basic operations of industrial pro-
duction as a whole, Detailed knowledge of the hand=
ling of a particular mgchine or of the working of a
particular material is less important now than it was
formerly, when jobs were less rigidly defined and less
guickly learned., A production worker would benefit
more from training in dexterity and bimanufiability
than from detailed mechanical knowledge. If in add-
ition he were trained to eliminate waste of materials,
time, a nd motions or energy, he would be invaluable
to industrye. Another important part of vocational
education may consist in preparing the workman to en-
Joy the increased leisure that 1is very likely to be=
come a regular feature in his life,

The results or findings of the sbove data
should be of great help in setting up a program that
will be of benefit to our high school purils,

Hesearch findings that hgve a bearing of
subordinate question number 2, "What are the physical,
mental and educational requirements in the semi-skil-
led mechanical occupations?" are given by House (11)
in a study concerning occupational information needed
in vocational guidance of the youth of Kansas City,
Kansas, in 1936, With the use of a questionnaire, he

found that the tendency of production departments is
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not to hire any workmen who are under 21 years of age
because of the physical stamina required and other
barriers such as insurance regulations and labor laws.
He found that industry stressed the physical qual-
ifications; weight, height, and strength seemed to be
outstanding. Although age 1s not a physical reguire-
ment, i1t could be considered as such because it was
found that many firms will not hire anyone under 21
years of age., The tendency was to hire only boys

and girls who had completed the eighth grade. Indus-
try also demanded that the average workman have at
least average intelligence., I

House found that seml-skilled jobs are not
offered to workers in the meat packing industry until
they are 21 years of age or older and that youth was
usually started on six jobs in the public utilities.
lilost of these jobs offered to beginners were of a
semi-skilled nature.

Analysis sheets were used by House to get
information about the qualifications and specifica-
tions required for 25 typical jobs open to young work-
ers in Kansas City, Kansas. All of the duties listed
in the 25 various jobs were arranged under the follow-
ing six heads for the purpose of distinguishing an
individual duty or duties from the other duty or
dutiese.
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l. Assigned duties and responsibilities.

2, Distribution and collection duties.

3. Relief duties,

4, Manipulation duties.

5. Agsgisting duties.

6e Varied tasks or miscellaneous dutles.

His compilations showed that the ability to
perform assigned dutlies headed the list with an aver-
age frequency rating of 20.5, physical qualifications
required of youth with an average frequency rating of
19.4 were second, and mental gqualifications were third
with a frequency of 17.7.

Maxon (16) through the use of a guestion-
naire in 1936 in Fort Madison, Iowa, found that high
school graduation is generally required for employment
in an occupation with additional training necessary in
some casesSe

Subordinate guestion 10, "How versatile
does the worker have to be?" is answered in part by
the National Industrial Conference (19:18-19) which
states that the investigation by the Essex County
Vocational School of Newark, New Jersey, to find out
what would be required of seml-skilled workers, showed
that there is a high employment below the skilled
level; that there 1s considerable moving from one type

of work to another. For example, a person may move
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" tralning of modern factory workers, states this regard-

from a semi-skilled job in industry to one in personal
service work.,

Industry does practically nothing in devel-
oping semi-skilled workers to do more than one spec
lalized job or process. The New Jersey School also
found that some tyces of semi-skilled work appear to
make people easily adaptable to & number of gemi-
skilled jobs. An example was given with reference to
the employers who use the Junior Employment Service,
These employers call for boys and girls with some
mechanical experience for several types of semi-skilled
jobs,.

The National Industrial Board (192) found
that of 473 companies (of which 305 were in the metal
products and machine and machine tool industries) 47
percent had no definite policies for training employ-
ees for more than one task.

Frylund (6) in a study of the selection and

ing versatility:
Because of constant shift within fac-
tories and frequent layoffs 1t 1s necessary
for men to be so trained that they can make
adjustments readily to small work units when-
ever they are assigned to new work,
'From these studies a person 1s inclined to
draw the conclusion that emphasis should be, rlaced on

versatility in a training program.
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Subordinate question number 13, "What first-
hand studies should be ?adc by boys to gain a better
understanding of semi-skilled mechanical occupations
of Monroe?" was practically answered by Maxon (16)
who made a survey in Fort Madison, Iowa, in 1937,

After having made this study, he recommended that trips
be organized for students so that they could see indus-
trial shops or manufacturing plants in operation. In
this way pupils could adquire additlonal information
from observing workers on the job and noting the indus-
trial organization of the plant, and they would learn
how workers fit into a definitely planned system,

If trips through industry are recommended
as a background for better understanding of what the
semi-skilled worker does, then it will be interesting
to know what other activities of this type will be of
value to students taking Industrial Arts,

A discussion of the materials and methods
used in obtaining the data for answering other ques-
tions proposed in this thesis will be given in
Chapter III.
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Chapter III
METHODS AND MATERIALS

Before beginning to gather data for the organi-
zation and content of an adjustment service for junlor
employment in Monroe, Michigan, 1t was necessary to decide
upon methods and procedures of collecting the data; which
occupations were classified as "mechanical", and how these
data were to be recorded and organized into useable form.

Mechanical occupations is defined as any work
which requires the use of tools or machines. In this
study only jobs, the requirements of which can be filled
by semi-skilled workers, have been considered. This defi-
nition was used in determining which occupations were to

be included in the study.

SOURCES

In order to secure the most accurate information
about the industry to be visited, arrangements were made
to meet with the employer and to discuss with him the data
pertaining to the semi-skilled jobs performed in his fac-
tory. These arrangements were made at least one day previs
out to the visitation. This arrangement whenever possible

was made through an outside source such as the Chamber of
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Commerce, the school, or business men. It was found that
this contact usually helped in securing a competent guide.
0Often the employer personally acted in this capacity.

Information necessary for the data sheets was
secured from the employer whenever possible. If he was
busy, he designated another official or some reliable mem-
ber of his staff to give the necessary information. At no
time was an employee consulted regarding the complete dataj
Sometimes it was impossible to secure all of the necessary
data at one time. This necessitated a revisit. 1In a few
cases, as many as three visits were necessary.

There were sixty-six industries in Monroe which
offered jobs which could be classified as a "mechanical
occupations." Included in these industries were seventeen
service stations which had faclilities for doing more than
selling gasoline and oil. Most of these stations are own-
ed and controlled by the larger oil companies and were
very similar with respect to the seml-skilled jobs per-
formed there. Four were considered as a sufficlent sam-
pling of this group. There were also four garages which
employed semi-skilled workers. Two were considered as a
representative sampling.

Six business esﬁablishments were omitted from
this study because satisfactory arrangements could not be
made with the employer.

Every semi-skilled occupation in Monroce, Mich-

igan, is represented by at least one firm.




METHODS

The personal interview method was used to obtain
the necessary data from the forty-six business establish-
ments which were studied.

The interview was usually conducted in the em-
ployer's office. The first procedure was to famillarize
the employer with the purpose and need for the study. It
was found that the executive was more willing to cooperate
after 1t had been pointed out to him that the school hoped
to prepare boys for entrance into the semi-skilled occupa-
tions and in this way train better workers for him.

After the purpose and need for the study had
been established, the employer was shown a check sheet and
a "Should Enow--Should Do" sheet covering the duties and
responsiblilities of beginning semi-skilled workers. These
devices were necessary to record the valuable information
In a systematic and precise manner. Any items which he
dld not understand were explained and discussed. This
part of the interview completed, a tour of the premises
was made with elther the employer or a guide designated by
him. Notes were taken as the employer explained the vari-
ous Jjobs. A revisit was then made to the employer's of-
fice. The check sheet and "Should Know--Should Do" sheet
were again placed In the hands of the employer. As each

semi-skilled job was considered, he gave the answers and




they were duly recorded.

PROCEDURE

The names of the semi-skilled mechanical occu-
pations in Monroe, Michigan were obtained with the coop-
eration of the Chamber of Commerce, and by consulting the
telephone directory and the city directory. After the
names of these firms had been recorded in alphabetical
order, they were agaln submitted to the Chamber of Commer-
ce for final checking. A list of these occupations 1is
found in the appendix.

The various methods of obtaining data were stud-
led and discussed with professors of Industrial Education
on the Colorado State College Campus and with persons who
had had experience in obtalning data for previous theses.
After very careful consideration of the facts obtained in
these discussions, the personal interview method was chos-+
en as the one that probably would be the most reliable.

The contents of the thesis outline was perused
to determine what specific information was necessary in
answering the sixteen subordinate questlions. Various
sources on check sheets and forms were secured through the
library, from professors on the campus, and from students,
A check sheet developed by a committee working under Dr.
C. A. Prosser during the 1938 summer session at Colorado

State College is the basis for the check sheet used in
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this study. This sheet contains fourteen main headings,
namely: Character of Job, Type of Mark, Physical Require-
ments (jobs), Physical Requirements (Personal), Mental Re-
quirements, Abllities-Technical Knowledge, Previous Exper-
ience Required, Grade of Intelligence Required, Employ-
ment Conditions, Working Conditions, Educational Require-
ments, Turn-Over in Jobs, Different Jobs Performed by
Worker and Emotional Stabllity Required.

Each of the main topies was sub-divided into sun
toplcs. Spaces were provided to the left of these sub
topics for checking. 1In this way a standardized form was
established for all the industries covered. A master
sheet was then made in order that data could be compiled
more efficiently.

The "Should Know--Should Do" sheet 1s divided
into a box head arrangement with the "Should Know" in one
column and the "Should Do" in another. Samples of these
sheets will be found in the appendix.

Answers to the following subordinate questions
already listed in the introduction were found by a compi-
lation of data taken from the master check sheets found
in the appendix.

l. What semi-skilled mechanical occupations are

found in Monroce, Michigan?

2. How many different kinds of pay-roll jobs arg

found in the semi-skilled mechanical occupa-

tions?
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3. How many people are engaged in each pay-roll
job?

4. Are these pay-roll jobs permanent or season-
al?

5. What wages are now being paid for these jobsf

6. Is the turn-over rapld 1in these jobs?

8. What technical knowledge is required for
these jobs?

9. What are the physical, mental, and education-
al requirements in the semi-skilled mechani-
cal occupations?

10. How versatile does the worker have to be?
11. What degree of emotional stability 1s requirs
ed for these jobs?

In answering subordinate question 7, "What are
the duties of the workers in the semi-skilled mechanical
occupations?" a box head data form was used. One column
was headed "Should-Know." Information which an employer
thought that a boy should know about a specific job 1s red
corded here. The second column was headed "Should Do."
In this column are listed the skills which the employer
thought a boy should have on this specific job. One of
these forms was used for each semi-skilled job.

Master sheets were made for each occupational
cluster for the "Should Know and Should Do" forms. The

master information sheet was divided into three parts.

The first part consists of information which the school
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could teach; the second part consisted of information
which the school could not teach directly, but for which
parallel units could be substituted in order that the stu-
dent could obtain information that was closely related;
the third part consisted of information that the school
could not teach due to inadequate facilities.,

The same procedure 1s followed regarding the
"Should Do" master sheets.

The "Should EKnow and Should Do" master sheets
were presented to a few employers of similar occupations
in Fort Collins, Colorado, to check for any omissions of
information or skill units which they considered as valu-
able.

These data were assembled to determine the rec-
ommendations that were to be made regarding the organiza-
tion of a curriculum for the semi-skilled mechanical occu-
pations of Monroe, Michigan. (See introduction questioné
12-16).

A summary of the findings appears in Chapter IV.




Chapter IV
FINDINGS

The prospector who finds gold does not rely
solely upon his own judgment or knowledge but utilizes
the knowledge and facts of those who have prospected be-
fore him.

The educator establishes premises based upon
facts of the past and then proceeds to build from them.
The survey of semi-skilled mechanical occupations at
Monroe, Michigan, indicated that the school could do a

great deal more in helping train students for these Jobs.

THE NUMBER AND NAMES OF SEMI-SKILLED MECHANICAL OCCUPA=-
TIONS IN MONROE, MICHIGAN

The survey of the semi-skilled mechanical
occupations in Monroe, revealed that there are 46 indus-
tries which are classified as mechanical occupations.
These 46 industries employ 1,659 semi-skilled workers.
Table 1, which follows, shows the names of the firms and

the number of seml-skilled workers employed by each.
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Table 2.--SEMI-SKILLED MECHANICAL OCCUPATIONS IN MONROE,
MICHIGAN

Acme service Station ecececcecccsscssscscosscccesoscses B
Amendt Milling T TR e v T D I i I v S S 1 o s, O &
Baer Lou Co. (UphOIBtering) Sr O P I LI IBEOEROIGEOEEIAERDOELEREGE S 4
BBOkLumbBI‘CO- [ N N N R R R R ] 2
Buckeya FUrniture BOi sessssconsnessinsensnesesssvniesis 2
Br‘illi&nt SignCO. R F R R 10
consolidated Paper CO: cssevcvcsvtcersossccscccnsscssceed5B
De't'I"Oit st-Okel" co. N N N N N R N N RN I I 65
Drabbe Bakery R T R S N S S 1)
Firestone Auto Supply & Gas Service Stores .eseeececese 9
Floral city Furniture P S B AP L LI PR RN EEEEEEEEEE SRS 49
Floral City Ice Cream CO: sceccocecensccccssssosessese 4
Prance Stone COe scesscssssssessscossssrsnssscsssnseses B
Franklin Ice Cream CO: cococvccececssssscssscsssssssss 6
Handeyside C. A. Construction CO. scevvsvvsccccsscscee 16
Hi-Speed Servics Stablon ssvs s crrsnawseinsssveesessseine 4
Hixon & Peterson Lumber CO. ecececscesvesscccsccescssee 4
Home Laundry e R O I T T I e T o T s Sy R T
Hubble N. B. Roofing Cl0s s ssiainisie e aieseeme sainm e s ee
Independent Dairy COe¢ scccvecvesseosscsocecccssoscsoves
Knapp Service BLatlon ..o ceveesves sniesosis siausses sviess
Knapp We He Construction Co. seocecoscccossonsosnssscns
Lamour PPinting BOs ssnssescsonississsenesssnesisseeens
Lesow & MeBride Progressive Printers cceccecececscccee
Lindsa?s Garage P58 0L B BESI BN TO s R B TEOREORSYS
Hky, HaPPy Chev: COs ssvsncsnesssssccosonsscnssssnssnne
Mcmllon Pr‘inting co. ® 0 0 " 008 808 RE SRRSO R
Modern Buildi% co. LA B B BN L BN DN B BN B B B B BN B B B B BN BN BN B RN BN BN O RN BN BN N A )
Monroe Auto Enuipment P OB E OB RO PP I T e e SRR
Monroe Coco Cola Bottling CO: ecevecrcecvecsoccsnccnsns
Monroe Foundry & Purnace CO: seeseesccsocessesssossanse:
Monroe Furniture Repalr cecscccecssvsccssosscnssssscces
Monroe Paper Products ssesisscscsnsnssssansancsosnssseeeBBD
Monroe Steel C&atings eesssesessssssssessssesssssrases 96
HONYOO LUNDOYr GO: sevssn s 6a0s sttt st adusssseedessssssas 5
Honroe Sidim and Roofing B % & 9% 40" 80 F O B0 S EFE RN 15
No-Leak ROOfing & PaInt CO: sevssssnnsnisconsnsses sevion 6
National Utilitiea co. L BN A B B B B B RN R R O R BN R R IR B N RN B R A 9
Quality Bakery D R R I I I O S R R N N I I RN RC N R ) S
River Raisin Paper B0+ connossossansssnssasssanasienssslioh
Schonberger Pattorn GO: ssceevoves sononssssssveessessnn 2
Stockford Construction CO: seveicsensossssnsnssnssssns 4
Stoner Mauer CO0s scssessssssssssssssssssnsassansssseeeesdT?
Tri-State ROOfing & Sidiﬂg CO¢ evvcvesssscnssssossssse O
Wels Hfg- CO¢ esevenscetesseseressnsssnsssssnnsssscsce 43
Wolverine Lumber & Supply COs scescccsvsevssossscensanelld

]
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While the data were being collected, many em-
ployers commented that the semi-skilled jobs found in thein
factories were very similar to those found in the factories
of thelr competitors. Upon examination of the data these
statements were found to be true. The general pattern of
the semi-skilled jobs found in one foundry was similar to
those found in another foundry; those found in the paper
factories also seemed to follow a general pattern. Many
other businesses also seemed to fall into a natural pat-
tern grouping. All industries which had similar semi-
skilled patterns were, therefore, grouped together. This
resulted in ten groupings or occupational clusters as
they will be referred to in this study. Firm names are
listed by occupational clusters, and each occupational
cluster is numbered for reference purposes. These tables

follow:

[fable &.--0CCUPATIONAL CLUSTERS IN MONROE, MICHIGAN

I. AUTOMOTIVE

Acme Service Station

Hi-Speed Service Station

Firestone Auto Supply and Gas Service Store
Knapp Service Station

Lindsay's Garage

May Garage

Monroe Auto Equipment

II. BAKING AND FLOUR MILLING

Amendt Milling Co.
Drabbe Bakery

Quality Bakery




Table 3.~--0CCUPATIONAL CLUSTERS IN MONROE, MICHIGAN
(Continued)

I1I. BUILDING AND CONSTRUCTION

Brilliant Sign Co.

France Stone Co.

Handyside, C. A. Construction Co.
Enapp, W. H. Construction Co.
Modern Building Co.

Stockford Construction Co.

IV. DAIRY, ICE CREAM, BOTTLING

Floral City Ice Cream Co.
Franklin Ice Cream Co.
Independent Dairy Co.

Monroe Coco-Cola Bottling Co.

V. FOUNDRY

Detroit Stoker Co.

Monroe Furnace and Foundry Co.
Monroe Steel Casting Co.
Stoner~-Mauer Equipment Handling Co.

VI. LUMBER, FURNITURE, UPHOLSTERING, PATTERN MAKING,
OFFICE EQUIPMENT AND ROOFING

Bour, Lou Upholstering Co.

Beck Lumber Co.

Buckeye Furniture Co.

Floral City Furniture Co.
Hixon-Peterson Lumber Co.
Hubble Roofing Co.

Monroe Furniture Repair Co.
Monroe Lumber Co.

Monroe Siding and Roofing Co.
No-Leak Roofing and Siding Co.
Schnorberger Pattern Shop
Tri-State Roofing and Siding Co.
Wolverine Lumber and Supply Co.
Weis Mfg. Co.

VII. LAUNDRY

Home Laundry
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Table 3.--0CCUPATIONAL CLUSTERS IN MONROE, MICHIGAN
(Continued)
VIII. PAPER

Consolidated Paper Co.

River Raisin Paper Co.

Monroe Paper Products Co.

Woodall Industries Inc.

IX. PRINTING
Lamour Printing Co.
Lesow and McBride Progressive Printers
McMillon Printing Co.

X UTILITIES

National Utilities
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workers employed in each was made.

A compilation of the different kinds of pay~-roll

given in the following table:

This compilation is

jobs in Monroe, Michigan, and the number of semi-skilled

Table 4.--SEMI-SKILLED PAY-ROLL JOBS IN MONROE, MICHIGAN

No.

Name of Job Ne. Employed

1.
2,
Se
4.
5'
6.
7'
8.

10.
llo
12.
13.
14.
15.
16.
1?.
180
19.
20.
21.
2.
25.
24.
25.
26.
27.
28.
29.
30 .
S1.
32.

Amealer.....'..................‘......-.........
A’semblymﬂn (Piston) #es s e s esesssnsssseREREtEL S
Assemblyman (Shock ADSOrber) sseessesssescscccnse
ABBQMblyman (Valve) P8 L EPOEREOLOEONEEOE IR NE NN
BackTender L B B B BB B B O B IR BN B O BT RE R R BB R B B B R BN B A BN
Band Saw Operator ecseescceccssesccscsscesccecnsee
Battemn LN I IR I I I I DN B I T T R DA I IR N B I B B A )
Beater‘ wpt. LI B B L B B R I DR D I DN B O B B B BN BN B BN RN N BN B R R B RN B I A )
Blackﬂmith R N R R R T
Bottler L B R BB BN O B O B R R N B B BN RN B I R R R I R N N N RN A W)
Bottle Washer cscceccececsscsessosssnscsssncssone
Bread Wrapper sececccscssccocossssossssssscsssscse
BULEAQR DY v v oo il s alia e s nie e nineaisiae is e eniess iaeee s
BRNper (HBLDBY) sssvisnssnbosnpsntisnoves eansoiea
Carpenter (Rough) ssecccoscssescscssecsscsccssscs
Car - Fasher and WAKSY s sessnanssnsasesssnsnsnsns
ChiSlBI‘ N N N N N N R R R T
Concrete Mixer and Finisher....cceeeceeececnccece
Concrete MIXer ccocsceccrccsosocccvonssasrsonsnense
Conveyor Operator R I I S S A RS N R S N N Y
COOkie, Roll and Doughnut Wrapper R R
COre MAKOIr ecsescscssscnssssassnsssnsnsnsnsosansenses
Corn Starch MIXer ssccesecsnsnsenssssnessassnssoss
COrrigator sceececcosccsvscossssssonsesosscnscnnnss
Cracker (Stone) OB DO P NG PO EE NN OE N IO RN LR e
Crane Operator ccssececescssessecsvsesosccscnssnsce
Crefas8er sssesnsscssnesnsssnsnsosssssasssssssesnessas
Die Maker (Paper Press) e s e B P seEBELOE SOOI ORIENOETE OGS
Dipper and Dryer (Paint) cccceccccscecsscsscncscss
Draw Press Operator cescseccccesccsscosccsccncane
Dpiller L B B B B B B B B B IR BN B BN BN B B R B D O B R B T RN BB BB B O R A ]

Drill Press Operator ccssccscescccccsserscasssasns

L O
OO

= 0

= o W
WOONODRNONUTHOND OB 0N B
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Table 4.~~SEMI-SKILLED PAY-ROLL JOBS IN MONROE, MICHIGAN
(Continued)

No. Name of Job No. Employed

5. Embossing Machine Operator ccvececececscccescosses
34, Expansion MBKeI' ceecsessvsstcsvesssscossoosssnsnes
a5 .. Feed G’rindel’ PP GO LR NLEELENIIOEOLIBILOEBEODIEOIOOEIRROEOORBROS S
38 TIrenman (BOLLer) s veusensssviesdssreecreatssocing
3 Flat Press Oper'ator' R N N TN R
58. Flour Packer I‘.".............-.....‘......l.'..
39 . Fu]"nace Tapper' N P R R R T
40. Furnace Tapper and PoOurer .cccccccesssesscosscsss
4]1. Furniture Repairel" T I T I T T T S A S
42. Gas 'ater Opepatop LA B B BB B N A N N NN N NN NN N
43' Gluer' l...........llOl‘.l.l..l.I...ll..t.......lllsa
44. Gluer am &nder L B B BN B BN B D BN BN B BN R RN BN B BN N RN N B B B AR B A B B ] 4
45. Greaser 50 0 OO P B O OO BLEEIPIEOIEEIENNEIEN e EEsE e e e 9
460 GPiDdBP B 8 0 8 8 00 00 00 O N AN E ST TP LS RSN 24
47. Hand Type Setltor sceovevscosssccsscssossncssosncee 2
48. Hand Type Setter and Platen Pressman e.cecececes. 28
49. Heat Tre&ter P PO PO BN ORI BEEEE BN NEOEEIROOERERTES 6
50. Homogenizer and Pasteurizer .ccsceececssccssecncs 4
51. Ice Cream and Butter Packer eicesseeccssssssnenns )
52- Ice Gr'eam Haker N S G S A e Ui S S [
530 Ink mxep ® % & 0 8 0 00 E NP PR TSRS T PR 8
54. JOint Makar LR B B B BN N B B B B N NN N N N NN N R T NN R NN 2
55. Ladlel‘ B8 ® 0 & 2 0O 0 0 O F O ORE PRSP R RS R EYE RSO E e RN 21
56. LIANGYY o2 sieli ke sntnsnonssonsiescnssssesnssssnanssns 4
B7: Maohine Tendar scscecesisesosvissansoiassveseseses 49
858+s Marker and Borber .irsssises e s srisnensveetsenes B
59. Metal Shaper sececesessscscssssoscossscsccssosnsess 10
60. Metal Spinnel“ (Shar‘pener') Se v o os s v essenas 0 esBoe e 6
61. Mat&l Upﬂattors L B B B B B B B BN B BN NN B BN BE BN BN BN RN B R BN BE BN BN BN B B RN B O CEN Y 4
62. mll'right’ B0 & & 00 0O 0 PO RO E RO RS PR D R AR e 7
63 . Moldel‘..-...-..-...........-........-............292
64. Molding Machine Operator (Bresd) eseceeececcsccacs
65. Oilar and Sﬂeeper L R IR IR I R R B R R R TR I R R R R R RN ]
66. Oven Operator and Steam Room Operator «.ssccesses
67. Painter S 9 0000 NGB EEG LN PEOOE NS EE NS tEE RN
68. Painter and SPrayer ccccceccccoccosssssscsacsconsess
69. Paper Cutter ( Hand ) .ceeeeeven. cesecssserrcnnns
70. Paper Cutting Machine Operator ....isceceasecssces 81
Tls PRBLGUYLIEGY sin wih ss s iie s v s se s s eesaonsssesndnns B
720 Pillow Stuffer L I B B N A A A N N N N N RN N N NN NN 4
73« Plaliner Operator ecccececececscoscccscssncresscsoncncee 1
V4. PHOSEmEI ERBOREG] "o vens b b snienes v einnen s sbisaiessessddB
T8, Pressman (00101"} ihih el 8 vele s bl P e s e s eiae sy ve RO

DA G DO

WOV
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Table 4.--SEMI-SKILLED PAY-ROLL JOBS IN MONROE, MICHIGAN
(Continued)

NO.

Name of Job No. Employed

76 .
A
8.
79.
80.
81.
82.
83.
84.
85,
86 .
87.
88.
89.
90.
91 -
92.
93.
o4,
95.
96.
97.
98 L]
99.
100.
101.
102.
103.
104.
105.
106.
107.
108.
109.
110.
Viah
112.
113.
114.
115.
116.
117.
h18.

Pressman (Pl&ten ) L I I T I N I R I N R 2
Pressman (Miehle) secesssrssvssosaesnrssrsescscss s 160
Pressman (thhine) FEROB SR C AR B e G e se v B
Punch Press Operator scecesescscccoscssccccsncccne 17
Rivetor LI T I O B B B B B O BN B B BN BN B BN R B BN R BB N R RN RO BN RN Y R A R B R l
ROLl TwiBtler scccescncsstsoccecsscrssoscsscsnvassss 2
ROOLOr ceicnrsnnsnissssnnsessnassssinssnsonevensses 1O
Sam Blaster‘ LR BB B BN B BN B B NN U B I B B B R R BN R BB R O B R B AN ‘
BERE OIS 'o's s saen s o nieeesios narebioss s aiew s niainy v e neinss 2
Scrap Stockkeeper and Feeder sccreescecrcrscossses 2
SerVice Mant: 8 GYesBer »esases sessesnlsssssiasne S
Sewer (Machiﬂe) Aeeanns e e sseesssebass nabe s s bieiess OB
Shock Sprayer S0 00 BIEOEEBOIEEILPEOBEEOEBEOEEROBOOEETEES 2
Shakep 8 5 8 8 e B E B A ST s s E s 2
Shirt Press Operator cicecceccecescsccrsceccccees 2
313n CoNBEIrUCLOr sseesveissnnsssssvsnnassasosnssss 4
Sign Erector and Repairer s P e s oL ERTOOESIREOESNEBRE S 6
Blaterecsssessrsccssssssssssssssssssssssssessssss 1B
SMOOLHOY csvisssossssnnsvssosesssosoesssseeessvsss i
Soft Press Operator Ceto P PO L EEIPEOEOOEIOBRNBERERIROS 2
Spray PRIDIEBY 46 s o0 s nsenmaecnnn s batesencomovisens 4
Stainer (WOOd) D S I T T T T S ST B I I T T N I R N I N R 5
Stamp Press Operator ccccsscescsssssvscscsscocsoces 14
Starch Press Operator scccecccoccocssesenscsransse
Steam Shovel Operator © P 0T EB NP OPELETOEOEEEON O G LS
Steel Cutter and RIVetoOr secivesscconisaseassnnse
Stockkeeper © P 5 8 8B 8800 TR T EOEN eSO RERRBOOSEE S
Stockkeeper and Cutter (Hand) I N T S A SR I
Stockkeeper and Cutter (Upholstery) eccececssccees
stoker. (coal) @ % 8 § 4 80 F 46 " 8PS0 SN RS E SRS e
s’&y Bar Shaper 0L BN N e OO ONOEBBOOEIOBREIBOB OGS
Tag Bender (thhine) s e sepesETLEIREIIERPROERREER S
Tool Keeper ® " & 8 0 0800 0 e e YRS EA N YRR
Trip-hammer Operator..-.................‘........
Truck driver (Electric)..........-...............
UphOIBterer L T B B BB N B B B N BN R DI B B OB N BN B R N RN R RN R T R N N RN RN B AN 17
Upholsterer and Furniture Repairer ..iiceececeese 2
Veneer MaKer sccisccesctcessccsoscssvonsocstssssnssnas 4
Washing Machine Operator T I I T T BN SN RS B 1
Wax Machine Operator AN B AR A E e e e D
Welder (Oxyacetylene Helpers) sceececseccssccsces 10
Welder (Electric’ PP P EO P I tLLILIVIINOEERGOOOOEOCOROEGEOEOE 2
Welder (Spot) B e e e 0B EE0 SR NEIEI RSO RLERBLERNSRESO S ¥

Wk ADOOH
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Table 4 .--SEMI-SKILLED PAY-ROLL JOBS IN MONROE, MICHIGAN
(continued)

No. Name of Job No. Employed

119. Yard Man (Lumbe]“) @ 9P 06 E N0 CEFLLEIOERNET RN RN 12

Total 1,659

A table was made to show the name of the firm,
the different pay-roll jobs in that firm, and the number
of employees in each job. These tables were then sum-
marized in the form of a master table for each occupation-
al cluster. Duplicated jobs were eliminated. These

tables appear below.
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Table 6.--MASTER TABLE FOR AUTOMOTIVE INDUSTRIES OF
MONROE, MICHIGAN

OCCUPATIONAL. CLUSTER I

o 0
ol | )
| |0 o
s I
al3| (=[8] (B
Bl 13 |2
21e] |el2lel
.a; ot on gﬂ )
3 Elo|ElE
o |ojo old
® |ojn]| lol-|d|o
& Fle|Y71E o[3
e LB S
IE Fop glo| |«lo
RENEBEH
s |ElE= L EE
i O (9 ﬂ mﬁ = 2
Assemblyman (Piston) D 20
Asgemblyman (Shock Absorber) 25 25
Assemblyman (Valve) B 4
Battery Man 1] J1
guﬁer E]:Iel er) 1] |1
ar washer and Waxer 12| 141212|2[2
Greaser 11 2[2
Heat Treator 6 6
Ladler 2 2
Metal Shaper (tube) 10 10
NMolder _ 15 15
Punch Press Operator 8 8
Service Man and Greaser 3|3
Stockkeeper o] 12]1
Shock Sgrager Z Z
ay Bar shaper 5 5
Welder (Oxyacetylene Helper) _ 5 6
Total 13430 17141414110
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Table B.-- MASTER TABLE FOR BAKING AND FLOUR MILLING
INDUSTRIES OF MONROE, MICHIGAN

OCCUPATIONAL CLUSTER II

o
o
] o
o fe] @ £
b i
i ] ‘g.lﬂ
Olj|m|
pr m
Elzlele
=] =] =]
o- Qla|o
215|515
Bread Wrapper 85 2] 1111
Cookie Roll and Doughnut Wrapper 1 1
Feed Grinder 414
Fireman, Boiler 2|2
Flour Packer y ]
Molder Machine Operator (Bread) 1]1
Oiler and Sweeper 2
Oven Operator and Steam room Operator | i 1
Roll 'Ifsistar 21 111
Total ho hul 3 5“
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Table 7 +.--MASTER TABLE FOR BUILDING AND CONSTRUCTION
INDUSTRIES OF MONROE, MICHIGAN

OCCUPATIONAL CLUSTER 1III

o jé
(& ] L&
=l o] |=
olo| |o
ot (3 O
o ol
BEESE
BRI
ol e
O|lm|o m
Fiaviﬁ
o © 0 5]
@ ﬂoaﬁm
d |3 0| Al
alo|ol@[?
viD:;o ﬂ“a
ol of B ol 51
o 8|5 Slelo
i B R
Bulldozer . 2] &
Carpenter (Rough) 5 Eb 4|2
Concrete Mixer 2 E
Concrete Mixer and Finisher 9| 4 2
Cracker (Stone) 2] |2
Driller 2 :
Expansion Maker 4 4
Painter 1 1
Steam Shovel Operator 1] [1
Sign Construector 3
Sign Erector and Repairer 6|6
Slater 1 i
Smoother i 1
Total #lols ei7lsls
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Table 8.--MASTER TABLE FOR DAIRY, ICE CREAM, AND BOTTLING
INDUSTRIES OF MONROE, MICHIGAN

OCCUPATIONAL CLUSTER IV

o
] .
E|O
3o
S E
(®1$
|5
olo
-
ol (@
(] Q
ol
~lols
al |
a3
|o|=
ol |5
2 e
Botiler_ 4
Botile Washer 1
Homogenizer and Pasteurizer 4
Ice Cream and Butter Packer 5
Ice Cream Maker 10 |46
Pasteurizer 2
Total 26 l4lehde|
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Table §.~~-MASTER TABLE FOR FOUNDRY INDUSTRIES OF MONROE,
MICHIGAN
OCCUPATIONAL CLUSTER V
£
i
w |
g ™
s (B
N
olf (x| |S
oo |0 |o |
ofa la [ |3
s 2 A iﬁ
ade |1
ae (3 |8 |8
o4z |8 & |
28 [ IE 8
Annealer 2 2|
Blacksmith 2 2
Blacksmith (Helper) 1 R
Core Maker 156] 4| 2] 4] 5
Crane ﬁpgggtor 411 11
Furnace Tapper 92| 2] 218
Grinder 24| 5|10 4[5 |
Ladlers 19] 2[12] 3] 2
Metal Spinner 6
Molder 67 | 40 12566 |56
égnd Blaster fii 4 4
erap Stockkeeper and Feeder 2 2
Stamp Press Operator 14 14
ockkeeper 4] 2 2
Tool Keeper 4 2 2
Trip Hammer Operator 4 4
Truck Driyer iElectric) 2 2
Welder (Electric) 2 2
Welder (Oxyacetylene) 4 4
Total &598 63 L7796 |62
1 I 1
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Table 10.--MASTER TABLE FOR LUMBER, FURNITURE, UPHOLSTER-

ING, PATTERN MAKING, OFFICE EQUIPMENT AND ROOFING INDUS=-

TRIES OF MONROE, MICHIGAN

OCCUPATIONAL CLUSTER VI

pholstering Co.

Baer U
Beck Lumber (Co.

-

Buckeye Furniture Co.

Floral City Furniture Co.
Hixon Peterson Lumber CO.
Hubble Roofing Co.

Monroe Furniture Re

Monroe Lumber
Monroe Sidi

palr Co.

O

ng and Roofing CO.

Leak Roofing and Palnt CoO.

Schon

o-
T

berger Patiern Works

ri-State Roofing Co.

nufacturi

qg Co.
O.

Wolverine Lumber

“Band Saw Operator

'

Carpenter (Rough)

=

)

%%Eggr and Dryer (Paint)

Press Operator

O] DO

Furniture Repairer

o

Furnace Tapper and Pourer

Gluer

Gluer and sander

Joint Maker

Painter

Painter and Sprayer

] oo

Pillow Stuffer

Planer Operator

Pressman (Machine)

Punch Press operator

Rivetor

=] | O] =

Roofer

Sander

Sewer (Machine)

Do o] i o =it injofishinl o G 0faoj ol | No.. Employed




414

Table 10.~-MASTER ‘TABLE FOR LUMBER, FURNITURE, UPHOLSTER-

ING, PATTERN MAKING, OFFICE EQUIPMENT AND ROOFING INDUS~-

TRIES OF MONROE, MICHIGAN
OCCUPATIONAL CLUSTER VI (Continued)

> o
. -
oo IR
°p -
. =@ |5 P «| O
ol lo|x olo| -
o] o= | |o
ool |- els Bl H°
g I = & 0 IS gwqh
o | o | S5 [ | g} | | @
sl o Sla
5P |E A=A EHE
Blalwltls o kx| a|a
SIS 2 Blol5o
—IS|E F L+ 3 =
gmﬂo e ol gl
o © o 2o &
ol o Elal |o
0 1 BRI Bl jal>
olalalsla BB 6o lo BlE|oo
iR REREEE BlEleS
alater i 1
BPray Painter 4 -
Stainer (Wood) _ ) 3
Steel Cutter and Rivetor 2
Stockkeeper 2
Btockkeeper and outter 5}_
(Upholstery) : 3
Tag Bender g A 2 )
Type Setter and Platen Press
(Operator) 4 1
Upholsterer 173
Uphoslterer and Furniture
Repalir 2 2|
Veneer Maker _ 4 4
Welder (Spot) 1 1] ]
Yard Man 2 1e T RT3 3
|
Total 13 94| 44 46(4 (3 2[5 13 62539 3
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Table 1L .--MASTER TABLE FOR LAUNDRY INDUSTRIES OF

MONROE, MICHIGAN

OCCUPATIONAL CLUSTER VII

By

9

%5

o

I

®

E

o

e

Flat Press Operator 414

Marker and Sorter 2
Shaker 2
Shirt Press Operator 2
Soft Press Operator 2

Starch Press Operator 2(2

Washing Machine Operator 11

15|16

Total
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Table 12.-~MASTER TABLE FOR PAPER INDUSTRIES OF MONROE,

MICHIGAN

OCCUPATIONAL CLUSTER VIII

. (; .
(o] . =} (]
& ] (o] — +
o ©
N 7] -
o| | o| ©
al o| | ©
|l ol S| &
a| @] 0| &
o gl ™] 2| s
] ] = ’g )]
o e o,
o | @| 4| &
4 |5 B
2 ol r~ o
Aastylgle
R AR
= ] 52 = §
Back Tender i 0| 61 9 15_“'
Beater Superintendent (Paper) El 2l 1 1
Conveyor Operator 20 20
Gorrigator 0 |256]10 15]
Corn Starch Mixer 2 1 1
Creaser i 8 81 1
Die Maker (Paper) 1910/ 2] 4] 3
Draw_Press Operator 18 18
Embossing Machine Operator 4 . e
Gluer = 134/100]| 4 50
Hand Typesetier and Pressman (Platen)| 20] 10| 2 8
Ink Mixer 8] 8
Liner 4 &l il
Machine Tender 49| 25] 9 35
Metal Upsetters 4 4
Millwright 5
Paper Cutting Machine Operator 81] 40[14 27|
Pressman (Bronze) 112] 40|22 50
Pressman (Color) 20| 20
Pressman (Machine) 10/ 10 &
Pressman (Miehle) 16 0| 70| 40 50
Punch Press Operator
Sewer (Machine) 90 °0| |
Wax Machine Operator 28 10 18
Total 846366124412 3(233
i
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Table 18.~- MASTER TABLE FOR PRINTING INDUSTRIES OF
MONROE, MICHIGAN

OCCUPATIONAL CLUSTER IX

L
e

Lesow and McBride Progressive

ng Co.

ng Co

S
als
o | [
gk
S5l
r et i R
&H & [
8l 2
e
Olold 1=
& = A
Hand Typesetter Z|2 2
Hand Tneaett.ar ANEE
Paper Cutter (Hand) 2 |1 1
Pressman (Platen 2| |2
Stockkeeper and cutter 2 2
Total 1212(5] 6
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! Table 14.--MASTER JOBS FOR UTILITY INDUSTRIES OF MONROE,
| MICHIGAN

| OCCUPATIONAL CLUSTER X

ol National U es

Ges Water Operalor 515]
Stokers 4) 4
Total 919

THE PERMANENCY OR SEASONALITY OF THESE PAY-ROLL JOBS

Prosser's check sheet number 31 was used to
secure the data pertaining to the permanency or season-
ality of the semi-skilled jobs in Monroe.

Space was provided on the check sheet for the

employer to indicate whether the job was permanent or

seasonal in character.

A master sheet was compiled listing all pay-
roll jobs in alphabetical order. A column was provided
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left of these jobs to indicate the occupational cluster or
clusters in which this job was found. The vertical col-
umns to the right of the pay-roll jobs are labeled
"permanent" and "seasonal." In these columns are shown
the number of firms that list the job as "permanent" or
"seasonal."

The master sheet appears on page 61.

There are 119 different pay-roll jobs in the 46
mechanical occupations in Monroe, Michigan, 81 of these
119 pay=-roll jobs are permanent, while 38 are seasonal.
Some jobs were both permanent and seasonal depending on
the firm in which they were found.

Most of the seasonal semi-skilled jobs in
Monroe were found in the businesses which produce pro-
ducts for the automobile industry of near by Detroit.

Jobs in the automotive, foundry, building, and
construction, and paper industries tend to be seasonal.
These four industries employ 1,428 of the 1,659 semi-
skilled workers of Monroe.

All semi-skilled jobs found in the baking, coal
gas manufacture, flour, and printing industries were
permanent. This group of industries, however, employs
only 38 of the 1,659 semi-skilled workers.

The most seasonal occupations are those of
carpenter (rough) molder, core maker, ladler, painter

(hand), roofer, machine sewer, slater, wax machine
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operator, grinder, corrigator, concrete mixer and smoothen

assemblymen, and punch press operator.

WAGES NOW BEING PAID SEMI-SKILLED WORKERS

The employers were asked to check whether they
pay their employees by the hour, day, week, or by piece
work. 8ixty-four of the semi-skilled pay-roll jobs were
checked per hour, 38 per week, while 28 were checked "
"piece work." Three firms gave a bonus at Christmas
based on length of time employed. No industry paid com-
missions to its employees.

All employees in the Baking and Laundry indus-
tries were pald by the week.

Semi-skilled workers are not hired by the day
as evidenced by table 18. Not a single case was found
where the worker received a daily wage.

Workers engaged in assembly of parts were paid
according to the number of parts assembled. Others re-
ceiving pay on a piece production bases were; band saw
operator, car washer and waxer, chisler, corn starch mix-
er, creaser, draw press operator, embossing machine
operator, gluer and sander, grinder, joint maker, ladler,

liner, metal shaper, molder, painter and sprayer, punch

press operator, sewer, sway bar shaper, upholsterer and

oxy-acetylene welder.
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Workers such as crane operators, greasers, hand
typesetters, ice cream makers, molding machine operators,
pasteurizers, platen press operators, roll twisters, stock
keepers, electric truck driver, upholsterers, and furni-
ture repairers, washing machine operators, batterymen,
beater superintendents, black smiths, stockkeepers, and
cutters (hand) were paid by the week.

If wages were received on an hourly basis, the
total wage for the week was computed and recorded under
the heading of "per week." An "X" appears in the per
hour column in order to indicate that the worker was paid
by the hair. Employers were asked to estimate the weekly
wage if the worker worked according to pilece work. An
"x" appears under "piece work" to indicate that that work-
er received his pay according to plece work.

The average weekly wage for all semi-skilled
workers in the mechanical occupations was $30.00 per
week. The lowest salary was pald to upholsterers helpers.
These boys did not work on a full time besis. Their
average weekly wage was $9.00. The highest pay was re-

ceived by the machine pressman in the paper industry.
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TURN OVER IN SEMI-SKILLED JOBS

A slow turn-over is reported for most of the
semi-skilled jobs. 1In 86 of the 119 different jobs the
turn-over was slow, in 30 jobs medium, and in only 5 jobs
was it rapid.

The largest turn-over occurred in the pay-roll
job listed as car worker and waxer. Four of the five
firms indicated that the turn-over in this job is rapid
and only one checked it as medium.

The job of shock-absorber assemblyman in the
automotive industry has a rapid-turn-over.

The turn-over in the bottle washing industry is
listed as rapid. Only one firm was represented.

The other two jobs in which a rapid turn-over
is reported are concrete mixer and finisher.

Amedium rate of turn-over was found in these
jobs: Carpentry (rough), bottling, greasing, hand type-
setting and platen pressing, molding, painting, paper

cutting machine operating, and roofing.

TECHNICAL KNOWLEDGE REQUIRED OF SEMI-SKILLED WORKERS

Industry does not require its semi-skilled work-
ers to have a great deal of technical knowledge, the only

requirement being that the workers know the materials,
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supplies, and equipment with which they ecome in contact
on the job.

Only two firms require some drafting for the
jobs of carpentry (rough) and roofing.

Ability to read blueprints was needed by the
carpenters (rough), chislers, metal spinners, roofers,
sign constructors, slaters, and yardmen. Of the eight
firms employing carpenters (rough), four required the
ability to read blueprints. One roofer of the 15 employed
by four companies found the need for blueprint reading.

Twelve men are employed as yardmen in the lumber
companies. Three of the fair firms required these men to
read blueprints.

The use of technical instruments is seldom re-
quired of semi-skilled workers; however, in grinding
castings to a five degree of accuracy instruments are
necessary. Three of the four firms employing grinders
required this ability. The expansion maker in making
joints for the laying of concrete road beds also makes
use of technical instruments.

A majority of the industries studied expect
their semi-skilled workers to know something about the
materials, equipment, and supplies used in their jobs.
Since skilled workmen repalr presses and equipment in
the paper industry, the semi-skilled workers such as

conveyors, liners, back tenders, machine tenders, and
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pressmen are not required to know materials, equipment,
and supplies.
A knowledge of particular supplies is needed by
semi-skilled workers whose jobs involve the handling af
that supply. For example, the greaser must be familar
with the different greases and oils, carried by the firm
for which he works.

Business abllity was needed in only three groups
of workers; stockkeepers, roofers, and yardmen. Each of

these jobs involves some clerical work.

PHYSICAL REQUIREMENTS OF SEMI-SKILLED WORKERS

Most of the workers in semi-skilled jobs perform
their work while standing. Such jJobs as upholstering,
staining, hand typesetting, furniture repairing, die
making, chiseling, assembling, painting, and roofing re-
quire both standing and sitting. The only jobs that re-
quire sitting alone are wood carving, spot welding, tag
bending, and sewing.

The machine operators did very little moving ex-
cept the motion.oxponded in operating the machine. These
machines which include the punch press, flat press and con-
veyor. operators, liner, metal upsettor, rivetor, roll
twister, sewer, shirt press operator, tag bender, and

wood carver require repetitive motions in one specific
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pattern. A great deal of moving was done by such semi-
skilled workers as concrete mixers and smoothers, carpen-
ters (rough), roofers, slatera,-greaaera, firemen, furnace
tapper and pourer, furniture repairers, homogenizer and
pasteurlzers, pressmen, painters, stockkeepers, battery-
men, blacksmiths, and yardmen.

It was found that a great deal of walking was
required of the following semi-skilled worker: Carpenter
(rough), furnace tapper and ladler, greaser, ice cream
maker, bottler, oller and sweeper, sign constructor, stock-
keeper, stoker, sway bar shaper, tool keeper, batteryman,
and yardman. Men operating machines and those who assem-
ble shock absorbers, pistons, and valves did no walking in
performing their tasks.

The number of jobs which required c¢limbing were
few. They were found mostly in such semi-skilled jobs as
carpentry (rough), painting, roofing, slating, and on
places where machinery is involved such as presses, glue
machines, paper cutting machines, steam shovels, creasing,
and stone crushing. In these machine jobs the climbing
is done in repairing, oiling, and ad justing the machines.

Table 15 shows that 1lifting is required in com-
partively few semli-skilled jobs. The employers indicated
that 1ifting was a requirement for the millwright, black-

jsmith, heat treater, ladler, scrapstock keeper and feeder.
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Lifting to a small degree is needed in most machine oper-
ations due to the fact that the stock used must be lifted
to machine and removed when the operation has been per-
formed. In most cases lifting of the stock and materials
could be considered as incidental tot he real task per-
formed by the worker.

Industry expects the semi-skilled worker to be
at least average in weight, height, strength, eyesight,
hearing, and general health. A few jobs necessitate
superior strength and weight. They include stone c¢racker,
bumper, furnace topper, ladler, and blacksmith.

Eyesight was checked by the employers as being
important in 32 jobs. The assembling of pistons, valves
and shock absorbers while not fine in character effects
eyes because of the constant strain exerted upon them.
Table 20 shows that workmen who feed rapid moving machines
mist possess good eyesight. The band-saw operator, paper
cutting machine operator, and platen pressman fall in this
class of workers. Other jobs which require better than
average eyesight are furnace tapper, typesetter, joint
maker, ladler, rivetor, and sand blaster, stamp and trip
hammer operator and welder.

Better than average hearing was required in only
four jobs, namely; handtype setter and platen pressman,

color pressman, Miehle pressman and blacksmith. However,




only 170 of the 1,659 semi-skilled workers in Monroe,
Michigan, are employed in these three tasks.

Women play a very small part in the mechanical
industries of Monroe. In the paper industry 55 women
jwere found working as helpers on the paper presses. Their
jobs consisted mainly of feeding the presses. In the

laundry industry women were employed to operate the flat,

soft, and shirt presses. All ironing was done by women.
Lifty women were employed in the glue department of the
paper factories. Feeding the glue machines was their
jmain duty. Four women were also employed as pillow stuf-
fers and two as tag bending machine operators. Half of
the 10 employees engaged in wrapping butter and ice cream
were found to be women.

The preferred age for employees ranged from 18
to 50 years. The average age of all workers in the semi-

skilled jobs in Monroe, is 30 years. The youngest workers

re found in the baking,:. car washing and waxing occu-
ations. The oldest employees were found to be uphol-
terers, millwrights, metal spinners, furniture repairers,
carpenters (rough) and assemblers.

Individual age ranges and the average age of

Lorkors in each specific job is shown on the individual

job sheetsa in the appendix.
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MENTAL REQUIREMENTS OF THE SEMI-SKILLED WORKERS

Every employer who checked the mental require-
ments of semi-skilled workers demanded that these workers
! speak English. Knowledge of reading, writing, spelling,

and mathmatics was frequently considered necessary in

I semi-skilled work. All of these abilities are used by the
hand typesetter, hand typesetter and platen pressman, ice

cream maker, roofer, sign constructor, slater, stock-

keeper, stockkeeper and cutter, and yardman. Forty-six
of the 121 semi-skilled jobs required that the employee
be able to read and write; 37 jobs call for some spelling.
Fifty-seven of the 121 semi-skilled jobs involve some .
knowledge of mathematies.

Even though the mental requirements are rather
high, the educational requirements are comparatively low.
Only 30 jobs required a grade school education and only
15 required a high school education. One job requires
technical training and in no case is a college education
expected. The greatest number of jobs requiring a high
school a high school education are found in the printing
industry. Three of the six firms employing printers re-
quire a high school eduecation and one requires at least
a grade school education.

Eight firms employ a total of 24 carpenters
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(rough). Five of these companies expect their employees
to have at least a grade school education.

Of three paper firms employing 81 semi-skilled
workers as paper cutting meachine operators, two firms re-
guired a grade school education while the other firm in-
dicated a high school education as a requirement for this
job.

The educational requirements were also high for
stockkeepers. Three of the five employers checked a
grade school education as necessary for this job.

The one job requiring technical training is that
of a millwright employed in the paper industry.

EXTENT OF VERSATILITY

Industry tends to train semi-skilled workers for
only one job. There are 119 pay-roll jobs in the semi-
skilled mechanical occupations of Monroe, Michigan.
Eighty-one of these jobs require the worker to do but one
operation; 32 of these jobs require him to do two jobs.

In four of the 119 semi-skilled occupations the
employee does three Jobs, and in only two Jobs does he pers:
form more than three functions.

In the majority of cases in which the worker is
required to perform two tasks he is employed in a small

firm. The four jobs involving three duties are furniture




repairer, ice cream maker, bread molding machine operator,
and oiler and sweeper. Only carpenters (rough) and yard-

men perform more than three operations.

EMOTIONAL STABILITY

Four terms indicating varing levels of emotional
stablility were presented on the sheets checked by the
employers. The employers were asked to check the level
which he considered most desirable in semi-skilled work-
ers. Every employer indicated that the worker should be
"happy."

The program of action that has been released by

these findings will be presented in Chapter V.
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Table 16 -~ Mental Qualifications of Semi-skilled Workers

and Employment Conditions in Monroe, Michigan

Annealer

Assemblyman (Piston)
Assemblyman (Shock Absorber)
Assemblyman (Valve)

TBackrTender

Band Saw Operator
Batteryman

Beater Superintendent
Blacksmith (Helper)

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper

Carpenter (Rough)

Car Washer and Waxer
Chisler

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch Mixer
Corrigator

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint)
Draw Press Operator

Driller (Stone)

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer-: o era

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat. Treater

Homogenizer and Pasteurlzer
Ice Cream and Butter Facker
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)
Metal Upsettors

Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer

Planer Operator

Pressman (Bronze)

Pressman (Color)

Pressman (Platen)

Pressman (Miehle)

Pressman (Machine)

Punch Press Operator
Rivetor

Roll Twister

Roofer

Sand Blaster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Srayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter (Hand
Stockkeeper and Cutter (Upholstery)
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip~-hammer Operator

Truck driver (Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine Operator
Wax Machine Operator

Welder (Oxyacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carever (Hand)

Wood Carver (Machine)

Yard Man (Lumber )

No. Employed
No. of Firms
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Tablel8-Working Conditions of Semi-Skilled

Workers in Monroe, Michigan

Annealer

Assemblyman (Piston)
Assemblyman (Shock Absorber)
Assemblyman (Valve)

Back Tender

Band Saw Operator

Battery Man

Beater Superintendent (Paper)
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer
Chisler

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch lixer
Corrigator

Craclker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper end Dryer (Paint)
Draw Press Operator

Driller (Stone)

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat Treater

Homoginizer and Pasteurizer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner

Metal Upsetters

Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer

Planer Operator

Pressman (Bronze)

Pressman (Color)

Pressman (Platen)

Pressman (Miehle)

Pressman (Machine)

Punch Press Operator
Rivetor

Roll Twister

Roofer

Sand Blgster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter (Hand)
Stockkeeper and Cutter (Upholstery)
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip~-Hammer Operator

Truck Driver (Electric)
Upholsterer

Upholsterer gnd Furniture and Repairer
Veneer Maker

Washing Machine Operator
Wax Machine Operator

Welder (Oxyacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (Machine)

Yard Man (Lumber)
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Table 17 - Grade of Intelligence and Turnover of

Semi-skilled Workers in Monroe, Michigan

Annealer

Assemblyman (Piston)
Assemblyman §8hock Absorber)
Assemblyman (Valve)

Back Tender

Band Saw Operator
Batteryman

Beater Superintendent
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer
Chisler

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch Mixer
Corrigator

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint
Draw Press Operator
Driller

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat Treater

Homogenizer and Pasteurizer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)
Metal Upsettors

Millwright

Molder

Molding Machine Operator(Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer

Plainer Operator

Pressman (Bronze)

Pressman (Color)

Pressman (Platen)

Pressman (Miehle)

Pressman (Machine)

Punch Press Operator
Rivetor

Roll Twister

Roofer

Sand Blaster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter (Hand)
Stockkeeper and Cutter (Upholstery)
Stoker (Coal) ;

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip-hammer Operator

Truck Driver (Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine Operator
Wax Machine Operator

Welder (Oxyacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (Machine

Yard Man (Lumber)

No. Employed
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Table 18-Technical Knowledge Required of Semi-skllled Workers

in Monroe, Michigan

Annealer

Assemblyman (Piston)
Assemblyman (Shock Absorber)
Assemblyman (Value)

Back Tender

Band Saw Operator
Battcryman

Beater Superintendent
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer
Chislerxr

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch Mixer
Corrugator

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint)
Draw Press Operator

Driller (Stone)

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat Treater
Homogenizer and Pasteurizer
Ice Cream and Butter Packer
Ice Cream MNaker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)
Metal Upsetters

Millwright

Molder

Molding Machine Operator (Bread)
Oller and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurlzer

Pillow Stuffer

Plainer Operator

Pressman (Bronze)

Pressman (Color)

Pressman (Platen)

Pressman (Miehle)

Pressman (Machine)

Punch Press Operator
Rivertor

Roll Twister

Roofer

Sand Blaster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repalrer
Slater

Smoother

Soft Press Operator

Spray Palnter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter (Hand)
Stockkeeper and Cutter (Upholstery)
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Bachine)

Tool Keeper

Trip-hammer Operator

Truck Driver (Electric)
Upholsterer

Upholsterer and Furniture Repalrer
Veneer Maker

Washing Machine Operator
Wax Machine Operator

Welder (Oxycetylene) (Helpers)
Welder (Electric)

Welder (Spot

Wood Carver (Hand)

Wood Carver (Machine)

Yard Man (Lumber)

No. Employed
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Table 19-Physical Requirements of Semi-skilled Workers

in Monroe, Michigun

Annealer

Assemblymun {Piston)
assemblyman (Shock Absorber)

agsemblyman (Valve)
Back Tender

Band Saw Operator
Battery Man

Beater Superintendent
Blucksmith

Bottler

Bottle Washer

Bread Wrapper
Bulldozer

gumpert(ﬁe%ger)
arpenter ou
GarpWashar andgﬁgxer
Chisler

nere
Sgng;e%g ﬁ%ﬁg; and Finisher

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch Mixer

Corrigator

Cracker (Stone)

Crane Operator
Creaser

Die Muker (Puper

Dipper and‘Dr?er ?%3?33)
Draw Press Operator
Driller (Stone)

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Pucker

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman

Heat Treater

Homogenizer and Pusteurizer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker
Ludler

Iiner

Muchine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)

Metal Upsettors

Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator

Painter

Puinter and Sprayer

Puper Cutter (Hund)

Paper Cutting Machine Operator
Pusteurizer

Pillow Stuffer
Planer Operator

Pregsmun (Bronze)
Pregseman (Color)
Pressman (Platen)
Pressman (Miehle)
Pressmen (Machine)
Punch Press Operator
Rivetor

Roll Twister

Roofer

Sand Blaster

Sander
Serap Stockkeeper and Feeder

Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stuiner (Wood)

Stamp Press Operator

Sturch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter (Upholstery)
Stockkeeper and Cutter (Hund)
Stoker (Coaul)

Sway Bar Shaper

Tag Bender (Muchine)

Tool Keeper

Trip-hammer Operator

Truck driver (Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine Operator

Wax Machine Operator

Welder (Oxyacetylene)(Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (Mzuchine)

Yurd Mun (Iumber)

No. Employed
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Table 20-Versatility Required of Semi-Skilled Workers

in Monroe, Michigen

+ Annealer

Assemblyman (Piston)
Assemblyman (Shock Absorber)
Assemblyman (Valve)

Back Tender

Band Saw Operator
Batteryman

Beater Superintendent
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer
Chisler

Concrete I"lxer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Vrapper
Core Maker

Corn Starch Mixer
Corrigator

Cracker (Stone)

Crane Operator

Creaser

Die Meker (Paper Press)
Dipper and Dryer (Peint)
Draw Press Operstor
Driller (Stone)

Drill Press Operator
Embossing lMachine Operator
Expension Msker

Feed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Flaten Pressman
Heat Treater

Homoginizer and Pasteurizer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Meteal Shaper

Metal Spinner (Sharpener)
Metal Upsetters

Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer

Planer Operator

Pressman (Bronze)

Pressman (Color)

Pressmen (Platen)

Pressman (Miehle)

Pressman (Machine)

Puneh Press Operator
Rivetor

Roll Twister

Roofer

Sand Blaster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter
Stockkeeper and Cutter (Upholstery
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip-Hammer Operator

Truck Driver (Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine Operator

Wex Machine QOperator

Welder (Oxyacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (Machine)

Yard Man (Lumber)

No. Employed
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Table 21 - Personal Requirements of Semi-skilled

Workers in Monroe, Michigan

Annealer

Assemblyman (Piston)
Assemblyman (Shock Absorber)
Assemblyman (Valve)

Back Tender

Band Saw Operator
Batteryman

Beater Superintendent
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer.
Chisler

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn Starch Mixer
Corrigator

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint)
Draw Press Operator
Driller (Stone)

Drill Press Operator
Embossing Machine Operator
Expansion Maker

Feéed Grinder

Fireman (Boiler)

Flat Press Operator

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniture Repairer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat Treater

Homogenizer and Pasteurizer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner

Metal Upsettors

Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer

Plainer Operator

Pressman (Bronze)

Pressman (Color)

Pressman (Platen)

Pressman (Miehle)

Pressman (Machine)

Punch Press Operator
Rivetor

Roll Twister

Roofer

Sand Blaster

Sander

ScraprStockeeper and Feeder
Service Man and Greaser
Sewer (Machine)

Shock Sprayer

Shaker:

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer
Slater

Smoother

Soft Press Operator

Spray Painter

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

St ockkeeper and Cutter (Hand)
Stockkeeper and Cutter (Upholstery)
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip-hammer Operator

Truck driver ?Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine Operator
Wax lachine Operator

Welder (Oxyacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (lMachine)

Yard Man (Lumber )

of Firms

No. Employed
General Health

No.
Strength

Welght
Height
Eyesight
Hearing
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Tapble 22 ~ Emotional Requirements of Semi-sgkillled:

Werkere in Monroe, Michigan:

Annealer

Assemblyman EPistqn)
Assemblyman (Shock Absorber)
Assemblyman (Valve)

Back Tender

Band Saw Operator

Battery Man

Beater Superintendent
Blacksmith

Bottler

Bottle Washer

Bread Wrapper

Bulldozer

Bumper (Helper)

Carpenter (Rough)

Car Washer and Waxer

B0 555 o

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator

Cookie, Roll and Doughnut Wrapper
Core Maker

Corn 8tarch Mixer
Corrigator

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint)
Draw Press Operator
Driller (Stone)

Drill Press Operator
Embossing Mechine Operator
E xpansion Maker

Fee@ Grinder

Fireman (Boiler)

Flat Prese Operator

Flour Packer

Furnace Tarper

Furnace Tapper and Pourer
Furnlture Repalrer

Gas Water Operator

Gluer

Gluer and Sander

Greaser

Grinder

Hand Type Better

-9 Hand Type Better and Platen Pressman

Heat Treater

Homogenlzer and Pasteurlzer
Ice Cream and Butter Packer
Ice Cream Maker

Ink Mixer

Joint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)
Metal Upsettors

Millwright

Molder

Molding Machine Operator (Bread)
Ciler and Sweeper

Oven Operator and Steam Room Operator

Painter

Painter and Sprayer
Paper Cutter (Hand)
Paper Cutting Machine Operator
Pasteurizer

Pillow Stuffer
Planer Operator
Pressman (Rronze)
Pressman (Color)
Pressman (Platen)
Pressman (Miehle)
Pressman (Machine)

-8 Punch Press Cperator

Rivetor

Roll Twlster

Roofer

Sand Blaster

Sander

Scrap Stockkeeper and Feeder
Service Man and Greassr
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator
8ign Constructor

Sign Erector and Repalrer
Slater

Smoother

Soft Press Operator
Spray Painter

Stainer (Wood)

Stamp Press Operator
Starch Press Operator
Stesn, Shovel Operator
Steel Cutter and Rivetor

1-56-6 Stockkeeper

b

=
|
oo O~IOM GO O MW

Stockkeeper and Cutter (Hand)
S8tockkeeper and Cutter (Upholstery)
Stoker (Coal)

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip-hammer Operator

Truck Driver (Electric)
Upholsterer

Unnolsttrer and Furniture Repairer
Veneer Maker

Washing Machine Operator

Wax Machine Operator

Welder ioiyaeetl‘lene) (Helpers)
Welder Electric¥

Welder (Spot)

Wood Carver (Hand)

Wood Carvér (Machine)

Yard Man (Lumber)

lo. Employed
No. of Firms

Calm
Genial
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Table 2 =~ Educational Requirements of Semi-

skilled Workers in lMonroe, Michigan

>
o
B
0
—
5
o
-

Annealer 2

Assemblyman (Piston) 20

Assemblyman (Shock Absorber) 25

Assemblyman (Valve) 4

Back Tender S0

Band Saw Opsrator

Battery Man

Battery Man

Beater Sup't. (Paper)
Blacksmith (Helper)
Bottler

Bottle Washer

Bread Wrapper
Buldozer

Bumper (Helper)
Carpenter (Rough)

Car Washer and Waxer
Chisler

Concrete Mixer and Finisher
Concrete Mixer

Conveyor Operator 2
Cookle, Roll and Doughnut Wrappsr

Core laker p #
Corn Starch Mixer

Corrigator 5]

N
NONMUHON WO RO ™RHF B

Cracker (Stone)

Crane Operator

Creaser

Die Maker (Paper Press)
Dipper and Dryer (Paint)
Draw Press Operator
Driller (Stone)

Draw Press Operator
Embossing Machine Operator
Expansion Maker

Feed Grinder

Fireman (Boller)

Flour Packer

Furnace Tapper

Furnace Tapper and Pourer
Furniturer Repairer

Gas Water Operator

e~

Gluer 13
Gluer and Sander

Greaser

Grinder 2

Hand Type Setter

Hand Type Setter and Platen Pressman
Heat Treater

Homogenizer and Pasteurizer

Ice Cream and Butter Packer

Ice Cream Maker

Ink Mixer

Jolint Maker

Ladler

Liner

Machine Tender

Marker and Sorter

Metal Shaper

Metal Spinner (Sharpener)
Millwright

Molder

Molding Machine Operator (Bread)
Oiler and Sweeper

Oven Operator and Steam Room Operator
Painter

Painter and Sprayer

Paper Cutter (Hand)

Paper Cutting Machine Cperator
Pasteurizer

Pillow Stuffer

Plainer 0§erator

H jav} g 4]
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Pressman (Bronze)
Pressman (Color)
Pressman (Platen)
Pressman (Miehle) 160
Pressman (Machine)

Punch Press Operator

Rivetor

Roll Twister

Roofer

Sand Blaster

Scrap Stockkeeper and Feeder
Sewer (Machine)

Shock Sprayer

Shaker

Shirt Press Operator

Sign Constructor

Sign Erector and Repairer

Slater

Smoother

Soft Press Operator

Spray Operator

Stainer (Wood)

Stamp Press Operator

Starch Press Operator

Steam Shovel Operator

Steel Cutter and Rivetor
Stockkeeper

Stockkeeper and Cutter
Stockkeeper and Cutter (Upholstery)
Stoker

Sway Bar Shaper

Tag Bender (Machine)

Tool Keeper

Trip-Hammer Operator

Truck Driver (Electric)
Upholsterer

Upholsterer and Furniture Repairer
Veneer Maker

Washing Machine COperator

Wax Machine Operator

Welder (Axacetylene) (Helpers)
Welder (Electric)

Welder (Spot)

Wood Carver (Hand)

Wood Carver (Machine)

Yard Man (Lumber)
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Chapter V
A TRAINING PROGRALN FOR THE PREPARATION OF BEGINNING
SEMI-SKILLED WORKERS IN MONROE MICHIGAN

The findings in Chapter IV reveal the need for
an adequate program of training beginning workers for
the semi-skilled mechanical occupations of lMonroe,
Michigan,

The data in Chapter IV brought out the fact
that the general pattern of semi-skilled jobs found in
one factory was very similar to that found in another
factory producing the same products., It was also found
that many other businesses seemed to fall into natural
pattern groupings, All indusﬁries which had similar
semi-skilled patterns were grouped into occupational
clusters,

The data taken from the "Should Know--Should

Do"™ master sheets which are described in Chapter III
will be used as a basis for a program to meet the needs
of the pupils in preparing them for entry into the

semi-skilled machanical occupations of Monroe,

ARRANGEMENT OF JOBS INTC A LEARNING SEQUENCE

It was found that industry does not demand




71

that the semi-skilled worker learn the occupational
jobs in any definite sequence., In education, however,
learning activities are arranged in a learning order
which begins with the more simple activities and pro-
gresses to the more difficult ones, With this fact in
mind, a number of industrial arts instructors on the
Colorado State College campus were consulted, These
instructors were asked to arrange the jobs recorded

on the "Should Do" master sheets in the order of their
learning difficulty., The same procedure was followed
in arranging the items of related occupational informa-
tion found on the "Should Know" master sheet. These
"Should Know-=Should Do"™ master sheets are found at the

beginning of each occupational cluster,

A COOPERATIVE TRAINING PROGRAM PRCPOSAL FOR BEGINNING
SEMI-SKILLED WORKERS

A cooperative program of training is planned
wherein job performance which cannot be taught in
school will be learned in industry., The related in-
formation will be mastered in school, It is recommended
that the school superintendent interview leaders in
the mechanical occupations of Monroe and inauguratq
this program, The students! work experiences may be
arranged for Saturdays and late afternoons, Shop in-

struction should be given under the supervision of a




foreman and the instructor of this course,

INDUSTRIAL EXCURSIONS

When school convenes in September it is
planned that an excursion will be taken to a represen=-
tative firm in each occupational cluster, The purpose
of these excursions is to familiarize the pupils with
the duties of semi-skilled workers and the actual
working conditions found in industry, These visits
should enable the pupils to make more adequate choices
of occupations for which they desire training.

This training program for beginning semi-
skilled workers has been organized on the basis of the
findings given in Chapter IV and is presented in the
following units: general exoloration; automotive;
baking and flour milling; building and construction;
dairy, ice cream, and bottling; foundry; lumber, fur-
niture, upholstering, pattern making, office equipment
and roofing; laundry; paper; printing; and utilities.,
A compilation of data pertaining to information on

industrial excursions will be found in the appendix,

PLAN OF PROCEDURE FOR TRAINING BEGINNING WORKERS FOR
SEMI-SKILLED MECHANICAL OCCUPATIONS

Students will be given a general exploration
sheet which contains the principal pay-roll jobs in the
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industry under consideration and a set of questions

to answer after they have made the visit, Each student
is also to be given a job analysis sheet. Kach excur-
sion will be followed by a day of discussion on the
industry visited., The general exploratory sheets will
be found at the end of each occupational cluster, A
sample of the job analysis sheet will be found in the
appendix,

When the ten excursions have been taken and
each has been discussed, the pupil is pérmitted to
choose training in one of the occupational clusters.
This choice is to be based on his needs and interests,

After the student has worked in his chosen
unit for a few days, exploratory checks are to be
given by the instructor. These exploratory checks are
found in each occupational cluéter. These checks are
given to aid the pupil to evaluate his choice in terms
of such requirements as strength, coordination, ade-
quate eyesight, and enough general ability to do the
Job successfully, If the job had become distasteful
and his ambitions have become frustrfated ﬁecause of
the conditions mentioned, he is given an opportunity
to choose another unit for training. Two exploratory
checks are necessary., If the student has aptitudes
for the work and his interest grows, periodical checks

are given., Each student moves as rapidly as he is able.
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When he has successfully completed the assignments of

an instructional unit, he reports it to the foreman

of his group. The foreman then reports this fact to

the instructor and the instructor gives him the final
check., These exploratory and final checks will be found
at the end of each instructional unit, The student

will then begin work in the next unit of his choice,

The more units the student can cover the more versatile
will he become,

A set of directions has been designed to
provide a guide in teaching a course when the class
members have chosen the units in which they wish in-
struction., Under this plan there will be a number of
groups studying different units at the same time,

These directions to the instructor follow.

DIRECTIONS FOR THE TEACHERS

After the excursions have been taken and dis-
cussed, the students will make a first, second, and
third choice of the occupational clusters which they
think will best fit their needs.

The students in each unit will then elect a
foreman. The duties of the foreman will be varied,
They are to assist the instructor in passing out the
instruction sheets, exploration sheets, the sheets on

related occupational information and jobs, IForemen
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will also collect the exploration and job analysis

sheets which the pupils turn in after each excursion.
Other duties of the foremen are to assist the pupils

in their groups with reference to materials, supplies,
and equipment, As the pupils complete the jobs they
report to the foreman; the foreman in turn réports to the
instructor, The foremen also have charge of their res-
pective groups when films are shown,

When the foremen have been elected, the pupils
return to their seats and are given instruction sheets
on their respective units. The pupils will then spend
about a day studying these sheets, They are then given
the related occupational information sheet and the
sheets on the jébs to be done in the field of their
choice. Ihe instructor checks each student before he
begins work to make certain that he understands exactly
what he is to do. The foremen then assist the instruc-
tor in giving out the tools, materials, and equipment
that is needed by each unit, Work in the various units
is then begun.

The instructor gives individual instruction
as he passes from one unit to another, Several days
will be spent by the instructor in getting the work
of the various units organized, When the work of the
units has been well organized, the instructor begins

to make exploratory checks,
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If the jobs which the pupil is doing have be-
come distasteful because he lacks enough strength,
proper coordination, or enough ability he is changed to
the unit of his second choice,

By the end of two weeks the work should be
well organized so that the instructor will have enough
time to give unit demonstrations of jobs that are to
be performed by the pupils., A suggested list of dem-
onstrationg for each occupational cluster appears later
in this chapter,

Whenever the instructor thinks that the
students of one unit have progressed to the point where
a film pertaining to the jobs of the unit will be of
value to this group, he calls them together, A few
brief statements are made about the contents of the
film and instructions are given to pupils for writing
their summaries, The foreman is given charge of the
film, One of the several boys who has been trained in
operating the motion picture machine is notified to
report to the projection room for duty, The group is
then permitted to go to this room to see the film, The
foreman collects the papers from the members of the
group when they have finished the summaries, A suggested
list of films to be shown for each occupational cluster
is found in table 24,

A final check is to be made when the pupil

has completed his unit, The exploratory and final
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checks are found at the end of each occupational cluster,
The following calander has been organized to

facilitate orderly procedure,

CALANDER OF PROCEDURE

The number found in the brackets following
the name of the firm to be visited, refers to the oc-
cupational cluster in which it is listed,

The number found in the brackets after "gen-
eral exploration sheets,"™ refers to the occupational
cluster in which they are found,

Unit I General Exploration
First Day
l. General planning of excursions,
2. Instructor arranges for visit and guide,
Second Day

1, Trip to Quality Bakery (2)

2, Students receive general exploration

sheets (2) from the instructor,

3, Committees of students are assigned to

observe the following specific jobs,
a, The operation of the molding machine,
b. Bread wrapper

¢, Roll twister




Third Day

l. General discussion of trip.

2, Reports of committees on specific assign-
ments,

5., Class menmbers answer questions on the gen-
eral exploration sheet,

4, Each member of the class checks the job
analysis sheets,

5. General discussion of desirability of em~
ployment, duties, éﬂvantages and disadvan-
tages of this occupation,

Fourth Day

1, Trip to Monroe Auto Equipment Co., (1)

2. Students receive general exploration sheets
from the instructor,

3., Committees of students are assigned to ob-
serve the following specific jobs.

a, Assemblyman (Shock Absorber)
b, Molder
¢. Punch Press
d. Metal Shaper
Fifth Day

l, General discussion of trip.

2. Reports of committees on specific assign-
ments,

S. Class members answer questions on the gen-
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eral exploration sheet,

4, Each member of the class checks the job
analysis sheets,

5. General discussion of desirability of em~
ployment, duties, advantages, and disad-
vantages of this occupation,

Sixth Day

1, Trip to Stockford Construction Co, (3 )

2., Students receive general exploration
sheets from the instructor.

3, Committees of students are assigned to ob-
serve the following specific jobs.

a, Concrete mixer and smoother
b. Carpenter (rough)
Seventh Day

l. General discussion of trip.

2. Reports of committees on specific aésign-
ments,

3., Class members answer questions on the gen-
eral exploration sheet,

4, Each member of the class éhecks the job
analysis sheets,

5. General discussion of desirability of em=-
ployment, duties, advantages, and disad-

vantages of this occupation,




Eighth Day

1.
2

Trip to Independent Dairy Co. (4 )

Students recsive general exploration

sheets from the instructor,

Committees of students are assigned to

observe the following specifio jobs,
a, Bottler

b. Pasteurizer

Ninth Day

1.
2.

3.

4.

General discussion of trip.

Reports of committees on specific assign-
ments.

Class members answer questions on the gen-
eral exploration sheet.

Each member of the class checks the job
analysis sheet,

General discussion of desirability of
employment, duties, advantages, and disad-

vantages of this occupation,

Tenth Day

1,
2.

Se

Trip to Detroit Stoker Co, ( 5)
Students receive general exploration
ghaets from instructor,

Committees of students are assigned to
observe the following specific jobs.

a., Core maker




b. Grinder

¢, Chiseler

Eleventh Day

1.

Twelfth
1.
2.

Se

General discussion of trip.
Reports of committees on specific assign-
ments,
Class members answer questions on the gen-
eral exploration sheet,
Each member of the class checks the job
analysis sheets,
General discussion of desirability of emn-
ployment, duties, advantages, and disad-
vantages of this occupation,
Day
Trip to Floral City Furniture Co. (6 )
Students receive general exploration
sheets from the iﬁstructor.
Cormittees of students are assigned to ob-
serve the following specific jobs,

a, Band saw operator

b. Joint maker

¢. Upholsterer

Thirteenth Day

1.

2.

General discussion of trip.

Reports of committees on specific assign-

ments,
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3., Class members answer questions on the gen=-

eral exploration sheet,

4, Each member of the class checks the job
analysis sheets,

5. General discussion of desirability of em-
ployment, duties, advantages, and disad-
vantages of this occupation,

Fourteenth Day

1. Trip to Home Laundry. (7 )

2, Students receive general exploration sheets
from the instructor.

3, Committees of students are assigned to ob-
serve the following specific jobs,

a, Flat press operator
b, Washing machine operator
Fifteenth Day

1. General discussions of trip.

2. Reports of committees on specific assign-
ments.

3. Class members answer questions on the gen-
eral exploration sheet,

.4. Each member of the class checks the job
analysis sheet.

5. General discussion of desirability of em-
‘ployment, duties, advantages, and disadvan-

tages of this occupatioun,




Sixteenth Day

1. Trip to Consolidated Paper Co, (8)

2, Students receive general exploration sheets
from the instructor.,

5, Committees of students are assigned to ob-
serve the following specific jobs,

a, Corruzator

b. Pressman (Miehle)

¢, Creaser

d. Embossing machine operator
Seventeenth Day

1, General discussion of trip.

2. Reports of committees on specific assign-
ments,

3. Class members answer questions on the gen-
eral exploration sheet,

4, Each member of the class checks the job
analysis sheets,

5. General discussion of desirability of em-
ployment, duties, advantages, and disad-
vantages of this occupation,

Eighteenth Day

1, Trip to Lamour Printing Co, (9 )

2. Students receive general exploration sheets
from the instructor.

3. Committees of students are assigned to




observe the following specific jobs.
a. Hand type setter
b. Platen pressman
Nineteenth Day

1. General discussion of trip.

2. Reports of committees on specific assign-
ments.

3. Class members answer questions on the gen=-
eral exploration sheet,

4, Bach member of the class checks the job
analysis sheets.

5. General discussion of desirability of em-
ployment, duties, advantages, and disadvan-
tages of this occupation,

Twentieth Day

1., Trip to Natiomal Utilities. (10)

2, Students receive general exploration sheets
from the instructor,

3. Committees of students are assigned to ob-
serve the following specific jobs.

a, Gas water operator
b. Stoker
Twenty=-First Day
1, General discussion of trip.
2. Reports of committees on specific assign-

ments.
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5., Class members answer questions on the gen-
eral exploration sheet.

4, Each member of the class checks the job
analysis sheet,

5. General discussion of desirability of em-
ployment, duties, advantages, and dis-
advantages of this occupation,

An outline giving the general procedure to

be foilowed in beginning the instruction of the units

follows,

GENERAL PROCEDURE IN BEGINNING THE UNITS
GENERAL DIRECTIONS FOR TEE STUDENT

This is an outline of general procedure to
be followed in organizing end beginning an instructional
unit,
I. General Procedure
A, Steps to be followed:
1. Student makes first, second, and third
choice of units,
2. The members of each unit elect a foreman.
3. Each student is given a related occupation=-
al information sheet and a list of the jobs
to be performed in the unit of his choice,

and the foreman will distribute instruction
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sheets to the students.,

4, The instructor gives out the supplies need-
ed for each unit,

5. Students begin work,

6. Exploratory check given after a few days
on the job,

7. Second exploratory check is given,

8. If student is not suited for the unit of
his choice, he is given an opportunity to
begin work in another unit,

9. Students will be given other checks at
intervals,

10, When student has completed his unit he
reports to the foreman of his unit. The
foreman reports this information to the
instructor.

11, This student is then given a final check,

12, When the student has satisfactorily com-
pleted the work of one unit he reports to
the instructor,

1%, A conference is held between the student
and instructor pertaining to the work
covered, His next unit of work is also
discussed,

14, Student is given related occupational in-
formation sheet and a list of the jobs to

be performed.
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15. Student studles these sheets.

16. When the student has studied these sheets
he again reports to the instructor for
further imstructions.

17. Student is given supplies.

18. Student begins work.

A table showing the group demonstration to be

given by the instructor follows.




88

Table 24.--GROUP DEMONSTRATIONS TO BE GIVEN BY INSTRUCTOR

The selection of these particular demonstra-

tions was based upon the

peared In the occupational clusters.

frequency with which they ap-

Occupational Demonstration Num- Demonstration
Cluster Number ber
Number
l. Grease the chas- 1. Make a mold for
sls of a car. end of stock
7 lathe.
1 2. Operate a metal
cutting lathe.
3. Wax a car.
l. Set type in 1. How to operate
sticke. molding maching
9 2. Operate pla- 8 2. How to twist
ten press. rolls.
1. Square a board. 10 1. How to operate
condenser.
6 2. How to pad a seat
3. How to operate
a band saw.
1. How to lay l. How to iron
shingles. " shirts.
3 2. How to mix 2. How to iron
concrete. bed sheets.
5. How to con-
struct forms.
l. How to bottle 1. How to emboss
milke. paper.
4 How 46 Rene~ . P 2. How to corru-

2.

genize and past-
eurize ice cream.

gate paper.
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An outline of general procedure to be followed
in organizing a visual aid program to supplement instruc-

tion follows.
VISUAL AID

This is the outline of general prodedure to be
followed in organizing a visual aid program to supplement
instruction.

I. Showing of Films
A. Procedure
l. When the work is well organized in the shop
and some boys from the same unit have com=-
pleted the first exploratory check they are
to be called together and told that they are
given an opportunity to see a film that per-
tains to the unit on which they are working.

2. Students in this unit are sent to the pro-

jection room to see the film.

3. The foreman has charge of this group.

4., A student from the school will operate the

machine.

5. After the film is shown, the students re-

turn to the shop.

6. Students write reports on the film.

7. Whenever the instructor finds that another
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group is ready to see a film, the same pro-
cedure is to be followed.
Table 25 which follows shows the suggested films

to be seen by the pupils of each occupational cluster.

FILMS

Table 25.--A LIST OF SUGGESTED FILMS TO BE SHOWN AS A
SUPPLEMENT TO INSTRUCTION IN EACH OCCUPATIONAL CLUSTER

Occupational Title of Film Contents of Film
Cluster Number

1 Automobile Animated drawings i1llus-
lubrication trate manner of lubri-
cation
1 The Rouge Shows Ford factory com-
Plant plete unit of assembly

parts to complete car

1 The Evolution Traces the development
of the 0il of petroleum industry.
Industry Details of bringing in

Drake well in 1859.

2 The Story of Evolution of wheat indus-
a Loaf of try. Shows development
Bread from milling to baking.

2 In the Dough History of baking. Views

of yeast cells. Qualities
of good bread.




Table 25.--A LIST OF SUGGESTED FILMS TO BE SHOWN AS A
SUPPLEMENT TO INSTRUCTION IN EACH OCCUPATIONAL CLUSTER

lcggginued)

<
-

Occupational
Cluster Number

Title of Film

Contents of Film

3 Building the Roughing out roads.
Mount Vernon Shows road building
Memorial High- in full.
way.

3 Home Builders Shows logging materi-
al in new homes.

3 Furniture Shows period styles of

Making furniture. Shows a
modern furniture
factory.

4 The Milkman A complete picture of

as & Community milk. Milk production,
Helper. pasteurization, cool-
ing, and delivery.

4 Refrigeration History of refriger-
ation. Present uses
of refrigeration.

5 Steel--Flat Manufacture of steel.

Rolled Products Plate, rolling, re-
heating, rerolling,
leveling, cooling and
cutting.

5 Steel~--The Animated drawings show

Making of operation of furnace.

Bessemer process is
completely shown.
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Table 25.~--A LIST OF SUGGESTED FILMS TO BE SHOWN AS A
SUPPLEMENT TO INSTRUCTION IN EACH OCCUPATIONAL CLUSTER

(Continued)

Occupational
Cluster Number

Title of Film

Contente of Film

6 The conquest Scenes in log country.
of the Forest. Comprehensive picture
of the lumber industry.

6 From Rags to Story of asphalt shing-

Roof's les, making felt, re-
fining asphalt, the
final use of roof cov=-
ers.

7 Clean Clothes Shows laundry in opera-
tion, value of clean
clothes to health.

8 The World of Concerns the arts of

Paper. writing printing and
paper making.

8-9 Making a Book The Manufacture of pa-
per. Hand machine
composition. Making
half tones and printing
folding, cutting and
binding.

8=9 Tree to News~ Shows logging, paper

paper making, printing on
paper.

10 Coal Gas--The Shows complete unit

Marufacture of

from coal to gas.




SUPPLEMENTARY FILMS

A supplementary list of films from which the
instructor may select additional films will be found in
the appendix. In the right column appears the title of
the film. The next columns indicate the number of reels,
whether they are silent or sound, distribution number,
and rental cost. The distribution number refers to the

company renting the film.

UNITS OF INSTRUCTION

The units of instruction covering each occupa=-
tional cluster are presented in the following aeéuonoe:
General exploration, occupational information, occupa-
tional jobs to be performed, and check sheets for check-
ing these jobs.

These units complete the organization of course

material and make possible the presentation of the course;
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INSTRUCTIONAL UNIT I
AUTOMOTIVE OCCUPATIONAL CLUSTER




the instructor the day following the visit.
I.

GENERAL EXPLORATION

These questions are to be answered and given to

Units to be observed
T Jobs
1. Greaser
a. How was the car locked on the hydraulic 1lift?
b. What became of the oll that was drained from
the car?
c. Did the greaser use any system in greasing a
car?
d. What equipment did he use in greasing the cam
2. Washer--Waxer
a. Why was cleaner applied after washing a car?
b. Why 1s 1t necessary to use good wax?
c. How can you check a good wax job?
3. FPlatform
a. What are the services rendered by the plat-
form man?
4, Electrical Department
a. How can spark plugs be checked for perform-
ance?

b. How can spark plugs be adjusted?

c. What cautions should be taken in changing




5.

. Spot Welder

batteries?

Bumping Department

a. List some of the tools used in bumping out
cars?

b. Why 1s a rubber hammer used frequently?

c. How 1s a smooth surface obtained after the
dent 1s pounded out?

d. How are colors checked to see which is to be
used on this job?

Forge

a. What does the term "draw-out" metal mean?

b. What is meant by "beat treating"?

Lathe

a. How is the speed of a lathe changed?

b. Why does the operator change speeds?

c. What measuring devices were used?

d. What are a few projects that can be turned on

a lathe?

a. What is "spot welding"?
b. Is spot welding waterproof?
c. What are the carbons used for?

d. When is a spot welder used?




which a pupil should learn in Unit I, Automotive Occu-
pational Cluster.
I. The items of occupational information are to be

taught in the classroom.

1.

2.

4.

10.

11.

MASTER SHEET FOR AUTOMOTIVE INDUSTRY

This is the related occupational information

The kinds and grades of oll and greases that are
used in a car.

why oil is changed in a car.

How to keep an inventory of olls and greases.
Follow instruction manual of car manufacturer in
greasing a car.

The different types of grease guns and where each
1s used.

How to locate squeaks in the body or chasis of a
car.

The kind of grease to use in repacking the wheels
of a car.

What solutions to use in removing bugs, ter and
foreign matter from cars.

The different kinds of cleaners and waxes.

How to mix a soda solution for the removal of bugs
from car.

How many pounds of pressure is used to inflate

tires.
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12. What kind of greases to use in lubricating a car.

13. The different kinds of break linings.

14. The materials and methods used in patching a tube.

15. The functions of the carburetor.

16. The function of the timing mechanism.

17. How batteries are constructed.

18. How to locate short circuilts.

1¢. EKnow car parts by name.

20. How to keep records of parts and supplies used or
sold in a garage.

21. How to order car parts.

22. How to arrange a stock room efficiently.

23. The properties of steel and iron.

24, Why steel 1s heat treated.

25. The parts of a shock-absorber.

26. The safety rules for operating a steel lathe.

ow . The safety rules for operating a shaper.

28. The kind of cerbon used in a spot welder.

II. These related items of occupational information will
be taught in the classroom by substituting parallel
information:

l. What cutting solutions are used.

2. What a sway bar is and why it is used on a car.
ITTI. These i1tems of occupational information will be

taught by industry through a cooperative training

program:

1. The theory of oxyacetylene welding.




2. The theory of electric welding.
5. The materials used in welding.
4. How to locate parts in a stock room by number.

5. How to match colors in painting cars.

MASTER SHEET FOR AUTOMOTIVE INDUSTRIES

These are the occupational jobs to be learned

in Unit I, Automotive Occupational Cluster.

I.

These units will be taught in the classroom.
l. Change oil in a car.

2. Grease chasis of car.

3. Keep an inventory of oil and grease.

4. Operate grease guns.

5. Fill grease guns.

6. Spray springs.

7. Repack wheels with grease.

8. Wash cars.

9. Mix soda-water solution for bug cleaner.
10. Apply cleaner.

1l. Wax cars.
12. Remove bugs, tar, etc.

13. Clean pit and equipment.
14. Wash windshields.
15. Inflate tires.
16. Change tires.

17. Repair tires.




18. Repalr tubes.

19. Change batteries.

20. Fill battery.

2l. Order car parts.

22, Arrange stock in stock room.

23. Adjust carburetor.

24. Adjust timing.

25. Test spark plugs.

26, Clean spark plugs.

27. Adjust spark plug gaps.

28. Replace spark plugs.

29. Locate shorts in circuit.
30. Repair shorts in circult.

31l. Bump out dents in car.

32. Heat treating.

33. Draw out metal.

34 . Operate a steel lathe.

35. Operate a spot welder.

36. Operate a shaper.

37. Make change (money)

II. These units will be taught in the classroom by sub-
stituting parallel jobs:
X, dperate a turret lathe.
IIT. These jobs will be taught by industry through a co-

operative tralning program:
1. Turn down brake shoe.

2. Locate parts in a stock room by number.
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3. Match colors in repainting car parts.

4. Operate a spray gun.

5. Straighten bumpers.

6. Operate forming or bending machine (for sway bar)
7. Operate punch press.

8. Oxyacetylene welding.

9. Electric welding.

CHECK FOR AUTOMOTIVE

I. Exploratory Check
A, Job
1. Platform work--wash windshields, check tires,
wash head lights, clean platform, and sweep
out cars.
B. Questions
1. Did he wash the car windows thoroughly?
2. Did he inflate the tires to the exact pound
required?
3. Did he sweep out the front floor boards?
4. Was the platform cleaning satisfactory?
II. Second Check
A. Job
1. Wash a car.
B. Questions
1. Did the student clean off the dirt sufficiently

with the sponge?

2. Was the wash job streaked after he had used




shammy skin?
3. Did he clean under the fenders?
4. Did he clean the chasis?
5. Did he remove all the bug juice, tar and for-
eign particles?
III. Third Check
A. Job
l. Wax and clean a car.
B. Questions
1. Did he remove all the foreign particles with
the ald of cleaner?
2. Did he wax dry too much before he rubbed?
3. Was the job smooth and free from streaks?
IV. Fourth Check
A. Job
l. Grease a car.
B. Questions
1. Did he miss any grease cups or oil holes?
2. Did he show any aptitude in handling the grease
equipment?
3. Did he spill a great deal of grease on the platy
form?

4, Did he clean his equipment when completed?




INSTRUCTIONAL UNIT II
FLOUR MILLING AND BAKING
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GENERAL EXPLORATION

These questions are to be answered and given
to the instructor the day following the visit.
I. Units to be observed
A. Feed Grinding
1. What kind of power 1s used to operate the feed
grinder?
2. How 1s the grinder adjusted for different
grades of feed?
3. Can more than one kind of feed be ground wilth
this machine?
B. Flour Packing.
l. How does the operator adjust the machine so
that it fills the sack to the exact welght?
2. Does the sacker ever check the weight on regu-
lation weight scales?
3. Are the sacks sewed by hand?
C. Sweeper-~-0Oiler
l. Why 1s it necessary to keep the mill free from
dust?
2. How often are the principle machines oiled?
D. Fireman
1. What are the responsiblilities of a filreman?

2. How is steam pressure measured?
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3. What is a safety valve?
4. How often does a boller have to be cleaned?
E. Bread Wrapping.
l. Is it a tedious job?
2. What 1s the approximate temperature of the roaﬂ
where bread 1s wrapped?
F. Roll Twisting

1. How long would it take you to acquire the skill

required to twist rolls?

MASTER SHEET FOR FLOUR MILLING AND BAKING

This is the related occupational information
which a pupll should learn in Unit II, Flour Milling
and Baking Occupational Cluster.

I. The items of occupational information are to be

taught in the classroom.

1. The polishes used in shining shafts.

2. The different floor sweeping compounds.

3. The different kinds of olls and greases and where
they are used in the flour mill.

4. The principles involved in operating a steam boil-
er.

5. The purpose of safety valves.

6. The princliples of steam pressure of bollers.

7. The history of milling.

8. How to prepare icing for rolls.
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9. Why bread dough rises.

10. The correct oven temperature for baking bread,

rolls, and cookiles.

MASTER SHEET FOR FLOUR MILLING

These are the occupational jobs to be learned

in Unit II, Flour Milling and Baking.

I. These units are to be taught in the classroom.

1. Operate weight scales.
2. Sweep a floor.

3. Shine a shaft.

4. 011 a machine.

5. Locate oil holes.

ITI. These units are to be taught by industry
cooperative tralning program:
1. Operate a boller.

2. Fire a boller.

3. Inject water into boller.
4. Operate a sacker.

5. Pile the filled sacks.

6. Repalr a boiler.

7. Clean a boiler.

8. Grind feed.

g. Crack corn.

10. Twist rolls.

11. Make icing.

through a
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12. Operate gas oven.
13. Apply icing on rolls and cookies.
14. Operate a bread molding machine.

15. Wrap bread, rolls and cookles.

CHECK SHEEET FOR FLOUR MILLING AND BAKING

"I. First Exploratory Check
A. Job
1. Sacking flour.
B. Questions
1. Did he have the necessary strength for the job?
2. Did he possess a natural aptitude for sewing
sacks?
II. Second Exploratory Check
A. Job
1. 0il flour machinery.
B. Questions
1. Did he use the right kind of oll and grease in
performing his duty?
2. Did he miss any oil holes or grease cups?
III. Third Exploratory Check
A. Job ‘
l. Wrap bread.
B. Questions
l. Does the temperature of the room affect him?

2. Does he work rapidly?




3. Does he like the Jjob?
IV. Fourth Check
A. Job
1. Twist rolls.
B. Questions
1. Does he possess natural abllity in twisting
rolls?
2. Does he take pride in doing his work well?
V. Final Check
A. Job
1. Operating bread molding machine.
B. Questions
1. Is he a careful worker?
2. Does he work rapidly?

3. Does he do his work accurately?
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INSTRUCTIONAL UNIT III
BUILDING AND CONSTRUCTION OCCUPATICNAL CLUSTER
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GENERAL EXPLORATION

These questions are to be answered and given
to the instructor the day following the visit.
I. Units to be observed
A. Cement mixer
1. How were the materials measured?
2. Does a concrete mixer always use the same for-
mula?
3. What power was used to run the mixer?
B. Carpenter (Rough)
l., List a few of the jobs done by this semi-skilled
worker?
a.
b.
Ce.
C. Expansion lMan
1. What are expansions?
2. Why are they used in road building?
3. Do you consider this to be an exacting job?
D. Bulldozer
1. What is a "bulldozer"?
2. List some of the jobs done by a bulldozer.

a.

b.
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(o
E. Sign Constructor

1. Are blue prints used in sign construction

work?

2. What kind of wood 1s used in sign construction?
F. Steam Shovel

l. What are some of the jobs performed by a steam
- shovel operator?
2. Why 1s the manipulation of this machine of

great importance?

MASTER SHEET FOR BUILDING AND CONSTRUCTION

This is the related occupational information
which a pupil should learn in Unit III, Building and
Construction Occupational Cluster.

I. These items of occupational information will be
taught in the classroom.
l. The most common woods and how to identify them.
2. The effects of moisture on wood.
3. The standard dimensions of lumber.
4. The different kinds of abrassives used in sharp-
ening tools.
5. The different kinds of hand saws.
6. The different kinds and sizes of naills.
7. The different kinds of shingles.
8. The different kinds and sizes of wood screws.




9. The composition of paint.

10. How to thin paint.

11l. The different kinds and sizes of paint brushes.
12. The name of tools used in concrete work.

13. Concrete formulas.

14. The principles of form making.

15. Why concrete is tamped.

16. The effects of rapid drying of concrete.

17. Time requlred for concrete to set.

18. The properties of dynamite.

19. The precautions to be taken in handling dynamite.
20. The wood used as primary floors and roofs.

ITI. These items of occupational information will be
taught by industry through a cooperative training
brogram;

1. The wind principles involved in erecting signs.
2. The principles involved in making forms for road-

beds.

MASTER SHEET FOR BUILDING AND CONSTRUCTION

These are the occupational jobs to be learned
in Unit III, Building and Construction Occupational
Cluster.

I. These units will be taught in the classroom.
1. Sharpen edge tools.
2. Gage with a pencil
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3. Trim or pare with a chisel.
4. Adjust a plane.

5. Saw by hand.

6. Drive and draw nails.

7. Use these carpenter tools:

a., Hammer
b. Saw
c. Chisel

d. Squares
e. Planes
f. Level
8. Mix paint properly.
9. Thin paints.
10. Paint by hand.
11. Mix concrete by hand.
12. Make simple forms for concrete work.
13. Pour concrete in forms.
14. Timp concrete.
15. Smooth surface of concrete.
16. Lay wood and composition shingles.
III. These units will be taught by industry through a co-
operative training program:
l, Mix concrete by machine.
2. Nail on primary floor and roof.
3. Put up scaffolding.
4. Put up studdings.

5. Erect signs so they won't blow down.
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6. Make forms for laying of concrete roads.
7. Grub out trees with caterplllar tractor.
8. Make expansion joints.

O. Operate a caterpillar tractor.

10. Adjust and regulate blade of a caterplillar tracton
1l. Operate steam shovel.
12. Repair simple breakdowns of a steam shovel.
13. Operate a stone crusher.

14, Adjust cracker to produce desired stone.

15. Operate electric drill.

CHECK FOR BUILDING AND CONSTRUCTION

I. Flrst Exploratory Check
A. Job
1. Saw boards to be used as primary floor.
B. Questions
1. Did he show ability in figuring out the angle
at which these boards are sawed?
2. Did he check to see if the boards were sawed
accurately?
II. Second Exploratory Check
A. Job
l. Construct and paint a saw-horse.
B. Questions
l. Was the plan carefully thought out?
2. Did he follow the plan?
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6.
7.
8.
III. Third

Did he measure accurately?

Di1d he saw to the line?

. Did he place the nalls in a straight line?

Did he sand the rough spots?
Did he apply a primer coat of flat paint?
Was the paint job satisfactory?

Exploratory Check

A. Job

1.

Frame a small garage.

B. Questions

l. Did he draw & plan?
2. Was the plan laid out according to a scale?
3. Was the building procedure logical?
4, Was the finished product accurate in construc-
tlon and size?
IV. Final Check
A. Job
1. Make concrete steps for a home.

B. Questions

1.
2.

3.

5.
6.

Did he draw plans before he began construction?
Did he show unusual abllity in laying out and .
cutting forms?

Did he oll the forms?

Was his mortar mixed sufflciently?

Did he tamp the concrete?

Was the finished product like his plans?




INSTRUCTIONAL UNIT IV
DAIRY, ICE CREAM AND BOTTLING OCCUPATIONAL CLUSTER
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to the instructor the day following the visit.
I. Units to be observed

A.

GENERAL EXPLORATION

These questions are to be answered and given

Pasteurizer

l. Why are bottles and cans sterilized with steam?

2. Why 1s milk sterllized?

3. What bacteria should be in milk?

4. How is milk cooled?

Bottler

1. How are bottles filled?

2. How does he control the flow of milk in this
machine?

3. How are caps put on milk bottles?

Pasteurizer and Homogenizer (Ice Cream)

l. Why are ice cream ingredients pasteurized be-
fore mixing?

2. How 1s 1lce cream frozen?

3. Why 1is ice cream whipped?

4. What does homogenize mean?

Packer and Dipper

1. How is butter wrapped?

2. How are ice cream bricks wrapped?

3. How is ice cream cut into molds for ice cream
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sticks?
4, How are these sticks dipped?

E. Technique gf making fancy ice cream.

MASTER SHEET FOR DAIRY, ICE CREAM, AND BOTTLING

This is the related occupational information
which a pupll should learn in Unit IV, Dairy, Ice Cream,
and Bottling Occupational Cluster.

I. These items of occupational information are to be

taught in the classroom.

l. How to test for butterfat.

2. The degree of temperature to use in sterilizing
milk,

3. The degree of temperature to use in sterilizing
bottles.

4. The different ingredients used in coloring and
flavoring ice cream.

5. Why ice cream 1s whipped.

6. The principles involved in freezing ice cream,

7. Why milk is pasteurized.

8. Why 1lce cream is homogenized and pasteurized.

MASTER SHEET FOR DAIRY, ICE CREAM, AND BOTTLING

These are the occupational jobs to be learned

in Unit IV, Dairy, Ice Cream, and Bottling Occupational

Cluster.
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ITII. These units will be taught by industry through a co-

operative training program:

1.

L] .

© O ¥ &, W = e W

(=)
o

11.
12.
13.
14.
15.
16.
17.
18.

I. Exploratory Check

A.

. Sterilize milk and cream.

Operate steam controls for sterilizing bottles and
cans.

Test for butterfat.

Cool milk.

Operate bottle filling machine.
Regulate controls of bottle filling machine.
Operate capping machine.

Mix ice cream ingredients.
Color ice cream.

Flavor ice cream.

Sterilize ice cream mix.

Operate freezing controls.

Whip ice cream.

Wrap bulk ice cream.

Operate ice cream cutter.

Place sticks in ice cream molds.
Dip ice cream sticks.

Wrap butter.

CHECK FOR DAIRY, ICE CREAM, AND BOTTLING

Job
1. Wash and sterilize bottles and cans.
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B. Questions
1. Was the student careful in the use of steam?
2. Did he plan and organize his work?
3. Did he break any bottles?
4, Did he do a thorough job?
IT. Second Check
A. Job
l. Pasteurized milk.
B. Questions
1. Did he use and hold the right temperature as
required to sterilize milk?
2. Did he experience any difficulty in the process
of cooling milk?
ITII. Final Test
A. Job
l. Wash and clean sterilizing equipment.
B. Questions
1. Did he remove all of the necessary pilpes?
2. Did he use the brush on the important parts
where not sterilized by steam?
3. Did he use steam to clean the important pleces
and plpes?
4. Did he have trouble cleaning the vat?




INSTRUCTIONAL UNIT V
FOUNDRY OCCUPATIONAL CLUSTER
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EXCURSION FOR FOUNDRY INDUSTRY

These questions are to be answered and given
to the instructor on the day following the visit.
I. General information about a foundry

l. List several kinds of work done in a foundry.

a. d.
D' e.
G -

2. How many different kinds of jobs are there:

a. d.
b. e.
A .

ITI. Units to be observed
1. Molding
a. How 1s the sand prepared?
b. What is the purpose of the pattern?
c. Why is parting sand used?
d. What 1is a gate?
e. What is a vent?
f. Does it matter how fast metal is poured?
g. What should be the temperature of lead when
it is poured?

h. Why are commercial molds and cores baked?




2. Grinder
a. Why are castings ground?
b. Why 1s 1t necessary to grind some castings to
.005 inches?
c. What kind of wheel or disc is used for fine
grinding?
3. Forging

a. What are some of the tools used by a black-

smith?
a. C. e.
b. d. fl

b. How is metal drawn?
c. What color was the steel when welded?
d. Will steel burn?
e. Why do we case-harden metal?
4, Metal Lathe
a. How is the speed of a lathe changed?
b. Why is it necessary to change the speed of the
lathe?
c. Name a few projects that can be turned on a
lathe.
a. c.
b. d.
d. What precautions should be taken when operat-
ing a lathe?
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-F 4

2.
3.

4.

5.

7
8.

10.

MASTER SHEET FOR FOUNDRY INDUSTRY

This is the related occupational information

which a pupil should learn in Unit V, Foundry Occupa-
tional Cluster.
I. The items of occupational information are to be

taught in the classroom.

The kind of sand used in molding.

The equipment used in meclding.

Why vents are made in molds.

The melting point of steel, iron, copper, brass,
aluminum, and lead.

The temperature to use in baking cores.

The kind of oi1l and paint used in coating cores.
Why cores are oiled, painted and baked.

The properties of steel, iron, copper, brass,
lead and aluminum.

The safety precautions to use in pouring molten
metal.

How to 1dentify the following:

a. Pig iron

b. Manganese

c. Silicon

d. Nickel

e. Chromium

f. Vanadium
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11. The different kinds of abrasives.

12. The common tools used in a foundry.

13. The safety precautions to use against silicosis.

14. To read calipers.

15. The tools used in blacksmithing.

16. The drill speeds to use on different metals.

17. The kinds and sizes of rivets.

18. What lathe speeds to use when cutting the differ-
ent metals.

19. How to keep a running inventory of stock.

20. The mechanism of temperature controls.

21. To read a micrometer.

22. Why metals are annealed.

MASTER SHEET FOR FOUNDRY

These are the occupational jobs to be learned
~in Unit V, Foundry Occupational Cluster.
I. These units will be taught in the classroom.

1. Prepare sand for molding.
2. Use the following tools and equipment:

a. Cope and drag

b. Parting sand

¢ . Rammer

d. Vent pin

e. Heel stick
f. Patterns




3. Pack sand in mold.
4. Make gates and vents.
5. Repalir broken molds.
6. Make cores.
7. Bake cores in oven.
8. Bake cores with blow torch (case-harden).
9. 0il or paint cores. .
10. Keep running inventory.
11. Fill a ladel.
12. F1l1l stock orders.
13. Chisel a casting.
14. Polish a casting.
15. Clean holes 1n castings.
16. Identify the following metals:
a. Pig iron
b. Manganese
c. Silicon
d. Nickel
e. Chromium
f. Vanadium
17. Use scales in welghing.
18. Locate parts in tool room.
19. Sharpen edge tools.
20. Change grinding wheels on grinder.

21. Operate grinder.
22. The drill press.

23. The buffer.
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5 1 "

III.

e

24. Measure accurately.

25. Use measuring gauges and calipers.

26. Anneal.

27. Identify and use blacksmithing tools.

28. How to do the following:
a, Bulld forge fire.
b. Draw out metal.
c. Upset metal
d. Weld iron.
e. Weld steel.
f. Case harden metal.
g. Rivet.
h. Temper tool steel.
1. Scarf.

29. Operate metal spinning lathe.

30. Spin metal.

These units will be taught in the classroom by sub-

stituting parallel jobs:

1, Classify and sort stock.

2. Use precision measuring devises.

3. Make minor repairs on tractor truck.

4. Repalr machines in general.

These units will be taught by industry through a co-

operative training program:

1. Operate temperature controls on baking ovens.

2. Use shakeout.

3. Use electric vibrator.
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4. Use air hose for cleaning mold.

5. Start a fire in furnace.

6. Tap a furnace.

7. Pour scrap iron and pig iron in smelter.
8. Do precision grinding (.005).

9. Operate sand blaster.
10. Blast castings.

11. Operate electric crane.

12. Operate tractor truck.

13. Operate oxyacetylene torch.

14. Cut rises with oxyacetylene torch.
15. Operate stamp press.
16. Operate trip hammer.
17. Assemble parts of a Detroit Stoker.

CHECK FOR FOUNDRY

I. Exploratory Check

A. Job. Mold a 13" Dice, 6" long. Bushing stock.
1. How well did he prepafe the sand for the mold?
2. Did he show patience in removing the pattern?
3. Did he have to repair his mold?
4. Did he use caution in heating his lead?
5. Was his lead too hot when he poured? |
6. Did he pour the lead too fast?

II. Second Exploratory Check
A, Job. 6" Face plated with 3/4 core.
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1. Was the sand well prepared?
2. Was the sand packed too hard?
3. Was the core chipped?
IITI. Third Check
A. Job. Make a center punch and temper 1it.
B. Check Questions:
1. Did he use the hack-saw correctly in cutting
his stock?
2. Did he have any trouble in building the forge
fire?
3. Was his forge fire too hot when he was drawlng
the point?
4. Did he succeed in tempering the center punch
the first time?
IV. Final Check
A. Job. Cast a tail stock for lathe. (Tall stock
for swall lathe or head stock for lathe).
B. Check Questions:
1. Did he have difficulty removing the pattern?
2. Did he have enough vent holes?
3. Was his gate made in the right place?
4. Did he pour his metal as 1t should be poufed?




INSTRUCTIONAL UNIT VI
FURNITURE, LUMBER, ETC. OCCUPATIONAL CLUSTER
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GENERAL EXPLORATION

These questlons are to be answered and glven

to the instructor the day following the visit.

I. Units to be observed

A.

B'

D.

Band Saw

1. Does the operator change saws according to the
work he 1s doing?

2. Does he use jigs?

3. What was he cutting when you observed him?

Wood Carving

l. Did the carver lay out his own pattern?

2. What hand tools did he use?

3. How was the work held while he was working?

4, Did he sharpen or have his tools sharpened
frequently?

Joint Maker

1. What jig wes used as a guide in holding the
pieces while he cut the joint?

2. Is this a dangerous job?

3. Did he check for accuracy of the cut?

4. What kind of joint was he making?

Sander

1. Why does the wood have to be sanded?

2. Was he operating a belt or a disc sander?
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E. Pillow Stuffer
1. How did the pillow stuffer know when he had
enough padding in the pillow?
2. Was the stuffing in the pillow smooth when
completed?
3. Did the operator sew the final edges?
F. Upholstering
1. Why 1s it necessary to stretch the webbing
tightly?
2. Why are springs tied together?
3. How are the springs held in place?
4. Why was burlap put on?
5. What 1s a spring edge?
G. Painter and Sprayer
1. How was the surplus spray taken care of?
2. Was 1t dusty in this room?
3. Did the spray operator use any system 1ln spray-

ing?

MASTER SHEET FOR LUMBER, FURNITURE, UPHCLSTERING, PAT-
TERN MAKING, OFFICE EQUIPMENT AND ROOFING

This is the related occupational information
which a pupil should learn in Unit VI, Lumber, Furniture|
etc. Occupational Cluster.

I. These items of occupational information are to be

taught in the classroom.
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l. Sizes and kinds of upholstering tacks.
2. How to make a template for cutting goods.
5. Material used in padding seats.
4. Solutions used in removing paints from furniture.
5. How sandpaper is made.
6. Kinds of sandpaper and how it is ordered.
7. What turpentine 1s and how it is used.
8. Composition of paints.
©. The size and kinds of paint brushes.
10. The difference between paint and enamel.
1l. The various kinds of varnish.
12. The various kinds of stain.
13. The various kinds of wax.
14. How to figure board feet.
15. How to keep a running inventory of stock.
16. The different kinds of glue and how each i1s used.
17. How to prepare glue.
18. The properties of common woods.
19. How nails are made.
20. Know the different kind and sizes of naills.
21. The affects of molsture on lumber.
22. The standard dimensions of lumber.
23. What abrasive to use in sharpening tools.
24, How to gage with a pencil.
25. The different kinds and sizes of screws.
26. The different kinds and sizes of brands.

27. The different kinds of fluxes and where they are
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used.

28. Know the cost of lumber, and supplies carried in
lumber yard.

29. The different kinds of plaster and how each 1s
used.

30. The different kinds of spray guns and where they
are used.

31. The mechanlsm of a sewing machine.

32. Know the different kinds of shingles and where
they are used.

33. The different kinds of siding.

34 . How fo read blueprints.

35. The safety laws for operating:
a. Jig saw.
b. Band saw.
¢. Circular saw.
d. Sanders.

e. Wood turning lathe.

MASTER SHEET FOR LUMBER, FURNITURE, UPHOLSTERING, AND
PATTERN MAKING

These are the occupational jobs to be learned
in Unit VI, Lumber, Furniture, etc. Occupational Clusten
I. These units will be taught 1In the classroom:

1. Tack and stretch webbing.

2. Attach burlap to frame.
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4.
5.

8.

10.
11,
12.
13.
14.
15.
16.
17.
18.
19,
20.
2l1.
22,

23.
24,
25.
26.
27.

28,

. Apply padding to cushions.
. Make a spring edge.

. Gimp.

Tie springs at least two ways.
Use a template in cutting goods.
Sew by hand.

Taft.

Remove o0ld finish from furniture.
Rub down and sand furniture.

Mix paints properly.

Thin paints.

Paint by hand.

Enamel by hand.

Varnish furniture.

Stain furniture.

Wax furniture.

Order lumber.

Keep a running inventory.

Prepare glue.

Estimate the cost and amount of materials needed
for a specific job.

Rivet.

Saw with hack saw.

Operate circular saw.

Operate band saw.

Operate jig saw.

Operate sanders (belt-drum).




136

29. Operate turning lathe.

30, Change saws in machines.

31. Adjust blades in jolnter.

32. Change belt or disc on sanders.

33. Bulld truck racks, chicken coops, etc.

III. These units will be taught by industry through a co-

operative training program:

l. Operate a spray gun.

2. Refill and clean a spray gun.

3. Operate pillow stuffing machine.
4, Thread a sewing machine.

5. Replace broken needle in sewing machine.
6. Operate sewing machine.

7. Sew with sewing machine.

8. Operate punch press.

9. Operate riveting machine.

10, Build a fire in smelting furnace.
11l. Read pressure controls on furnace.
12, Tap a furnace.

13. Mix metals for certain casts.

14. Lay shingles of all kinds.

15. Repair roofs.

16. Repair siding.

CHECK FOR LUMBER, ETC.

I. First Exploratory Check
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II.

IIT.

Iv.

A. Project
1. Pad seat on a wood base.
a. How well did he distribute his padding?
b. Did he cut his cover to exact slize?
¢c. Were the corners tucked under neatly?
d. Was his tacking neatly done?
Second Exploratory Check
A. Project
1. Reseat an old chair using springs.
a,., Was his webblng stretched enough?
b. Did he experience difficulty in tieing his
springs?
¢. Was his burlap tacked on correctly?
Third Check
A. Project
1. Make and weld three links of chain.
a. Was his fire too hot?
b. Were the links even in thickness and size?
¢c. Did he experience difficulty in making his
welds?
Final Check
A. Project
l. Upholster and refinish an o0ld chair that has a
spring seat.
a. Was the webbing tight?

b. Were his springs spaced and tied evenly?

c. Were the springs tied correctly?
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d. Did he waste material when making the cover?
e. Was all of the old paint removed?
f. Was the palnt applied evenly?
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INSTRUCTIONAL UNIT VII
TAUNDRY OCCUPATIONAL CLUSTER
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the instructor the day following the visit.

I.

Units to be observed

A.

. Soft Press

. Shirt Press

GENERAL EXPLORATION

These questions are to be answered and given td

Flat Press
l. Why 1s this press called a soft press?
2. What kind of work is done on this press?

1. Why it is called a "soft press."
2. What laundry is ironed on this press?
Starch Press

l. What clothes are pressed on this press?

l. How does this press differ from the others in
the laundry?

Sort and Mark Department

l. Why is it necessary to laundry mark clothes?

Washing Machine

1. Is the washing machine metal or wood lined? Why?

2. How 1s the amount of water used determined?

3. What temperature of water is used?

4. What kind of soap is used?

Extractor

l. What 1s an extractor?
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2. What work is done in an extractor?

MASTER SHEET FOR LAUNDRY

This is the related occupational information
which a pupil should learn in Unit VII, Laundry Occupa-
G tional Cluster.
III. These items of occupational information will be
taught by industry through a cooperative training pro-
gram.
1. How much moisture the different fabrics should con-
tain before pressing.

2. The degree of temperature to use in pressing the
different fabrics.

3. How to make starch.

4. How to sort and laundry mark garments.

MASTER SHEET FOR LAUNDRY INDUSTRY

These are the occupational jobs to be learned
in Unit VII, Laundry Occupational Cluster.
III. These units will be taught by industry through a co-
operative training program:
1. Remove clothes from extractor.

2. Shake out clothes.

3. Operate flat work ironer.

4, Iron flat pleces of laundry.

5. Operate soft presses.
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6. Iron socks, handkerchiefs, etc.
7. Operate starch press.

8. Iron uniforms, dresses, etc.

9. Operate shirt presses.
10. Iron shirts.

11. Mark and sort laundry.

CHECK FOR LAUNDRY

I. First Exploratory Check
A. Job
l. Operate soft press
B. Questions
l. Does she show dexterity in operating this press?
2. Does she do the pressing well?
3. Does she work rapidly?
II. Second Exploratory Check
A. Job
l. Operate flat press
B. Questions
l. Does she work rapldly?
2. Is the work well done?
3. Does she like the work?
III. Final Check
A. Job
1. Operate starch press

B. Questions




1. Is she well suited for the work?
2. Is the work done neatly?
3. Does she work rapidly?




INSTRUCTIONAL UNIT VIII
. PAPER MAKING OCCUPATIONAL CLUSTER
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GENERAL EXPLORATION

These questions are to be answered and given tg
the instructor the day following the visit.
I. Units to be observed
A. Beater Room
l. What liquids are mixed with the old paper?
2. Why 1s wood fiber paper added to the old paper?
B. Wet and dry ends of tenders
l. Why is one end of the paper making machine re-
ferred to as the "wet end" and the other as the
"dry end"?
2. How is the paper tested for thickneasé
3. How 1s the paper tested for liquid contents?
C. Corrugation of paper.
l. Why 1s paper corrugated?
2. Why is the paper dampened before it 1s corru-
gated?
D. Hand type setting and platen press
1. Why does some of the type setting have to be
done by hand?
2. What are the two kinds of type used?
3. What safety precautions were used in operating

the platen press?
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E. Glue Department
1. What are the duties of the glue machine opera-
tors?
F. Embossing Department
, 1. What 1s meant by "embossing"?
2. How did the embossing machine operator test his
work for accuracy?
G. Sewing Department
{ 1. Did men operate any sewing machines?

2. List the qualifications of a sewing machilne

operator.
H. Metal Upsetting
1. What is meant by "metal upsetting"?
2. List the qualifications which a metal upsetter
should have.
I. Paper printing machine operator
1. List the duties of a paper printing machine
operator.
2. Did the operators check their work for accuracy

of print?

MASTER SHEET FOR PAPER MAKING INDUSTRY

This is the related occupational information
which a pupil should learn in Unit VIII, Paper Making
Occupational Cluster.

I. These items of occupational information are to be
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tauvught in the classroom:

1.
2.
3.
4.
5.
6.
7
8.
9.
10.
11,

12.
13.
14,
15.

16.

Type faces and sizes.

The
How
How
How
The
The
How
How
The
The

different inks used in printing.

to blend ink colors.

to test for quality of inks.

to test for accuracy of point paper.
properties of steel.

materlals used in die making.

to measure accurately.

to read blueprints.

parts of metal cutting lathe.

speeds at which different kinds of metal are

turned.

The
The
The
The
ing
The

parts of a milling machine.

different kinds of abrasives.

safety precautions to be taken in heating wax.
different kinds of glue used in the paper mak-
industry.

mechanism of temperature controls.

MASTER SHEET FOR PAPER INDUSTRY

These are the occupational jobs to be learned

in Unit VIII, Paper Making Occupational Cluster.

I. These units will be taught in the classroom.

1. Identlfy type faces and sizes.

2. Use the different job cases.
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11.
12.
13.
14.
15.
16,

17.
18.
19.
20.
2l.
22,
23.
24.
25.
26.
27
28.

Set type by hand.

Transfer type from stick to galley.
Tie type in the galley.
Lock the form.

Set form in press.

Make ready press.

Test for centering of work.
Apply ink from press disc.
Remove ink from press disc.
Feed printing press.
Operate platen press.
Distribute type.

Cut stock.

Identify paper according to kind, type, color, and

point.

Operate cutting press.

Change knives in cutting press.
Load cutting press.

Set dles in cutting press.
Check for accuracy of cutting press.
Prepare glue.

To blend ink colors.

To mix inks.

Test for quality of 1inks.

Test for point paper.

Splice paper together.

Thread sewing machine.
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29,
30.
.31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.

III. These units will be taught by industry through a co-

operative training program:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Operate sewing machine.

Make minor adjustment on sewing machines.
Change thread and needle in sewing machines.
Upset metal.

Set up machine with different jigs.

Make dies.

Repalr dies.

Measure accurately.

Read blueprints.

Operate a steel lathe.

Operate milling machine.

Operate grinder.

Operate saw sharpening machine.

Regulate the speed of a glue machine.

Ad just the flow of glue.

Operate temperatures controls in heating wax.
Operate a Miehle press.

0il and grease a press.

Load a Miehle press.

Change plates on a Miehle press.

Operate a bronze press.

0il and grease a bronze press.

Change felts on paper making machine.

Regulate controls for making of specific point

paper.
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12. Regulate temperature control for drying of paper.

13. Test sheet for water content, color, and point of
paper.

14, Color sheets on the callander.

15. Operate corrugating machine.

16. Adjust the size of corrugation.

17. Change paper rolls.,

18. Operate controls which regulate the flow of lac-
quer.

19. Operate temperature controls of conveyor.

20. Operate an embossing machine.

21. Feed embossing machine.

22, Set and remove dies in embossing machine.

23. Operate a draw press.

24, Set dies in draw press.

25. Operate a punch press.

26. Change dies in punch press.

27. Operate a creaser.

28. Feed a creaser.

29. Operate automatic saw sharpener.

CHECK SHEET FOR PAPER INDUSTRY

I. First Exploratory Check
A. Job
1. Operate a paper cutting press.

B. Questions




1. Does he have coordination and dexterity?
2. Is he a careful worker?
3. Does he like the work?
IT. Second Exploratory Check
A, Job
1. Operate embossing machine.
B. Questions
l. Is he a careful worker?
2. Does he work rapidly?
3. Does he examlne his work for accuracy?
III. Third Exploratory Check
A. Job
l. Operate the Miehle press.
B. Questions
1. Does he have natural aptitude for this work?
2. Does he have the proper coordination needed for
feeding the press?
3. Does he tire easily?
IV. Fourth Check
A. Job
1. Work on dry end of paper making machine.
B. Questions
1. Can he thread the paper through this machine?
2. Does he possess the stamina needed for this job?
3. Does he work rapidly?
V. Final Check

A, Job




1. Work on the wet end of the paper making machine.

B. Questions
1. Does he know how to test for color and water

content of paper?

2. Does he have natural aptitude for this work?
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INSTRUCTIONAL UNIT IX
PRINTING OCCUPATIONAL CLUSTER
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GENERAL EXPLORATION

These questions are to be answered and given tg
the instructor the day following the visit.
I. Major jobs in a small printing shop
A. Hand type setter
B. Platen press operator
ITI. Units to be observed
A. Hand type setter
l. How is type stored?
2. What are the principle kinds of type cases?
3. In what direction is the type set in the stick?
4. What precaution should be used in moving the
type from the stick to the galley?
5. Why 1s type tied in the galley before it is
moved to the form?
6. What is a form?
7. Why 1s a proof usually taken before the form is
locked up in the press?
B. Platen press operator
1. What is meant by "ready press"?
2. What is done if the printing is too heavy?
5. What 1s done if the printing is too light?

4. What test 1is used for centering of work:

5. What precautions should be taken in running a




platen press?

MASTER SHEET FOR PRINTING INDUSTRY

This is the related occupational information

which a pupil should learn in Unit IX, Printing Occupa-

tional Cluster.

I. The items of occupational information are to be

taught in the classroom.

1.
2,

4.

The names of the common job cases used in printing.
The termonology used in printing such as justifi-
cation, spacing, galley, stick, form, and ready

press.

. The faces and sizes of characters.

The different printing inks.

Enow the following about paper:

a, Kinds
b. Types
c. Colors

d. Point (Pound)
How to keep & running inventory.
How to sort stock and materials.

The liquids used to remove ink from the press disc.
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MASTER SHEET FOR PRINTING INDUSTRY

These are the occupational jobs to be learned
in Unit IX, Printing Occupational Cluster.
I. These units will be taught in the classroom:

1. Identify type faces and sizes.
2. Use type cases.
3. Set type by hand.
4., Transfer type from stick to galley.
5. Tie type in the galley.
6. Lock the form.
7. Set form in the press.
8. Make ready press.
9. Test for centering of work in press.
10. Apply ink to press disc.
11. Remove ink from press disc.
12, Operate platen press.
13. Feed press.
14. Sort and distribute type.
15. Cut stock.
16. Identify paper according to:
a. Kind
b. Type
c. Color
d. Point (Weight)

17. Keep a2 running inventory of stock.




15%

18. Sort and stock printing materials.

CHECK FOR TYPE SETTER AND PLATEN PRESSMAN

I. First Check
A. Job

1. Set a five line poem using 12 point Gothis let-
ters. Transfer this type from the stick to the
galley; tie 1t and take a proof.

B. Check Questions:

1. How long did it take the student to learn the
type face and size of the characters he used on
this job?

2. How long did it take him to learn the job case?

3. Did he experience difficulty setting type in thq
stick?

4. Did the student show aptitude in moving the
type from the stick to the galley?

5. Did he experience difficulty in typing the typef

6. How many mistakes were in his proof?

ITI. Second Check
A. Job

1. Set and print a three line letter return using

two sizes of type.
B. Check Questions
1. Did the student have trouble in locking the

form?
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2. Did the student show unusuel ablility in making

ready press?
3. Was his work well centered?
4. Was the student careless in operating the press?
ITI. Third Check
A. Job
l. Set and print a handbill using at least three
sizes of type.
B. Check Questions
1. Did the pupll select appropriate type faces?
2. Did the bill have balance, harmony and propor-
tion?
3. Was it printed with the correct impression?
IV. Final Check
A. Job
1. Set and print a circular letter using 12 point‘
Gothic.
B. Check Questions
1. Did his work show justification and spacing to
be correct?
2. Were all the type characters from the same font?
3. Was the printing too heavy? too light? or ac-
ceptable?
4, Was his work well centered?
5. Did he show aptitude 1n operating the press?

6. Did he consume more than average time on this

job?




INSTRUCTIONAL UNIT X
UTILITIES OCCUPATIONAL CLUSTER
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GENERAL EXPLORATION

These questions are to be answered and given td
the instructor the day following the visit.
I. Units to be observed
A. Stoker Department
1. How many stokers were there?
2.‘What are the dutlies of the men who operate the
stokers?
3. What are retarts?
B. Extractor
1l. What process takes place in the extractor?
2. What impurities are extracted?
3. Are the impurities utilized?
C. Condensor
1. What is the purpose of a condensor?
2, How is gas purified?
3. Why does gas pass through lime?
4., What safety precautions are necessary in making

gas?

MASTER SHEET FOR UTILITIES

This is the related occupational information
which a pupil should learn in Unit X, Utilities Occu-




pational Cluster.
I. These items of occupational information are to be

taught in the classroom.

1.
2.
3.
4.
5.

7.
8.

10.

in Unit X, Utilities Occupational Cluster.
III. These units will be taught by industry through a co-

operative training program:

1,
2.
3.
4.
5.

How carbon compounds of the coal are decomposed.
How gas passes from the coke through water.

How gas 1s purified by passing through water.
Know waste or impurities such as tar and amonia.
Enow how rotary pump functions in passing gas
through tar extractor.

How gas goes to condensor from the extractor.

How water and gas circulate through the condensor.
Why gas 1s forced through porous materials.

Why gas passed through lime for purification.

Safety precautions in making coal gas.

MASTER SHEET FOR UTILITIES

These are the occupational jobs to be learned

Shovel ccal in hoppers.

Operate stokers.

Operate gas and water controls.

To regulate the flow of gas through the extractor.

Operate condenser controls.
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CHECK FOR COAL GAS MANUFACTURE

I. First Exploratory Check
A. Job
1. Feed hoppers and operate stokers.
B. Questions
1. Does the student have the physical qualities
necessary for this job?
2. Does he like the work?
IT. Final Check
A. Job
l. Operate Condensor.
B. Questions
1. Does he know the principles involved in coal gasg
manufacture?
2. Does he understand the mechanism of the conden-
ser?

3. Is he responsible on this job?
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1.
2.
Se
4.
5.
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INFORMATION ON INDUSTRIAL EXCURSIONS

Person
Community Address Granting Point of
Resource and Telephone Permission Observation
Acme 1l Cass Harry Grease department
Service 1250 Gierman Platform work
Station
Amendt 317 W. Front Lee Flower Packing
Milling 800 Bracey Oiler and sweeper
Fireman
Feed grinding
Baer, Lou Co. 1910 W, Lou Baer Upholstering
(Upholster- Front Furniture repair-
ing) 284 ing
Beck Lumber 402 E, Front C,., W, Yard man
Company 61l Beck
Brilliant 55 W. Front Lawrence Construction of
Sign Co. 875 Kutzli signs
Buckeye 14 E, First Nate Furniture repair
Furniture 4 Cohn Furniture refini-
Company shing
Upholstering
Consolidated 921 E. Elnm John H. Beater room
Paper com=- 1200 Meloan Embossing
pany Corrugating de-
partment
Glue department
Miehle Press
Carton department
Detroit 1510 E. John Molding department
Stoker Com- First Campbell Welding department
pany 1000 Assembling depart-

ment




165

INFORMATION ON INDUSTRIAL EXCURSIONS cont'ad

Person
Community Address Granting Point of
Resource and Telephone Permission Observation
Drabbe Bakery 31 E. Front Neil Bread wrapplng
726 Drabbe Roll twisting
Molding machine
Firestone 525 S. Mon-  Harry Grease department
Auto Sup- roe Weller Electrical depart-
ply and 1090 ment
Gas Service Platform work
Stores Stock room
Floral City 1314 N, Edward Lumber room
Furniture Telegraph Enabusch Joint making
Company 580 Band sawing
Sewing department
Upholstering de=-
partment
Floral City 422 S, Mon- Clare Homogenizing
Ice Cream roe Staple- and Pasteurizing
Company 568 ton Refrigeration
Packing ice cream
France South Dixie Charles Stone crushing
Stone Com- Highway Robinson Drilling
pany 220
Franklin 1530 N, Monroe Lloyd W. Ice cream making
Ice Cream 693 White Homogenizing
Company and Pasteurizing
Handeyside South Dixie C. A, Concrete mixing
Ce As Const- Highwa Handy- and smoothing
ruction Com-  7135-F2% side Bulldozing
pany Road grading
Hi-Speed 114 E. Elm Nick Car washing and
Service 1218 Rohan waxing
Station Grease department

Platform work
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INFORMATION ON INDUSTRIAL EXCURSIONS cont'd

Person
Community Address Granting Point of
Resource and Telephone Permission Observation
Hixon & 1115 W, Front O, H, Lam- Yard man
Peterson lum=- mers
ber Company .
Home 302 W, Front Louis Soft press
Laundry 1779 Milhan Shirt press
Washing department
Hubble, N.B. 702 E. Noble N, B. Laying of shingles
Roofing Com- 396 Hubble Rebuilding of roof
pany ;
Independent 5339 W. Dun- Orville Pasteurizing of
Dairy Com=- bar Rd. Hutchin- milk
pany 1031 son Bottling ,
Packing departmen
Knapp Service DBolles Har- W, H,. Car washing and
Station bor Enapp waxing
11492-M Grease department
Platform work
Knapp, W. H, 47 S, Tele= Walter Concrete mixing
Construction- graph Rd. H, Knapp waxing
Company 1336 Laying of shingles
Lamour 12 W, First® Julien Setting type by
Printing Com- 1328 Lamour hand
pany Platen press
Lesow & Mc~- 20 W, First Art. Setting type by
Bride 456 Lesow hand
Progressive Making ready press
Printers Platen press
Lindsays 11785 W, Rolland Car washing and
Garage Front Lindsay waxing
1875 Grease department




INFORMATION ON INDUSTRIAL EXCURSIONS cont'd
Person
Community Address Granting Point of
Resource and Telephone Permission Cbservation
May, Harry 905 S. lMon~  Harry Stock room
Chevrolet roe May Grease department
Company Car bumping de-
partment
Car washing and
waxing
McMillan 13 W, Front John H. Job cases
Printing 237 McMillan Hand type setting
Company Platen press
Modern 318 N. Mon-  Arthur Making of forms
Building Poe Roop Laying of shingles
Company 633 Concrete mixing
Monroe Auto 1426 E. George Assembling depart-
Equipment 2100 Strei- ment
cher Molding
Punch press
Sway bar department
Stock room
Shock spraying
Monroe Coco 130 N, Mon=-  Xasper Bottling department
Cola Bottl=- roe Deikman
ing Company
Monroe Foun=- 402 S, Mon-  Meyer Tool room
dry & Fur- roe Rosen Chiseling
nace Company 67 Grinding
Molding
Crane operating
Monroe rur- 62 W. Fourth Adam Furniture finish-
niture Repalr 773 Hof fman ing
Upholstering
Monroe 132 W, Front Ezxra Yard man
Lumber Com- 86 Ganier

Dany
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INFORMATION ON INDUSTRIAL EXCURSIONS cont'd

Person
Community Address Granting Point of
Resource and Telephone Permission Observation
Monroe 80 Brien Chas. Beater room
Paper St. Raney Wax department
Products 679 Corrugation depart-
' ment
Metal upsetting
Sewing department
Miehle press
Monroe 27 E, Wil- Wm, E, Laying of shingles
Siding and 1425 low Wander-  Siding
Roofing see Rebuilding roof
Monroe Steel 917 W, Front L. M. Core making
Castings 879 Bassini  Molding
Core baking
Tapping of furnace
Chiseling
Grinding
National 210 W, Front Jack Stokers
Utilities 319 Bracken- Condensers
Company borough Extractors
No-Leak 720 E. Noble Nate Rebuilding of roofs
Roofing & 396 Hubble Mixing of paints
Paint Com=- Laying of shingles
pany
Quality 115 E. Front Peter Molding department
Bakery 247 Mushung  Bread wrapping
Roll twisting
River 1100 E. E1lm Harry Begter room
Raisin Pa- 1300 Lamb Wet and dry end of
per Company tender

Die meking

Paper cutting ma-
chine

Glue department
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INFORMATION ON INDUSTRIAL EXCURSIONS cont'd

Person
Commnity Address Granting Point of
Resource and Telephone Permission Observation
Schnorberger 705 W. 4th Vincent Furnace tepping
Pattern Com- 1511 Schnor=
pany berger
Stockford 11 Washing-  Lawrence Concrete mixing
Construc=- ton Stockford Making of forms
tion com=- 1960 Nail on siding
pany Laying of flooring
Stoner 942 E, First John Trip hammer
Mauer Co. 2040 Stoner Metal spinning
Stamp pressing
Molding
Furnace tapping
Weis 514 Union H, C. Spray painting
Manufactar- 1870 McPike Sanding department
ing Company Glveing department
Punch press
Wood finishing de-
partment
Wolvering 98 Winches-  Axel Yard man
Lumber & ter Becker
Supply com~ 2045
pany
Woodall 54 Huber Jde Re Draw press
Industries Drive Upjohn Conveyor
Incorporated 1880 Glue department

Metal upsetting
Sewing department
Embossing depart-
ment
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A SUPPLEMENTARY LIST OF FILMS

These films may be shown if the instructor finds

need to supplement those already lisfad in Chapter V.

I Automotive i
Dis. Cost
Title Reels Silent Sound %do. Plus
Tran,
The Automobile 1 ) ¢ 2 75¢
Automobile Lubrication 1 X 1 40¢
The Evolution of the 4 ) 4 1 40¢
0il Industry
Metals of a Motor Car 2 X 1 40¢
Refining Crude 0il 1 X 2 75¢
The Story of Gasoline 2 X . 40¢
Story of Lubricating 2 X 1 40¢
0il.
Story of a Spark Plug 2 X 1 40¢
The Story of a 2 X 1 40¢
Storage Battery
Story of the Tire 2 > 4 1 40¢
The Rouge Plant 3 X 14 50¢
Science Rules the 2 1 50¢
Rouge
Trip through a 2 X 2 75¢

Motor Factory
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II., Baking and Milling
Dis, Cost
Title Reels Silent Sound No. Plus
Trans.
From Wheat to Bread 1 X 2 75¢
History of Breadmaking 5 X 2 75¢
In the Dough 2 X : ! 40¢
Our Daily Bread 1 X A 40¢
Story of a Loaf of 3 X 1 40¢
Bread
III. Building and Construction
The Blade Grader 1 X 1 40¢
Buillding the Mount 2 X 1 404
Vernon Memorial
Highway
Construction that 1 X & 40¢
Endures
Earth Moving 1 X 3 40¢
Elevating Graders 1 X 1 40¢
From Mountain to 1 X 1 40¢
Cement Sack
Home Builders 1 X 2 75¢
1V, Dalry, Ice Cream, Bottling
The Milk Man as a 1 X 2 75¢
Community Helper
Quality Milk 1 X 1 60¢
Refrigeration A X 1 $1.00




172

Ve Foundry
Dis., Cost
Title Reels Silent Sound No., Plus
Tran,
Modern Metal Work- 2 ) 1 40¢
ing with Oxy-
acetylene Flame
Oxwelding and Cutting 1 X 1 40¢
Oxwelding for Profit 1 X 1 40¢
Steel--Flat Holled 1 1 40¢
Products
Steel--The Making of 1 X 1 40¢
Steel--Pipe and Tube 1 X 1 40¢
Manufacture
Steel--Wire and Wir 1 X 1 40¢
Products ;
VI, Lumber Etc.
The Conquest of the 1 X 1 40¢
Forest
Home Builders 1 X 2 75¢
Furniture Making 1 p 4 2 75¢
From Rags to Roofs 2 X 1 40¢
The Wood Eternal 5 & A ¢ 1 40¢
VII. Laundry
Clean Clothes 2 X 2 75¢
VIII, Paper
Making a Book 1 X 2 75¢
Tree to Newspaper 1 X 2 75¢
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VIII. Paper cont'd.

Dis. Cost

Title Reels Silent Sound No. Plus

Tran.

The World of Paper 2 X 1 40¢
IX. Printing

Making a Book 1 X 2 75¢

Tree to Newspaper 1 X 2 75¢
Xo Utilities

Coal Gas--The Manufacture 2 X 2 75¢

of

FILM DISTRIBUTERS

(1) University of Colorado Film Library
Boulder, Colorado.

(2) Akin and Bagshaw, Inc.
1425 Williams Street

Denver, Colorado.
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Job__ Sample Job Analysis Sheet
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Physical Requirements (Jobs)
1. ( ) Standing

)
2. ( ) Sitting
3. ( ) Moving
4, ( ) Stooping
5. ( ) Walking
6. ( ) Climbing
¥ i ) Reaching
8. ( ) Lifting
9. ( ) Rapid temperature changes
Physical Requirements (Personal)
i 98 é ) Weight
2. ( ) Height
3. ( ) Strength
4, ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. ( ) Bex
8. ( ) Age preferred
Mental Requirements
1. { ) Read
2. () Write
3. ( ) SBpell
4, ( ) Mathematics
5. ( ) Speak English

Turn over in Jobs
1e1 ; Rapid
24 E Medium
< ) 8low

Working Conditions
1. ( ) Hours per day
2. ( ) Starting time
3. ( ) Quitting time
4 ) Wages
a. per hour
b. per day
C. per week
d. plece work
e. bonus
f. commission

Job? ?erformed by Worker
1.

B )

- LR G

4. ()

Intelligence Required

1. ( ) High

2. ( ) Medium

3, ( ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3., ( ) Technical Instruments
4, ( ) Engineering

5. ( ) Materials

6. ( ) Equipment

7. ( ) Supplies

8. ( ) Business
Educational Requirements
1. ( ) Grade echools

Vocational
Technical

i
; High school
)
) College

Permanent

2+ L
3. 4
4. 4
5.
Empl
= Vi |
- YL ¢ Seasonal

mp o¥ment Conditions
)

=

motional Stability Required

(o]

) Happy
; Genial
)

= bUDH

orking Conditions

n
; Light
)

Ventilation
Temperature

t
(
(
(
(
k
(
(
(

=
‘g
e

0
K Close
) Remote

s W
Hy
Hﬁﬂm

Guards on machines
Inclosed belts, etc.

GOHWm NI—‘H Gl o

t
? Wearing apparel
)

er-Employee Relationships
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1.
2,
Se

4,

6.

T

8.

e
10.
11.
12.
15,
14,
15.
16,
17,
18.
19,
20.
2l.

MECHANICAL INDUSTRIES OF MONROE, MICHIGAN

(Chamber of Commerce Report, 1939)

Acme Service Stétion

Amendt Milling

Andy's Service Station

Assenmacher and Henrish Gas Station
Baer Lou Co. (Upholstering)

Beck Lumber Company

Boehm Service Station

Borgess Avenue Dairy

Brilliant Sign Company

Buckeye Furniture Company

Cleff and Smitty Service Station
Consolidated Paper Company

Detroit Stoker Company

Diehl's Bakery

Drabbe Bakery

Economy Garage

Elliott's Super Service

Firestone Auto Supply & Gas Service Station
Floral City Furniture .
Floral City Ice Cream Company

I'rance Stone Co.




8 W

22,
23,
24,
25.
26.
27,
28.
29,
30,
ol.
32,
55,
34,
35,
56,
37
38,
5S.,
40,
41.
42,
43,
44,
45,
46,
47,

Frank & Bill's Service Station
Franklin Ice Cream Company
Handeyside, C. A, Construction Company
Hanson Standard Service

Hi-Speed Service Station

Hixon & Peterson Lumber Company
Home Laundry

Hubble, N. B. Roofing Company
Independent Dairy Company

Enapp Service Station

Knapp, W. H. Construction Company
Lamour Printing Company

Leonard's Garage

Lesow & McBride Progressive Printers
Lindsays Garage

Marks Thomas Garage

May, Harry Chevrolet Company
MeMillan Printing Company

Modern Building Company

Monroe Auto Equipment

Monroe PBaking Company

Monroe Coco Cola Bottling Company
Monroe Foundry & Furnace Company
Monroe Furniture Repair

Monrece Lumber Company

Monr©s Paper Products
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48,
49,
50,
Sl.
52.
53.
54,
55.
56,
o7,
58.
59,
60,
61,
62,
63.
64.
65.
66,
67.

Monroe Siding and Roofing

Monroe Steam Laundry

Monroe Steel Castings

Mushung Peter (Bakery)

National Utilities Company
No-Leak Roofing & Paint Company
Ohio Clover=Leaf Dairy

Payne's Service Station

Pic's Service Station '

Quality Bakery

River Raisin Paper Co.

Roger's Service Station
Schnorberger Pattern Company
Stasne Service Station

Stockford Construction Company
Stoner Mauer Company

Tri-State Roofing & Siding Company
Wels Manufacturing Company
Wolverine Lumber & Supply Company

Woodall Industries Incorporated




PRINTING

178
Job Anpnegzler
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) annealing
2. () sitting 8. % 3}
3. (1) Moving 808 ¢
4. (1) Stooping &%)
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4., ( ) Eyesight 4, ( ) Engineering
5. (*) Hearing 5. (1) Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Bex-lale 7. ( ) Bupplies
8. ( ) Age preferred 18-45 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. { ) Write 2. ( ) High school
3. ( ) Bpell 3. { ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapia : (1§ Permanent
2. (1) Medium 2. ( ) Beasonal
3. () 8low
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (C) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (%) Quitting time 4, () Staid
4, ( ) Wages
1 a. per hour 45¢ / hr, Working Conditions
b. per day 1. ( ) Light
c. per week 2. { ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commission Employer~-Employee Relatlionships
e ¥ Close
2. ( ) Remote

Safet

1, ¥ Wearing apparel

2. ( ) Gusrds on machines
3. ( ) Inclosed belts, etec.
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Job___Assembly Man (Piston)
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Physical Requirements (Jobs)
1. (1) Btanding

2. (1) Sitting
3. ( ) Moving
4, ( ) Stooping
5. ( ) Walking
6. ( ) Climbing
7. (1) Reaching
8. E ) Lifting

9. ) Rapld temperature changes

Physical Requiremente (Personal)
1. () Weight

(
2, ( ) Height
3. ( ) Strength
4, (1) Eyesight
5. ( ) Hearing
6., ( ) General Health
% é ) Bex Male
8. ( ) Age preferred 20-:5
Mental Requirements
1. ( ) Read
2a 'k 3 Write
Se é Spell
4, ) Mathematics
5. (1) Speak English
Turn over in Jobs
1. ( ) Rapid
2. ( ) Medium
3. (1) Slow

Working Conditions
. (8) Hours per day
. (7) BStarting time
. (5) Quitting time
. () Wages
a. per hour
b. per day
¢. per week aver, %28
1 d. plece work
e. bonus
f. commission

> G100

o
o

A~ e~
]
Hy

ormed by Worker
emble plston
st plstons

e

= R v |

1

2 s}

ct

—~e—~
=

lgence Required
High

Medium

Low

-

e

echnical Knowledge

Drafting

Blueprints

Technical Instruments
Engineering
Materials

Equipment

Supplies

Business

-
D e e e
B N —

o7
&

ational Requirements
) Grade schools
; High school
)
)

Vocational
Technical
College

Bl OpGOHE O~NOOPUNHE QOHH »UDHYg

=]
o
B i = s e~ )

=

o¥ment Conditions
Permanent
) Seasonal

FJEDI-—'

motional Stability Required

t

(1) Happy
E ) Genial
(

) Calm
) Staid

= rADH

o
¥

—~—~

ing Conditions
) Light
) Ventilation
) Temperature

=
o)
e o

0
X Close
) Remote

* 0
Hy
Aﬁﬂm

Guards on machines
Inclosed belts, ete.

QoML NDHEA GoH

t? Wearing apparel

L]

er-Employee Relationships
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Job__Assembly Man (Shock sbsorber)

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. { ) Assemble shocks
2. () sitting 2%
3. (1) Moving 3 § )
4, () Stooping 4, ()
5., (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1., (1) High
8. (1) Lifting 2. ( ) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. { ) Weight 1. s ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3¢ & ; Technical Instruments
4, gl) Eyesight 4, 2 Engineering
By ) Hearing 5. ) Materials
6. ( ) General Health 6. ( ) Equipment
7. { ) Bex Male 7. ( ) Supplies
8. ( ) Age prefsrred 25-35 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. (1) Grade schools
2o & ;erte 2. ( ) High school
3% i Spell 3. ( ) Vocational
4. ( ) Mathematics 4, ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. (1) Rapid 1. ( ) Permanent
2. () Medium ’ 2, (1) Seasonal
-, PRl Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (o) Hours per day 2. ( ) Genial
2. (n) Starting time 3. ( ) Calm
3. (5) Quitting time 4, ( ) staia
4, () Wages
a, per hour Working Conditions
b. per day _ 1. ( ) Light
c. per week aver. $30 2. ( ) Ventilation
1 d. piece work 3. ( ) Temperature
e. bonus
f. commission Emplo¥er-Employee Relationships
p i Close

2, { ) Remote

Safet

: O ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job___Agsgsembly Valve lMen
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, ( ) Assemble valves
2. ( ) sitting 2. ( ) Test valves
3. (1) Moving 80 1]
4, (1) Stooping g, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9., ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. s ) Materials
6. ( ) General Health 6. ; Equipment
7. ( ) Bex Male 7. ( ) Bupplies
8. ( ) Age preferred 30-40 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. E ) Spell 3. ( ) Vocational
4, ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
AL Rapid 1. ( ) Permanent
A g- Medium 2. ( ) Seasonal
3. Slow 3¢ (1) Intermittent
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (5) Quitting time 4, () Btaid
4. ( ) Wages
as per hour Working Conditions
b. per day 1. ( ) Light
c. per week Aver. £#30.00 2. ( ) Ventilation
1 4. plece work 3. ( ) Temperature
e. bonus
f. commission Emplo¥er—Employee Relationships
1. ( ) Close
2. ( ) Remote
Safet
ii § { Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job Band Saw Operaters
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. { ) sorts stock
2. () Bitting 2. ( ) Sharpens saw blades
3. (1) Moving 3. ( ) Operates band saw
4, §1) Stooping 4, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8, (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2, ( ) Height 2. ( ) Blueprints
3. (_) Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex Male /S (1; Supplies
8. ( ) Age preferred 21-40 8. ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1, ( ) Grade schools
2. (1) Write 2. ( ) High school
3. (1) Spell 3. ( ) Vocational
4, (1) Mathematics 4. ( ) Technlcal
5. (1) Speak English 6. () College
Turn over in Jobs Employment Conditlons
1, ( ) Rapid X, (l¥ Permanent
2. s Medium 2, ( ) Seasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1, (8) Hours per day 2. ( ) Genlal
2. (7 ) Starting time 3. ( ) Calm
3. (5) Quitting time 4, () 8taid
4. () Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week aver. $40 2. ( ) Ventilation
1l 4. piece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
{ Close
2. ( ) Remote
Bafet
; Y ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Bgagk Tender

Physical Requirements (Jobs)

1. ( ® Standing

2. { ) Sitting

3. (3) Moving

4., (3) Stooping

5. (2) Walking

6. (3% Climbing

7. (3) Reaching

8. (g2) Lifting

9. (3) Rapid temperature changes

Physical Requirements (Personal)

1. ( ) Weight

2. ( ) Heilght

3. ( ) Strength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. { ) Bex lale

8. ( ) Age preferred 21-40
Mental Requirements
1. ( ) Read

2. { ) Write

3. ( ) Bpell

4. ) Mathematics

5. (3) Speak English

Turn over in Jobs

1 ) Rapid
B Medium
3. (3) Slow

Working Conditions
l. (8 ) Hours per day
. (7) Starting time
(5) Quitting time
4. ( ) Wages
a. per hour
b. per day
S ¢©. per week aver. 35
d. plece work
€. bonus
f. commission

Jobs Performed by Worker
1. ( ) Feed paper on dryer rolls

2. ( ) Regulate thickness of sheet

3. ( ) Caliper and test sheets
4, ( ) Regulate water in sheet

Intelligence Required

1. ( ) High
2. (3) Medium
3. { ) Low

Technical Knowledge
1. ( ) Drafting

)

2 % ; Blueprints
3. { ) Technical Instruments
4, ( ) Engineering
5. ( ) Materials
6. ( ) Equipment
7. ( ) Supplies
8. ( ) Business
Educational Requirements
1. ( ) Grade echools
2. ( ) High school
5. ( ) Vocational

( ) Technical
5. ( ) College

pl ent Conditions

(3 ¥mPermanent
2. ( ) Seasonal
Emotional Stability Required
1. (1) Happy
2. ( ) Genial
3, { ) Calm
4, () Staid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer~Employee Relationsghips
124 Close

2. ( ) Remote

Safet

s PASE ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job__ Battery lMan
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( Replace fuses & bulbs
s &-) 8itting 2. ( YXharge batteries
3. (1) Moving 3. ( Mdjust carbarators
4, (1) Stooping 4, ( Adjust timing
5. (1) Walking Locate & repalr shorts
6. (1) Climbing Intelligence Required
7. (1) Reaching 1, ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2, ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. (1) Technical Instruments
4, ( ) Eyesight 4. ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. () Sex Male 7. (1) Supplies
8. ( ) Age preferred 21-40 8. ( ) Business
Mental Requirements Educational Requirements
1, (1) Read 1. ( ) Grade schools
2, (1) Write 2. (1) High school
B ) Spell 3. ( ) Vocational
4., (L ) Mathematics 4. ( ) Technical
5. & ) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapia 1. (1) Permanent
Be Medium 2. ( ) Seasonal
3. () Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. € ) Hours per day 2. ( ) Genial
2. ©) Starting time 3. ( ) Calm
3. @) Quitting time 4, ( ) Btaia
4. () Wages
a. per hour Working Conditions
b. per day s { ) Light
c. per week Aver, $32 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer~Employee Relationships
T A % Close
2. ( ) Remote
Safet
- P ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING
Job Beater Supt.
Physical Requirements (Jobs) Jobs Performed by Worker
s (3) Standing 1, ( )Aadd color
o E ) Sitting 2. ( )Put paper in beate
3. (3) Moving 3. ( )Put in rosin u*zo
4, (3) Btooping 4, ( )Add sulfite paper
5. (3) Walking
6. ( ) Climbing Intelligence Required
7. (3) Reaching 1. ( ) High
8. (3) Lifting 2. (3) Medium
9. (2) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, E Engineering
5. ( ) Hearing 5. (2) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex~- lMale ¥ A ; Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read 1. ( ) Grade schools
2. ( ) Write 2. () High school
3. ( ) Spell 3., ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical
5. (3) Speak English 5. ( ) College
Turn over in Jobs Emplo¥ment Conditions
1, ( ) Repid 1. (3) Permanent
By Medium 2. ( ) Seasonal
3. \3) Blow
Emotional Stability Required
Working Conditions 1. (L) Happy
1. (8) Hours per day 2. ( ) Genlal
2. (7) Starting time 3. () Calm
3. (5) Quitting time 4, ( ) Staia
4, () Wages
a. per hour Working Conditions
b. per day 1. { ) Light
3 c¢. per week Aver, $25,00 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
€. bonus
f. commission Employer-Employee Relationships
L8 ¥ Close
2. ( ) Remote
Safet
1. ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job Blacksmith

Physical Requirements (Jobs) Jobe Performed by Worker
1. (1) Standing 1. ( ) Repairs Machines
2. () Sitting 2. () wela
3. (1) Moving 3. ( ) Forge metal
4, (1) Stooping 4, () Temper steel
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9, (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1, (1) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. (1) Btrength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
8. & ; Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex Male 7. (1) Supplies
8. ( ) Age preferred 25-35 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. (1) Grade schools
2¢ & ; Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. (1) Mathematics 4. ( ) Technical
5. (1) Speak English 5. () College
Turn over in Jobs Employment Conditions
1, ( ) Rapid : (1¥ Permanent
2, E Medium - 2. ( ) Seasonal
1l) Slow
Emotlional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. () Genial
Be 58) Starting time 3. () Calm
3. (5) Quitting time 4, ( ) Staid
4, Wages
per hour Working Conditions
b. per day 1. ( ) Light
¢. per week aver., $33 2. ( ) Ventilation
d. pilece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
p % Close

2, ( ) Remote

Safet

i '8 ¥ Wearing apparel

2. { ) Guards on machines
3. ( ) Inclosed belts, ete,
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Job_Blacksmith

hysical Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Raplid temperature changes

L] . L] -
i e e P i 5 ]
o M NN 0O ==

— e e e e e e e s (O

- -
—
Dd

hysical Requirements (Personal)
Weight

Height

Strength

c
)
%
; Eyesight
)
)
)

o

DO DO

Hearing

General Health

Sex Male

Age preferred 18-45

L
c"‘ D e e e e o {5 ]

D
=
o

1 Requirements
) Read

) Write
)
)
2)

o

Spell
Mathematics
Speak English

OGP GDHE OO GNHY OO0 GDEYY

L
ﬁﬁﬁﬁ"'\

Turn over in Jobs
1., ( ) Rapid

X ) Medium

3. (2) Blow

Working Conditilons
. (7)) Hours per day
(7 ) Starting time
4 ) Quitting time
) Wages
a, per hour
b. per day
¢. per week aver. $30
d. plece vork
€. bonus
f. commisslion

—

2I
3. ¥
4, (

Jobs Performed by Worker
Yo k) Repalr broken tools and

2 % ol mack*nec

3. ( ) Make jigs

4, ( 2® emwer
Intelligence Required
1, ( ) High

2. (2) Medium

3. ( ) Low

Technical Knowledge
1. ( ) Drafting

2. (1) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. (2) Materials

6. (1) Equipment

7. (2) Supplies

8. ( ) Business

Educational Requirements

1, (1) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College

Employment Conditilons

: 19 (1¥ Permanent

2. ( ) Seasonal

Emotional Stabllity Required
1. (2) Happy

2. ( ) Genlal

3. ( ) Calm

4, ( ) Staia

Working Conditlons

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature
Employer-Employee Relationships
1. ( ) Close

2. ( ) Remote

Safet

s ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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ob Bottler

188

GOHFHE OpUoHE OO0k OO O

hysical Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapid temperature changes

-

] 0 O 0 o
e e S e N e e S o ()

.
B L T 4 ]

hysical Requirements (Personal)
) Weight
) Height
) Strength
; Eyesight
)
)
)

Hearing

General Health

Sex Male

Age preferred 21-45

8
(
(
(
(
(
(
(
(

1 Requirements
) Read

) Write
)
)
)

Spell
Mathematlcs
Speak English

L
A 4

urn over in Jobs

) Hours per day
(7) Starting time
. (4) Quitting time
. () Wages
1 a. per hour 50¢
b. per day
c. per week aver., {22
d. plece work
e. bonus
f. commission

AP0 H wHE QP

obs Performed by Worker
) Wash bottles

2)
)
)

Fill bottles
Wash cans
Operate bottling machine

-

(
(
(
(

-

1

- B
ct
N m

ligence Required
) High
)
)

o)

echnical Knowledge

) Drafting

) Blueprints

) Technical Instruments
) Engineering

) Materials

) Equipment
; Supplies
t
)
)
)
)
)

-
Hﬁﬂﬁﬁﬁhﬁb‘

Business

=1 CD\!G!CB%PC;)NH&-J QAOHH S GOHY

Qi
t.:

ional Requlrements
Grade schools
High school
Vocational
Technical
College

-

-

B
"t‘J

{ment Conditions
(2) Permanent
( ) Seasonal

-

B NOHE OdGAoH

motional Stability Required
. (1) Happy

( ) Genial

( ) Calm

( ) Staia

= BapE

o]
H

.
—~— e~

ing Conditions

) Light

) Ventilation

) Temperature
OK er-Employee Relatlionships
Close

) Remote

T
%;
)

mp

—~

. ®
H
e~

Wearing apparel
Guards on machines
Inclosed belts, etec.
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Job Bottle Washer

189

5
<

=
-
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hy

OO PN+ TY (e le ol o) s Y N o o]
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s G0 =
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(9]
L]

cal Requirements (Jobs)

) Standing

) Sitting

) Moving

) Stooping

) Walking

) Climbing

) Reaching

) Lifting

) Rapid temperature changes

HHEHHEERR e

ical Requirements (Personal)
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health

) Bex Male

) Age preferred 18-45

PN PN P P N P e )

ot
)

Requirements
Read

Write

Spell
Mathematics
Speak English

e e e e e |

Turn over in Jobs

1.
2e
Se

(L ) Rapid
Medium

Slow

Working Conditions

1.
2.
6.
4.

(8 ) Hours per day
(7 ) Starting time
(4) Quitting time
) Wages

a. per hour 45¢

b. per day

c. per weekaver,

d. plece work

e. bonus

f. commission

422

Jobs Performed by Worker
1. Wash bottles

ligence Required
) High
)
)

echnical Knowledge
) Drafting

) Blueprints
) Technical Instruments
) Engineering
) Materials

) Equipment

) Bupplies

) Business

tional Requilirements
) Grade schools

) High school

) Vocational

) Technical

) College

ent Conditions
Permanent
) Seasonal

mp

g

otional Stability Required
El ) Happy
(
(

) Genial
) Calm
) Staid

= B~OUDDH

ng Conditions
) Light

) Ventilation
) Temperature

—~e

Close
Remote

mp%oXer—Employee Relationships
()

. 50
H
0

Wearing apparel
Guards on machines
Inclosed belts, etec.
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t
!
)

L



PRINTING

Job__Bread wrapper

Physical Requirements (Jobs)
1. (2) Standing

2. (1) Bitting

3. \1) Moving

Jobs Performed by Worker

T
g,

(
s &

=

2) Wrap bread
Pack cookies and
doughnuts in boxes
Wrap rolls in cello-

4, (1) Stooping

5. (1) Walking

6. ( ) Climbing

7. () Reaching

8. (@) Lifting

9. (1) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4. ( ) Eyesight

5., ( ) Hearing

6. { ) General Health

7. { ) Bex

8. ( ) Age preferred 18-30
Mental Requirements

1, (1) Read

2. (1) Write

3e E%) Spell

4, ) Mathematics

5. (2) Speak English

Turn over in Jobs

1, ( ) Rapia

2. (1) Medium

3. ) S8low

Working Conditions

1. (9) Hours per day
P {IU Starting time
3. (8) Quitting time
4, { ) Wages

a. per hour

phane
Intelligence Requlred
1, ( ) High
2. (2) Medium
3. ( ) Low
Technical Knowledge
v X ; Drafting
2. | Blueprints
3. ( ) Technical Instruments
4, ( ) Engineering
5. (2; Materials
6. (2) Equipment
7. (1) Supplies
8. ( ) Business
Educational Requirements
1. (1) Grade schools
2. ( ) High school
3., ( ) Vocational
4. ( ) Technical
5. ( ) College
Employment Conditions
1. (2¥ Permanent
2, ( ) Seasonal
Emotional Stability Required
1. (1) Happy
2. ( ) Genial
3. ( ) Calm
4, ( ) 8taia

Working Conditions

b. per day

2 ¢, per week $20
d. plece work
e. bonus
f. commission

1. () Light

2. ) Ventilation

3. ( } Temperature
Employer-Employee Relationships
) ¥ Close

2. { ) Remote

Safet

3.4 ¥ Wearing apparel

2. ( ) Guards on machines

3. ( ) Inclosed belts, etec.
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Job_Bulldozer

Physical Requirements (Jobs)
1. (1) Standing

2. (1) Sitting

3. (1) Moving

4, (1) Stooping

5. ( ) Walking

6. (1) Climbing

7. ( ) Reaching

8. (1) Lifting

9., ( ) Rapid temperature changes

Physical Requirements (Personal)

1. ( ) Weight

(
2. ( ) Height
3. ( ) Strength
4. ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. { ) Bex
8. ( ) Age preferred 21-45
Mental Requirements
1. ( ) Read
2. { ) Write
3. ( ) Spell
4, ( ) Mathematics
5. (1) Speak English
Turn over in Jobs
1, ( ) Rapia
2. ( ) Medium
3. (3) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. ( ) Wages
1 a. per hour 80¢
b. per day

c. per week aver, $38.50

d. plece work
e. bonus
f. commission

ob erformed by Worker

g P

() Operate caterpillar
¥ iy ) tractor

. 3

()

J
b |
2
D,
4.
Int
1
2

e
L (
¥
3, &

lligence Required
) High

) Medium

) Low

Technical Knowledge
( ) Drafting
( Blueprints
E Technical Instruments
(
(
(
(

it o o

Engineering
Materials

)

) Equipment
) Supplies
) Business

ducational Requirements
) Grade schools
g High school
)
)

-

Vocational
Technical
College

-
R e Tt PN @ |

H OpQOHE OO0

mpl
v
(

Permanent

o¥ment Conditions
) Seasonal

B

motional Stabllity Required
(1) Happy

( ) Genial

) Calm

) Staid

-

= WbLUOH

ng Conditions
) Light
)
)

Ventilation

(
(
orkl
(
(
( ) Temperature

Close

mp%oger—Employee Relationships
( ) Remote

 DDHE GO

o]
L

Guards on machines

t
? Wearing apparel
) Inclosed belts, etc.
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Job__ Bumper (Helper)

Ph sical Requirements (Jobs)
(1) Standing

2. () Sitting

3. (1) Moving

4, (1) Stooping

6. ) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9. ( ) Rapid temperature changes

Physical Requirements (Personal)

1, ( ) Weight
2. ( ) Height

3. (1) Strength

4. ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. ( ) Bex Male

8. ( ) Age preferred 25-40
Mental Requlrements
1. ( ) Read

2. ( ) Write

3. § ) Spell

4, ) Mathematics

5. (1) Speak English

Turn over in Jobs

1, ) Rapid
24 ; Medium
. S Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (5) Quitting time
4, () Wages
a. per hour T5¢
b. per day
c. per week Aver,
d. plece work
e. bonus
f. commission

$36.00

Jobs Performed by Worker
1, ( ) Bump out car parts
2. ( ) Paint repaired parts
3. ( ) Line up wheels

4, 0}

Intelligence Required

1. { ) High

2. (1) Medium

3, ¢ ¥ Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3., ( ) Technical Instruments
4, ( ) Engineering

5. (1) Materials

6. (1) Equipment

7. (1) Bupplies

8. ( ) Business
Educational Requirements
1. (1) Grade schools

- E ) High school

3. ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions

5 (1¥ Permanent

2. ( ) Seasonal
Emotional Stability Required
1. (1) Happy

2. { ) Genial

3. () Celm

4, () 8taia

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature

Employer-Employee Relationships

318

2. 1
af

Close
) Remote

) Guards on machines
) Inclosed belts, etc.

8 et¥

E Wearing apparel
2

S, {
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Job Carpenter (Rough)

Physical Requirements (Jobs) Jobs Performed by Worker
1. (4) Standing 1. ) vake forms:
2. () sitting o ) Lay =teel supports
3. (4) Moving 3. ( ) "vin concrete
4, (4) Stooping 4. (2) Put on siding
5. (4) Walking Nail on primary roof
6. (4) Climbing Intelligence Required
7. (4) Reaching 1. (1) High
8. (4) Lifting 2. (3) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requiremente (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2, ( ) Height 2. ( ) Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4. ( ) Engineering
5. ( ) Hearing 5. (4) Materials
6. ( ) General Health 6. (3) Equipment
7. ( ) Bex 7. (4) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1. (2) Read 1. (1) Grade schools
2. (2) Write 2. ( ) High school
3. (2) Spell : 3. ( ) Vocational
4., (4) Mathematics 4. () Technical
5. (4) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid 17 ¥ Permanent
2. (3) Medium 2. ( ) Beasonal
3. (1) Slow
Emotlonal Stability Required
Working Conditions 1. () Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () stala
4. ( ) Wages
2 a. per hour 60¢ Working Conditions
b. per day 1. ( ) Light
c. per week aver, $29 2. () Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
1. ( ) Close
L]

2. ( ) Remote

) Guards on machines

et¥
’ E Wearing apparel
( ) Inclosed belts, etc.
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Job__ Carventers (Rough)

Ph sical Requirements (Jobs)
(4) Standing

2. (1) Sitting

3. (4) Moving

4, (4) Stooping

5. (4) Walking

6. (4) Climbing

7. (4) Reaching

8. (4) Lifting

9. ( ) Rapid temperature changes

Physical Requirements (Personal)
3 B8 ) Weight

(
2. ( ) Height
S E ) Strength
4, ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7« () Bex - Male
8. ( ) Age preferred 18-50
Mental Requirements
1. (4) Read
2. (4) Write
3 54) Spell
4., (4) Mathematics
5. (4) Speak English

Turn over in Jobs
1. ( ) Rapia

2. ( ) Medium

3. 4) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (5) Quitting time
4. () Wages
4 a. per hour

b. per day

¢, per week Aver, $29,00

d. plece work

e. bonus

f. commission

Jobs Performed by Worker
%- E )Build rough projects=truck
3. ()
4, ()
Intelligence Required
1. (2) High

2. (2) Medium

3, ( ) Low

Technical Knowledge
1. ( ) Drafting
2. ( ) Blueprints
3. ( ) Technical Instruments
) Engineering
; Materials
Equipment
) Supplies
) Business

(
(4
6. 4
&
8. (

Educational Requirements
. ( 4 Grade schools
. { ) High school
. () Vocational
( ) Technical
R
8
(

College
mployment Conditions
. { Permanent

. ( ) Seasonal

3. (4) Intermittent
Emotional Stability Required
1. (3) Happy

2. { ) Genlal

3. ( ) Calm

4, () 8taid

T

PDEE Ok

Working Conditions
1. ( ) Laght

2. ( ) Ventilation
3. ( ) Temperature

Emplo¥er-Employee Relationships
: 5 Close
2. ( ) Remote

Safet

¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.

racks, chicken coops, etec.
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Job Car Washer and Waxer

hysical Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapld temperature changes

- - -

°
PN TN N T N T N T m

H O ooooO, (ﬂl;;

hysical Requirements (Personal)
Welght
Height
Strength

e
)
|
g Eyesight
)
)
)

Hearing

General Health

Sex Male

Age preferred 18-40

.
PN N N P Ty P P i3]

- ('D -
e
B e

()]

Requirements
Read

Write

Spell
Mathematics
Speak English

-
o

GPpPDHE OO0 OHRY e llas i v le) o N o BAvE iy e

R T Ly )

Turn over in Jobs
1, (4) Rapid

2. (1) Medium

3. ( ) 8low

Working Conditions
1. (8) Hours per day
2. (8) Btarting time

3., (5) Quitting time
4. ( ) Wages
a. per hour 25¢
b. per day

¢c. per week aver, $15
o d. plece work

e. bonus

f. commisgion

erformed by Worker

Wash cars

Wax cars

Clean floors and equipment

> E\) <oy
et S ¥ i s |
S . - |

Intelligence Required

1. L ) High

2. (4) Medium

3. (1) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering '
5. (5) Materials

6. (3) Equipment

7. ( ) Bupplies

8. ( ) Business
Educational Requirements
1. (1) Grade schools

2. ( ) High school

3. ( ) Vocational

4. () Technical

5. ( ) College
Employment Conditions

1. (3) Permanent

2. (2) Seasonal
Emotional Stability Required
1, (5) Happy

2. ( ) Genial

3. ( ) Calm

4, ( ) Staid

Working Conditions
1. ( ) Light

) Ventilation
) Temperature

. {
(

-

Close
) Remote

mp%oger—Employee Relationships
(

= o
H
A’\’_\m

Wearing apparel
Guards on machines
Inclosed belts, ete.
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t
|
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Job Chigleler
Physical Requirements (Jobs) Jobs Performed by Worker
1. (2) Standing 1. ( )Chisler castings
2. (1) Sitting £ 8
3. (2) Moving 3 K3
4, (2) Stooping 4, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (2) Lifting 2. (2) Medium
9, ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. (1) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
5. () Hearing 5. (2) Materials
6. (1) General Health 6. (2) Equipment
7. ( ) Bex-Male 7. (2) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1. (1) Grade schools
2., (1) Write 2. ( ) High school
3. (1) Spell 3. ( ) Vocational
4, (2) Mathematics 4. () Technical
5. (2) Bpeak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapia 14 Permanent
2. (1; Medium 2. ( ) Seasonal
3. (1) Blow
Emotional Stabllity Required
Working Conditions 1. (1) Happy
. ( 9 Hours per day 2. ( ) Genial
2. (7) Btarting time 3. () Calm
3. (4) Quitting time 4, () staia
4. ( ) Wages
2. per hour Working Conditions
b. per day P8 | ; Light
1 e¢. per week Aver, $30.00 2. ( ) Ventilation
1 d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
: Close
2. ( ) Remote
Safet
R | ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Concrete Mixer
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al Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Raplid temperature changes

il ¥ f ¢ |
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Physical Requirements (Personal)

1. ( ) Weight

2. ( ) Height

3. (1) Strength

4., () Eyesight

5. ( ) Hearing

6. ( ) General Health
7. ( ) Bex

8. ( ) Age preferred 21-40
Mental Requirements
1. ( ) Read

2. { ) Write

3. ( ) Spell

4. (1) Mathematics

5. (1) Speak English

Turn over in Jobs
1. (1) Rapid

2. ( ) Medium

3. () Blow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ( ) Wages
1 a. per hour 40¢
b. per day
c. per week aver, $20
d. plece work
e. bonus
f. commission

Jobs Performed by Worker
1. { } 'Mix: concrete

B % 4

3 {1

4, ()

Intelligence Required

1, ( ) High

2. (1) Medium

3. ( ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. (1) Materials

6. (1 ) Equipment

7. (1) Supplies

8. ( ) Business
Educational Requirements
1. ( ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions

1. ( ) Permanent

2, ( ) Seasonal

Emotional Stability Required
1. (1) Happy

2. ( ) Genial
3. ( ) Calm
4, ( ) Staia

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer~Employee Relationships

T Close
2., ( ) Remote
Safet

- RO ¥ Wearing apparel
2, { ) Guards on machines
3. ( ) Inclosed belts, ete.
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Joboonerete Mixer and Finisher

Phyeical Requirements (Jobs)
1. (3) Standing

2, () Bitting

3. (3) Moving

4, (3) Stooping

5. (3) Walking

6. (2) Climbing

7. (3) Reaching

8. (3) Lifting

9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3, ( ) Btrength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. ( ) Sex

8. ( ) Age preferred 21-45
Mental Requirements

1., ( ) Read

2. () Write

3. ( ) Spell

4. () Mathematics

5. (5) Speak English

Turn over in Jobs

1, Rapid

2. (1) Medium

3. (1) 8low

Working Conditions

1,
2‘
5.
4.

(8) Hours per day
(7) Starting time
(4) Quitting time
) Wages
a. per hour 45¢
b. per day _
c. per week aver., $22
d. piece work
e, bonus
f. commission

obs Performed by Worker

v { Joperate cement mixer
. { Bmooth concrete

E ;Keep up machinery

ntel

@

ligence Requlred
) High

) Medium

) Low

-

AGH

nical Knowledge

Drafting

Blueprints

Technical Instruments

i
)
)
g Engineering
)
)
)

-

Materials
Equipment
Supplies
Business
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ducational Requirements
) Grade &chools
; High school
)
)

Vocational
Technical
College

E OpkGoH

Permanent
Seasonal

C
(
(
(
(
(
1
(
(

mp o¥ment Conditions
)

=g o

motional Stability Required

153

3
; Genial
)

= rhsﬁt\'ﬂ—'

g Conditions
Light
Ventilation
Temperature

(@]
-

—~e— e~ ——— .
(=

—nrae S

Close
Remote

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Working Conditions

1,
£ E
3,
4.

) Hours per -day
) Starting time
) Quitting time
) Wages
a. per hour
b. per day
per week Aver. $30.00
plece work
bonus
commission

199
Job gonvever {zlgraigr
Physical Requiremente (Jobs) Jobs Performed by Worker
1. ( ) Standing 1. (') Feed and catch on conveyer
2. (1) Sitting 2. ( ) wateh laquer supply
3. (1) Moving 3. ( ) Control temperature
4, ( ) Stooping 4, ()
6. E ) Walking
6. ) Climbing Intelligence Required
Pe 51) Reaching 1. () High
8. (1) Lifting 2. (1) Medium
9., ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3, ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. & ; Hearing 5. ( ) Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Bex =Male or female 7. ( ) Supplies
8. ( ) Age preferred 18-35 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read : 1. ( ) Grade schools
2. () write 2. ( ) High school
3 51) Spell 3. ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical =-none
5. (1) Speak English 5. ( ) College
Turn over in Jobe Employment Conditions
y ) Rapid f Permanent
2. ; Medium 2. ( ) Seasonal
3. (1) Slow 3, (1) Intermittent

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. () Calm

4, () 8taid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Emploger—Employee Relationships
1. ( ) Close
2. ( ) Remote

Safet
v K ¥ Wearing apparel

. ( ) Guards on machines

« () Inclosed belts, etec.

G-
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Job Core=laker
Physical Requiremente (Jobs) Jobs Performed by Worker
1. (4) Standing 1. (3) Make cores
2. (1) Bitting 2. (2) Bake cores
3. (3) Moving 3« £ )
4, (4) Stooping 4, ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. (3) Reaching 1. ( ) High
8. (4) Lifting 2. (4) Medium
9. (3) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (3) Materialse
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex =Male % (2; Supplies
8. ( ) Age preferred 21-45 8, Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade echools
2, ( ) Write 2. ( ) High school
3. % ) Spell 3, ( ) Vocational
4, ) Mathematics 4. ( ) Technical
5. (%) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
: IO - ; Rapid : P | ¥ Permanent
2., (1) Medium 2. ( ) Beasonal
3. (3) Blow 3¢ (4) Part time
Emotional Stability Required
Working Conditions 1, (4) Happy
1. (°) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () Staia
4

) Wages

a. per hour

b. per day

c. per week Aver., $30.00
d. plece work

e. bonus

f. commlssion

Working Conditions
3s ) Light

2. ( ) Ventilation
3. ) Temperature

Employer-Employee Relationshipse
b ¥ Close
2. ( ) Remote

Safet

1s % ¥ Wearing apparel

2 ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job _Cookie, Koll, and Doughnut Wrapper

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) wrap cookies, rolls,
2. { ) 8itting 2 %1 and doughnuts
3. ( ) Moving . P
4, E ) Stooping 4., ()
5. ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3, ( ) Strength 3, ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6. (1) Equipment
7. () Bex 7. (1) Supplies
8. ( ) Age preferred 13-25 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read I ¢ ; Grade schools
2, () Write 2. ( ) High school
3. () Spell 3. ( ) Vocational
4, (1) Mathematics 4. () Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid 3 (l¥ Permanent
2, (1) Medium 2. ( ) Seasonal
3. ( ) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (9) Hours per day 2. { ) Genial
2. (0) Starting time 3. () Calm
3. (7) Quitting time 4. ( ) Stala
4, () Wages
a. per hour Working Conditions
1 b. per day aver., $18 1. ( ) Light
c. per week 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
B | g Close
2. ( ) Remote
Safet
)R ¥ Wearing apparel
2, ( ) Guards on machines
3. ( ) Inclosed belts, etec.



PRINTING

307
i Job Corm Stgreh Mixer
Physical Requirements (Jobs) Jobs Performed by Worker
1, (2) Standing 1. ( ) Mix corn starch
2. ( ) Sitting 2. ( ) operate corn starch mixer
3. (2) Moving 3 1)
4, ( ) Stooping 4, ()
B, ) Walking
6 ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8. ( ) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1, ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7, ( ) Bex MALE 7. ( ) Supplies
8. ( ) Age preferred  21-35 8. ( ) Business
Mental Requirements Educational Requlrements
‘ 1. ( ) Read 1. ( ) Grade Bchools
2. ( ) Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (2) Speak English 5. ( ) College
Turn over in Jobe Emplo{ment Conditions
1. ( ) Rapid 1. (1) Permanent
- A ; Medium 2, ( ) Seasonal
3. (2) Slow
Emotional Stability Required
Working Conditions 3~ 3 % Happy
1. ( 8 Hours per day £. 4 Genial
2. (7 Starting time 3. ( ) Calm
3. (5) Quitting time 4, ( ) Staia
4. ( ) Wages
2 a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week Aver. $22,00 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
T, commigsion Employer-Employee Relationships
T X Close
2. ( ) Remote
| Bafet
| 1. % g Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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cal Requirements (Jobs)
) Standing
) Sitting
) Moving

) Stooping
) Walking

) Climbing

) Reaching

) Lifting

) Rapld temperature changes

hysical Requirements (Personal)

c
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health
) Bex Male

) Age preferred 25-45
1 Requirements

) Read

) Write

) Spell

) Mathematics

) Speak English

urn over in Jobs

) Rapid

1) Medium

) Slow

ng Conditions

) Houre per day
) Starting time
) Quitting time
) Wages

a. per hour
b. per day
per week Aver. 42,00
d. plece work
e. bonus

f. commission

erformed by Worker
Operate corrugator

1
3 High
)

3

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

-
i e T T P e T
i il

ducational Requirements
) Grade schools
) High school
) Vocational
) Technical
) College

.
P e T T e N 5 ]

Permanent

( ) Seasonal

(1) Part time
otional Stability Required
. (1) Happy
( ) Genial
( g Calm
( ) Staid
i

mp%o ment Conditions

. * @ E L]
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ng Conditions
) Light

) Ventilation
) Temperature

=1
g
—~

o)
K Close
) Remote

L
H
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Guards on machines
Inclosed belts, etc.
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? Wearing apparel
)

er-Employee Relationships
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Job Cracker (Stone)

204

m
-

hysic

) Standing
) Sitting
) Moving

) Stooping
% Walking
)
)
)

Climbing
Reaching
Lifting

(S ) Sy -

-
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o
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c
) Weight
) Height
) Strength
; Eyesight
)
)
)

Pl e

Hearing

General Health

Sex Male

Age preferred 21-35
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=

L]
e e o P e o

®

A

Requirements
Read

Write

Spell
Mathematics
Speak English

-
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1
1

L]

Turn over in Jobs
1., ( ) Rapid

2. ( ) Medium

3. (1) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ( ) Wages
1 a. per hour 65¢
b. per day
c. per week aver, 532
d. plece work
e. bonus
f. commission

al Requirements (Jobs)

Rapld temperature changes

al Requirements (Personal)

erformed by Worker
Operate cracker

High

J

i

2

3

4

&

]

2

3

Technical Knowledge

1 ) Drafting

2 ) Blueprints
3 ) Technical Instruments
4 ) Engineering
5 ) Materials

6 ) Equipment

7 ) Supplies

8 ) Business
Educational Requirements
Grade schools
High school

) Vocational

) Technical

) College

e e

c
(
(
L (
(
(

Permanent
Seasonal

o+

mplogment Conditions
(
g

- .

Emotional Stability Required
1. (1) Happy
) Genial
() Calm
( ) Staid

= G
(@] . = -
3

-
—~e—

ing Conditions
) Light
) Ventilation
) Temperature

. »

=
o]
4"\"“5’_’

oge
A Close
) Remote

o
H

-

Guards on machines
Inclosed belts, etc.
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Job Crane EJDEI‘E?QE

Physical Requirements (Jobs)
1. (2) Standing

2. (3) Sitting

3, (1) Moving

4, (2) Stooping

5. & Walking

6. (3) Climbing

7. (1) Reaching

8., ( ) Lifting

9, (3) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. ( ) Bex-lMale

8. ( ) Age preferred 21-45
Mental Requirements

1. (1) Read

2. (eg Write

3. (2) Spell

4, (2) Mathematics

5. (3) Speak English

Turn over in Jobs

1. ( ) Rapia

¥ (l; Medium

3. (2) Blow

Working Conditions
; % ; Hours per day
. Starting time
. (4) Quitting time
. () Wages
a. per hour
b. per day
5 c¢. per week Aver.
d. plece work
e. bonus
f. commigsion

(o Rav o
=~J 00

$30,00

erformed by Worker

I'C0.

3r i*; empty
Bring in

.
s~ esn

)
; to pouring
) B

scrap stock.

lligence Required
1) High
?; Medium

i

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business
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tional Requlrements
) Grade Bchools

) High school

) Vocational

) Technical

) College

mp

Permanent

o¥ment Conditions
) Seasonal

.

B NHE OG-

motional S5tability Required

) Calm
) Staid

= leSﬂt\'Jl—‘
A~

g Conditions
Light
Ventilation
Temperature

R e, |

er-Employee Relatlonships
Close
Remote

Guards on machines
Inclosed belts, etc.
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? Wearing apparel
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Take steel ladels from furn:

ladels to fumace,
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1) Reaching
) Lifting
) Raplid temperature changes

a

C
)
)
)
)
)
)
)
)
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ical Requirements (Personal)

Weight

Heilght

Strength

Eyesight

Hearing

General Health
Bex=~llale

Age preferred 20-30

Requirements
Read

Write

Spell
Mathematics
Speak English

Turn over in Jobs

8

Working Conditions

) Hours per day
) Starting time
3. { ) Quitting time
4. () Wages

1.
2.
S

1,
Qe

Rapid
Medium
Slow

a-.
b.
c.
d.

per hour

per day

per week Aver,
plece work
bonus
commisslon

527400

Jobs Performed by Worker
1., ( ) Feed creaser

2. ()

9. ¢}

4. ()

Intelligence Required

10 € ) Mgh

2. (1) Medium

3. ( ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. ( ) Materials

6. ( ) Equipment

7. ( ) Supplies

8. ( ) Business
Educational Requirements
1. ( ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical=-none

5. ( ) College
Employment Conditions

Tl { Permanent

2. ( ) Seasonal

3¢ (1) Intermittent
Emotional Stability Required
1. (1) Happy

2. ) Genial

3. ) Calm

4, ( ) Btaia

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Emplo¥er-Employee Relationships
1. ( ) Close

2. ( ) Remote

Safet

5 SR ¥ Wearing apparel

2. ( ) Guards on machines
3. () Inclosed belts, etc.
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Job_Flour packer
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al Requirements (Jobse)
Standing

S8itting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapld temperature changes

hy
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[

-
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hysical Requirements (Personal)
Welght

Helght

Strength

c
)
)
)
; Eyesight
)
)
)

Hearing

General Health

Sex Male

Age preferred 21-45

-
B i i e e P M S

I
5
ot
©

Requirements
Read

Write

Spell
Mathematics
Speak English
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-
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Turn over in Jobs
1, ( ) Rapid

2. ( ) Medium

3. (1) Slow

Working Conditions
1. (g) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 a. per hour 70¢
b. per day
c. per week aver,
d. plece work
e. bonus
f. commission

334

Jobs Performed by Worker
1. ( ) F111 sacks

2. ( ) sew top of sacks
3. L )

4, ()

Intelligence Required

1« & 1 Righ

2. (1) Medium

3. { ) Low

Technical Knowledge

1

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

-

Materials
Equipment
Supplies
Business

.
PN I FN I P I P

ducational Requirements
) Grade schools
; High school
)
)

Vocational
Technical
College

ment Conditilons
Permanent
Seasonal

motional Stability Required
%1) Happy
(
(

) Genial
; Calm

Staid
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ng Conditions
) Light

) Ventilation
) Temperature

-

Close
Remote

mp%oger—Employee Relationships
A

35
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Guards on machines
Inclosed belts, etc.
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? Wearing apparel
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Job__ Die Maker
Physical Requiremente (Jobs) Jobs Performed by Worker
1. (4) Standing 1. ( Make dies
2. (4) sitting 2 & 3}
3. (4) Moving 3 {1
4, (2) Stooping 4. ()
5. (4) Walking
6. (2) Climbing Intelligence Required
7, (3) Reaching 1, ( ) High
8. (1) Lifting 2. ¢ ) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprintes
3, ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ) Materials
6. ( ) General Health 6. (6 ) Equipment
7. ( ) Bex Male 7. ( ) Supplies
8. ( ) Age preferred 21-40 8., ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1. (1) Grade schools
2. (1) Write 2. ( ) High school
3. (1) Spell 3. ( ) Vocational
4. (2) Mathematics 4. ( ) Technical
5. (4) Speak English 5. ( ) College
Turn over in Jobs Emplosvment Conditions
1, ( ) Rapid Permanent
g 4 ; Medium g, Seasonal
3. (&) Slow o (l) Part time or Intermittent
Emotional Stability Required
Working Conditions 1. (3) Happy
1. ( & Hours per day 2. ( ) Genial
2. (7 ) Starting time 3. () Calm
3. ?3) Quitting time 4, ( ) Staid
4, () Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
¢. per week aver., 248.00 2. ( ) Ventilation
d. plece work g 3. { ) Temperature
e. bonus
f. commission Employer-Employee Relatlionships
1. % ¥ Close
2. ( ) Remote
Safet
24 3 ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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JokDipper and Dryer (Paint)

209

al Requirements (Jobs)
Standing

Sitting

Moving

hysic
) i
)
)
; Stooping
)
)
)
)

.

Walking

Climbing

Reaching

Lifting

Rapid temper:ture changes

sl
(1
(

(1
(1
(1
(

(1
(1

OO GIo-rd

(

Physical Requirements (Personal)
Welght

Helght

Strength

Eyesight

Hearing

General Health

Bex Male

Age preferred 18-35

GoH
- »

-
A P A P P
e S T Nl e N N N

Requirements
Read

Write

Spell
Mathematice
Speak English

L] Ll ¢

UIPCA{\')I—’% 30 O
=
ot
)

.
A~~~
—r e |

1

Turn over in Jobs
2. (1) Medium
3. () Siow

=

Working Conditions
1. (g) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ( ) Wages
1l a. per hour 40¢
b. per day
c. per week aver, $20
d. plece work
e. bonus
f. commission

Jobs Performed by Worker

%- E ; Dips projects in paint
3k 3

4, ()

Intelligence Required

1. ( ) High

2. (1) Medium

3. ( ) Low

Technical Knowledge

1. ( ) Drafting

B ; Blueprints

3. ( ) Technical Instruments
4, ( g Engineering

5. (1) Materials

6. (1) Equipment

7. (1) Supplies

8. ( ) Business

Educational Requlrements
1. ) Grade schools

) High school

) Vocational

) Technical

) College

tav]
L] -
I I P

ment Conditions
Permanent
Seasonal

B
g
=
o
u\&

motional Stability Required
(1) Happy

E ) Calm

Q
L0)
b
[
B

BN HE NMHEE OB G

Working Conditions
( ) Light

. ( ) Ventilation
. () Temperature

-

Close
) Remote

DHE G

-

mp%oger—Employee Relationships
(

o
Hy
Hﬁf—\m

Guards on machines

t
? Wearing apparel
) Inclosed belts, etc.

LOHMm

] " a8
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Job__ Draw Press Operator
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Feed presses
2. (1) Sitting g1
3. (1) Moving 3. 1}
4, ( ) Stooping 4, ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. ( ) Lifting 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
8. ( ) General Health 6. ( ) Equipment
7. ( ) Bex -Male 7. ( ) Bupplies
8. ( ) Age preferred 25-30 8. { ) Business
Mental Requirements Educational Requirements
1., ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technleal -none
5. (1) 8peak English 5. ( ) College

Turn over in Jobe

1, ( ) Rapid
B 'k Medium
3. (1) Slow

Working Conditlons
1, ( ) Hours per day
2. ( ) Starting time
3. { ) Quitting time
4. () Wages

a. per hour

b. per day

C. per week

1 4. piece work Av. #27.00
e. bonus
f. commission

Employment Conditlons

1. ( ) Permanent

2, é ) Beasonal

3. 1 d.la..huel'ni Ju t
Emotional Stability Required
1., (1) Happy

2. ( ) Genial
3. ( ) Calm
4, { ) Staid

Working Conditions
1. { ) Light

2. ( ) Ventilation
3. ( ) Temperature

EmploKer-Employee Relationships
1. Close
2. ( ) Remote

Safet

¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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JobDriller (Stone)

al Requirements (Jobs)
Standing

S8itting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapid temperature changes

hy

- L] - -

L e & |

L ]

HHEREHE

L]

-
e o T e e S 4 |

S S

hysical Requirements (Personal)
) Weight
) Height
) Strength
) Eyesight
) Hearing
) General Health
) Bex
)
1
%
)

L3

[ ]
PN AT TN S

Age preferred 21-45

Requirements
Read

Write

Spell
Mathematics
Speak English

[ ]
T A
i)

QpbUNOHE OO GDHFY OO0 EGOEFR

D

Turn over in Jobs
' ) Rapid

2, ) Medium

3. () Blow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 a. per hour 65¢
b. per day
c. per week aver, £32
d. plece work
e. bonus
f. commission

erformed by Worker
Drill holes in rock

W A E\) oy
e~ e~ )
(LA L v

LMOHH

it |
; High
)

x

) Drafting

) Blueprints

) Technical Inetruments
; Engineering
)
)
)

Materiales
Equipment
Supplies
Business

© IO U A0
A F— B P P P — P~
Sy

Q
<

—~ P o e T N ¢ ]

ational Requirements
) Grade schools
g High school
)
)

Vocational
Technical
College

OpGOH+HE

mp
Permanent
Seasonal

el ol o

o¥ment Conditions
)

S

tional Stabllity Required
(1) Happy
( ) Genial
( ) Calm

( ) Staia

ol

cA
-

4,

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer-Employee Relationships
h ¥ Close
2. ( ) Remote

Safet

PR ¥ Wearing apparel

2 & ; Guards on machines
3. Inclosed belts, ete.
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Job_Drill Press QOperater
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hysical Requirements (Jobs)
(1) Standing

( ) Sitting

(1) Moving

(1) Stooping

( ) Walking
( ) Climbing
El) Reaching
(

l) Lifting
) Rapid temperature changes

hysical Requirements (Personal)
) Weilght
) Height
) Strength
) Eyesight
) Hearing
) General Health
g Sex Male
1.
)
)
)
)
)

g
E
(
(
(
(
(
(

Age preferred 21-40

@
=3
ct

al Requirements
Read
Write
Spell
Mathematics

Speak English

PUOHE O~ WNDHFY OO0 GOHH

L]
AN N N P
e

De

Turn over in Jobs
1. ( ) Rapia

2. ( ) Medium

3. (1) Slow

Working Conditions
1. (8) Hours per day

2. (7) Starting time
3. (4) Quitting time
4. ( ) Wages
1l a. per hour 40¢
b. per day

¢. per week aver, $20
d. pilece work

e. bonus

f. commligssion

erformed by Worker
Operate drill press

High

1

)

)

)

echnical Knowledge
) Drafting
g Blueprints
)
)
)
)
)

Technical Instruments
Engineering
Materials

Equipment

Supplies

Business

NOOPNDHE GOHFH DY

-

.
P P P P T P

[89]

Educational Requirements
) Grade @&chools

) High school

) Vocational

) Technical

) College

P
Permanent

Seasonal

f-\f'--[—l

¥ment Conditions
)

l“lt\)l—'

motional Stability Required
1) Happy
) Genial
) Calm
) Staid

= PUDH

o
)

ing Conditions

n
; Light
)

Ventilation
Temperature

t
(
(
(
-
k
(
(
(

mp
Close

o¥er—Employee Relationships
) Remote

e~

= 0
L ]
~—~~0D

Guards on machines
Inclosed belts, etc.

GQoH+HMm POI—‘E'j Ao

t
? Wearing apparel
)
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Job_Electric Welder
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hysical Requirements (Jobs)
) Standing

) Sitting
) Moving

) Stooping
; Walking
)
)
)

1
1
1

Climbing
Reaching
Lifting

(D-QO?@.PAUIOI‘—"'U

(
(
2
(
(
(
(
(

7
9. (1

Physical Requirements (Personal)

1, ( ) Weight

2. ( ) Height

3. { ) Strength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. { ) Bex Male

8. ( ) Age preferred 25-40
Mental Requirements
1. ( ) Read

2. ( ) Write

3. i ) Spell

4, ) Mathematics

5. (1) Speak English

Turn over in Jobs.
1, ( ) Rapid

Ee Medium

5 . -11— 510W

Working Conditions
1. (2) Hours per day
2. (7) Starting time
3., (4) Quitting time
4, () Wages

a. per hour ¢ .60 to #2

b. per day

C. per week
d. plece work
e. bonus

f. commission

Rapid temperature changes

Jobs Performed by Worker
1. ( ) Electric welds

2 )

3 ¢ )

g ¥ )

Intelligence Required

1, ( ) High

2. (1) Medium

3. { ) Low

Technical Knowledge
1. ( ) Drafting

2. ( ) Blueprints :
) Technical Instrumentes
) Engineering

) Materials

; Equipment

)

Supplies
Bugliness

High school
Vocational
Technical

t
; Grade schoole
)
)
) College

3
4
5
6
7
8
Educational Requirements
1
2
3
&
5
E

ment Conditions
Permanent

Seasgonal

Intermittent

nal Stability Required
Happy

Genlal

Calm

Staild

e & I

g Conditions
Light
Ventilation
Temperature

e

Close

mp%oKer-Employee Relationehips
( ) Remote

Wearing apparel
Guards on machines
Inclosed belts, etc.

1
2
3
E
p
2'
S
3
2
3
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H
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Job Embosging Qpergtor

hyeical Requirements (Jobs)

. (1) Standing

( ) sitting

(1) Moving

. (1) Stooping

. (1) Walking

. () Climbing

. (1) Reaching

. (1) Lifting

. (1) Rapid temperature changes

hysical Requirements (Personal)
() Weight
. ( ) Height
) Strength
( ) Eyesight
) Hearing
) General Health
) Bex lale
( ) Age preferred 21-40
4k
)
)
)
)
)

(
(
(
(
i &
(
é
(

ental Requirementes
Read
A Write
3 Spell
4, Mathematics
5., (L) Speak English

Turn over in Jobs
1. ( ) Repid

2. (L) Medium

S Slow

Working Conditions
1. ( ) Hours per day

)
2. ( ) Starting time
3. () Quitting time
4, () Wages

a. per hour
b. per day
c. per week Aver, $25,00
1 4. pilece work
e. bonus
f. commission

obs Performed by Worker

. ( )operate embossing machine

J
1
2
3
4
Intelligence Required
13
2
3
T
1

1

. ( ) High

. (1) Medium

. () Low

echnical Knowledge

« { ) Drafting
2. ( ) Blueprints
3. ( ) Technical Instruments
4, ( ) Engineering
5. (1) Materials
6. (L) Equipment
7. (L) Supplies
8. ( ) Business
Educational Requirements
1. ( ) Grade echools
2. ( ) High school
3. ( ) Vocational
4. ( ) Technical
5. ( ) College
Employment Conditions
1. ( ) Permanent
2. ( ) Seasonal

3¢ (1) Part time

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. ( ) Calm

4, ( ) 8taia

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature
Emplo¥er~Employee Relationships
1. ( ) Close

2. ( ) Remote

Safet¥

: U Wearing apparel

2y E Guards on machines

Inclosed belts, etec.
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Job_Expansion Maker

Physical Requiremente (Jobs) Jobs Performed by Worker
% E%) gtanding %- E ; Build forms
. itting . Make expans
3. (1) Moving e 33 g
4. (1) Stooping 4. X1
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. § ) Bigh
8. (1) Lifting 2. (1) Medium
9., ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. (1) Blueprints
3. ( ) Strength 3, (1) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. ( ) Equipment
7. () Bex 7. ( ) Supplies
8. ( ) Age preferred 25-50 8. ( ) Business
Mental Requlrements Educational Requlrements
1., ( ) Read 1. ( ) Grade ®chools
2. ( ) Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4, (1) Mathematics 4. ( ) Technlecal
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
T { ) Rapid { Permanent
2e g Medium 2. ( ) Seasonal
e Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. &7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () 8taid
4., ( ) Wages
1 a. per hour 80¢ Working Condisions
b. per day 1. ( ) Light
¢c. per week aver. $38.,50 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commission Emplo¥er—Employee Relationships
: it Close

2. ( ) Remote

Safet

¥ Wearing apparel
2. ( ; Guards on machines
3. ( ) Inelosed belts, etec.



PRINTING

Job Feed Grinder

Physical Requirements (Jobs)
1. (1) Standing

2. ( ) Bitting

3. (1) Moving

4, ( ) Stooping

5. (1) Walking

6. ( ) Climbing

7. ( ) Reaching

8., (1) Lifting

9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1, ( ) Weight

2. ( ) Height

3. ( ) Btrength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. () Bex Male

8. ( ) Age preferred 21-50
Mental Requirements

1, ( ) Read

2. () Write

3. ( ) Spell

4, (1) Mathematics

5. (1) Speak English

Turn over in Jobs
1, ( ) Rapia

2. ( ) Medium

3, ) Slow

Working Conditions
1. (3) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 a. per hour 70¢
b. per day
c. per weekaver 34
d. piece work
e. bonus
f. commisslon

Performed by Worker
) Grind feeds
; Mix feeds

Crack corn

8
(
- (
(
( ) Shell corn

ntelligence Required

2. ( ) Blueprints

3. ( ) Technicel Instruments
4, ( ) Engineering

5. U.; Materials

6. (L ) Equipment

7. (L) Supplies

8, ( ) Business
Educational Requirements
1. ( ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions

T4 (1¥ Permanent

2. ( ) Seasonal

Emotional Stability Required
1. (1) Happy

2. ( ) Genial
3. ( ) Calm
4, ( ) Staid

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. () Temperature
Employer-Employee Relationships
1. & ¥ Close

2. ( ) Remote

Safet

L 1 ¥ Wearing apparel

2. ( ) Guards on machines

3. ( ) Inclosed belts, etc.
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Job Fireman (Boiler)

Phy?igaé Requirements (Jobs) gob? ?erformed by Worker
1. (1 tanding . Over

2. () Batsing it Ak ate boiler
3. (1) Moving 3 { )

4. (1) Stooping 4 1)

5. (1) Walking

6. ( ) Climbing Intelligence Required

7. (1) Reaching 1. ( ) High

8. (1) Lifting 2. (1) Medium

9. (1) Rapld temperature changes 3. ( ) Low

Physical Requirements (Personal) Technical Knowledge

1. ( ) Weight 1. ( ) Drafting

2. ( ) Height 2. ( ) Blueprints

3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, {1) Engineering

5. ( ) Hearing 5. (1) Materials

6. ( ) General Health 6. (1) Equipment

7. ( ) Bex Male 2: £ 3 Supplies

8. ( ) Age preferred 21-40 8. ( ) Business

Mental Requirements Educational Requirements
1. (1) Read 1. ( ) Grade schools
2. (1) Write 2. ( ) High school
3. ( ) Spell 3, 4 ; Vocational
4, (1) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Emplo¥ment Conditions
1, ( ) Rapid 1. (1 ) Permanent
2 Medium 2. ( ) Seasonal
3. (1) Blow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. () Genial
2. (7) Starting time 3. () Calm
3. (4) Quitting time 4, () staia
4. | ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
1 c¢. per week {45 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relatlionships
1% K Close
2. ( ) Remote
Safet
o - X Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Turn over in Jobs

mp
Permanent

218
Job__Rlat Prass Uparator
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) operate ironer
2. () Bitting 2% "¢
3. (1) Moving 3 £ )
4, El) Stooping 4. ()
5. (1) Walking
6. { ) Climbing Intelligence Required
Ze El) Reaching 1. ( ) High
8. 1; Lifting 2. (1) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. E ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex Female S ; Supplies
8. ( ) Age preferred 18-30 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
x- E ) Spell 3. ( ) Vocational
4, ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Empl
(
(

1, ( ) Rapid
2. (1) Medium
& 't Slow

Working Conditions
1. (9) Hours per day
2. (8) Starting time
3. (6) Quitting time
4, () Wages

a. per hour

b. per day

1 c¢. per week aver. ¢14

d. plece work

e. bonus

f. commission

o¥ment Conditions
l)

Seasonal

t-'-IE\')I-‘

1) Happy
Genial

)
) Calm
) Staid

= BhQOH

g Conditions
Light
Ventilation
Temperature

R

Close
Remote

o
e~ f-.u-\’-..’g‘ i T T N
(=

Guards on machines
Inclosed belts, ete.

QAoHm NI—-‘La!:l G-
b
]
—

t
? Wearing apparel
)

er-Employee Relationships
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JOb_Fyurnace Tappep

Physical Requirements (Jobs) Jobs Performed by Worker
1. (3) Standing e { ) Load furnace
i E ) Sitting s T4) Tap furnace

3. (4) Moving s e

4, fa) Stooping a2

5. (4) Walking

6., ( ) Olimbing ntelligence Required
Yo 54) Reaching . ( ) High

8., (4) Lifting . (4) Medium

9. (4) Rapid temperature changes 3. ( ) Low

Physical Requirements (Personal) Technical Knowledge

1. ( ) Weight

Drafting
2. ( ) Height

X
)
)
)
)
; Blueprints
)
)
)
)

UPCANHH OO PIOHFE GDHH D

E
3. (1) Strength ( ) Technical Instruments
4, (1) Eyesight . ( ) Engineering
5. ( ) Hearing . (4) Materiale
6. (1) General Health . (2) Equipment
7. { ) Bex Male . (3) Bupplies
8. ( ) Age preferred 21-45 . () Business
Mental Requirements ducational Requiremente
1, ( ) Read . () Grade schools
2. ( ) Write . ( ) High school
3. ( ) Spell . { ) Vocational
4. (1) Mathematics . () Technical
5. (4) Speak English . () College
Turn over in Jobs Emplo ment Conditions
1. ( ) Rapia ( 2) Permanent
2. (1) Medium 2. ( ) Seasonal
3. (3) 8Blow
Emotional Stability Required
Working Conditions 1. (4) Happy
1. (8) Hours per day 2. ( ) Genial
2. C?; Starting time 3. () Calm
3. (4) Quitting time 4, () Staia
4, () Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week aver. $30 2. ( ) Ventilation
4 d, plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
) 5 g Close
2. ( ) Remote
Safet
;N ! i Wearing apparel
e Guards on machines

3, ( ) Inclosed belts, etc.
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Job Furnace Tapper and Pourer

:21)

-

Physical Requirements (Jobs)
1. (1) Standing

2. ) Sitting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. (1) Climbing

7. (1) Reaching

8. (1) Lifting

9., (1) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. (1) Strength

4, (l; Eyesight

B { Hearing

6. ( ) General Health

7. ( ) Sex Male

8., ( ) Age preferred 30-40
Mental Requirements

1. (1) Read

2. (1) Write

3. (1) Spell

4. (1) Mathematics

5. (1) Speak English

Turn over in Jobs
1, ( ) Rapia

2. § ; Medium

i Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (5) Quitting time
4, () Weges
1l a. per hour 75¢
b. per day
c. per week aver, $36
d. plece work
e. bonus
f. commission

Jobs Performed by Worker

1, () Mix metals

2. ( ) Pour metal or plaster
) forms for mold

-
L i e e T

High

- =

1

)

)

)

i

) Drafting

g Blueprints
i

)

)

-

Technical Instruments
Engineering
Materials

Equipment

Supplies

Buslness

ducational Requlrements
) Grade echools
1) High school
) Vocational
) Technical
) College

s GAMNNHE mqo:cn:r:-mz\:n—'r—:l GOHH G
S — Sy A P P S P

.
e e L L P 0

ment Conditions
Permanent
Seasonal

HE O
. = B
g
—~
o
L

Emotional Stability Required
1, (1) Happy

2, & Genial
3. ( ) Calm
4, ( ) Staid

Working Conditions
1. ( ) Light

2, ( ) Ventilation
3. ( ) Temperature

Empl
1. § Close
2. { ) Remote

Safet

( ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.

oyer-Employee Relationships
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Job Furniture Repairer

221

Physical Requirements (Jobs)
1. (2) Standing

2. (2) Sitting

3. (2) Moving

4, (2) Stooping

5. (2) Walking

6. ( ) Climbing

7. (2) Reaching

8. (2) Lifting

9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. { ) Sex Male

8. ( ) Age preferred 18-45
Mental Requirements

1. (1) Read

2. (1) write

3. (1) Spell

4, (2) Mathematics

5. (2) Speak English

Turn over in Jobs

S % ) Rapid

2e Medium

3. (2) Blow

Working Conditions

1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
l a. per hour 5)¢
b. per day
1l c¢. per week aver, 30

d., plece work
e. bonus
f. commlssion

Jobs Performed by Worker

1. ) Refinish furniture
2. Some simple upholstering

2- Repair furniture

e Lo T T ¥
S W B

Intelligence Required
1. ( ) High

2. (2) Medium

3. ( ) Low

Technlcal Knowledge

1. ( ) Drafting

2. Blueprints

S Technical Instruments
4, Engineering

5. Materials

Equipment

Supplies

Busliness

o
-
-
B Nl Sl Nl Nl vt N

ducational Requirements
) Grade achools
; High school
)
)

Vocational
Technical
College

- -
s~
[

1o¥ment Conditions
. (2) Permanent
( ) Seasonal

motional Stability Required
1) Happy
) Genlal
) Calm
) Staid
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g Conditions
Light
Ventlilation
Temperature

e

Close

oger—Employee Relationships
) Remote

1
o
(
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[
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Wearing apparel
Guards on machines
Inclosed belts, etec.
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PRINTING

Job Gas Water Operater

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing ¥, E ) Operate condenser
2. () Bitting 2 & )
3. (1) Moving 3 )
4, (1) Stooping 4. ¢ 1}
B él) Walking
6. (1) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Welght 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ) Strength 3. ( ) Technical Instruments
4., ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex Male 7. (1) Supplies
8., ( ) Age preferred 25-40 8. ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1. (1) Grade schools
2. (1) Write 2. ( ) High school
3. él) Spell 3. ( ) Vocational
4, (1) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1., ( ) Rapia 1. (1) Permanent
2s E ) Medium 2. ( ) Seasonal
3. (1) Slow
Emotional Stability Required

Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4. () Btaid
4. () Wages

a. per hour 80¢ Working Conditions

b. per day 1. ( ) Light

c. per week aver, $38 2. ( ) Ventilation

d. piece work 3. ( ) Temperature

e. bonus

f. commission Employer-Employee Relationships

p I K Close

2. ( ) Remote

Safet

s & ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_ Gluer
Physical Requirements (Jobs) Jobs Performed by Worker
1. ( ) Standing 1. ( ) Glues boxes and drawers
2. (1) sitting g § )
3. (1) Moving 3. £ }
4, ( ) Stooping 4, ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. ( ) Lifting 2. (1) Medium
9., ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Btrength S, 1 ; Technical Instruments
4., ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (lg Materials
6. ( ) General Health 5. (1) Equipment
7. ( ) Bex Male 7. (1) Supplies
8. ( ) Age preferred 21-40 8. ( ) Business
ental Requirements Educational Requlrements
. () Read 1. ( ) Grade schools
( ) Write 2. ( ) High school
. () spell 3. { ) Vocational
. { ) Mathematics 4. () Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Emplo¥ment Conditions
1. ( ) Rapid 1. (1) Permanent
2. ( ) Medium 2. ( ) Beasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () 8taid
4., ( ) Wages
1 a. per hour 45¢ Working Conditions
b. per day 1. ( ) Light
¢. per week aver, $22 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
1 ¥ Close
2. ( ) Remote

Guards on machines

af t¥
. | Wearing apparel
) Inclosed belts, ete.
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Job Gluer and Sander

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Glues furniture
2. () Sitting 2. ( ) Assembles furniture
3. (1) Moving 3. ( ) Operates sander
4, (1) Stooping 4, ( ) Sands by hand
5. (1) Walking
8s | ; Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifsing 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2, ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6., ( ) General Health 6. (1) Equipment
7. ( ) Bex Male ?. (1; Supplies
8. ( ) Age preferred 21-40 B X Business
Mental Requirements Educational Requlrements
1. ( ) Read 1. ( ) Grade schools
2. { ) Write 2. ( ) High school
3. g Spell 3. ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1 Rapid 3. (1¥mPermanent
- Medium 2. ( ) Seasonal
3. (1) Blow
Emotional Stability Required
Working Conditions 1, (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. { ) Calm
3. 55) Quitting time 4, ( ) Staid
4, ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week aver $28 2. ( ) Ventilation
1 d. plece work 3. ( ) Temperature
e. bonus
f. commigsion Employer~Employee Relationships
: ¥ Close

2. ( ) Remote

Bafet

3 1 ¥ Wearing apparel

2. { ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job Greaser

Physical Requirements (Jobs) Jobs Performed by Worker
1. (4) Standing 1. ( ) change oil in cars
2. ( ) Sitting 2. ( ) Grease cars
3. (5) Moving 3. ( ) Reline brakes
4, (5) Btooping 4, ( ) Platfom work when not busy
5. (5) Walking
8. (5) Climbing Intelligence Required
7. (6) Reaching 1. ( ) High
8. (5) Lifting 2, (5) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. { ) Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (4) Materials
6. ( ) General Health 6. (5) Equipment
7. ( ) Bex male 7. (5) Bupplies
8. ( ) Age preferred 18-40 8. ( ) Business
Mental Requirements Educational Requirements
1. (5) Read ¥ (2; Grade schools
2a (5; Write 2. (1) High school
3. (5) Spell 3. ( ) Vocational
4, (5) Mathematics 4. ( ) Technical
5. (5) Speak English 5. ( ) College
Turn over in Jobs Emplosrment Conditilons
1., ( ) Rapiad 1. (5) Permanent
2. (4) Medium 2. ( ) Seasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (8) Happy
1. (9) Hours per day 2. ( ) Genial
2. (6) Starting time 3. () Calm
3. (5) Quitting time 4, () stala
4, () Wages
a. per hour 40¢ Working Conditions
b. per day _ 1, { ) Light
c. per week aver, $29 2. ( ) Ventilation
d. pilece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
W ¥ Close
2. ( ) Remote
Bafet
Yol ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Grinder
Physical Requirements (Jobs) Jobs Performed by Worker
1. (4) Standing 1, (') Grind casting
2, {1) Sitting 2. ( ) Polish caztiﬁg
3. (4) Moving a b
4, (4) Stooping 4. ()
5. (z) Walking
6. ( ) Climbing Intelligence Required
7. (3) Reaching 1. ( ) High
8. (2) Lifting 2. (4 ) Medium
9. ( ) Rapid temperature changes 3. ( ) Low

Physical Requirements (Personal)
1. ( ) Weight
2. ( ) Height
3. ( ) Btrength
4, (1) Eyesight
5. ( ) Hearing
6. (1) General Health
7. ( ) Bex Male
8. ( ) Age preferred 21-40
Mental Requirements
1, (2) Read
2, (2) Write
3 i?) Spell
4, () Mathematics
5. (4 ) Speak English
Turn over in Jobs
s ) Rapid
2o ; Medium
3. (4) Blow
Working Conditions
1. (2) Hours per day
2. (7) Starting time
3. (4) Quitting time
4., () Wages

a. per hour

1 b. per day
c. per week aver, $30

CA

d. plece work
e. bonus
f. commission

Technical Knowledge
1. ( ) Drafting

2. ( ) Blueprints

3. (3) Technical Instruments
4, ( ) Engineering

5. (4) Materials

6. (4) Equipment

7. (3) SBupplies

8. ( ) Busilness

Educational Requlrements
1. ( ) Grade schools

) High school

; Vocational
)

o
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Technical

(
(
(
( ) College

ment Conditions
Permanent
Seasonal

ng Conditions
) Light

) Ventilation
) Temperature

er-Employee Relatlonships
Close
Remote
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H
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Wearing apparel
Guards on machlnes
Inclosed belts, etec.
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JobHand Type Setter
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al Requiremente (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapid temperature changes
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b

cal Requirements (Personal)
) Weight
) Height
) Strength
1; Eyesight
)
)
)

L] - L4

Hearing

General Health

Bex Male

Age preferred 21-45

.
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ntal Requirements
Read
Write
Spell
Mathematics

Speak English

0o -

(2]
®
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O ¥
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Turn over in Jobs
1, ( ) Rapiad

2. ( ) Medium

3. (1) Blow

Working Conditions
1. (°) Houre per day
2 i ) Starting time
3., (°) Quitting time
4. () Wages
a. per hour
b. per day
c. per week 23
d. piece work
e. bonus
f. commission

D C
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High

:
)
)
)
ical Knowledge
) Drafting

) Blueprints

) Technical Instruments
) Engineering
) Materials

) Equipment

) Supplies

) Business

.

-
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ducational Requirements
( ) Grade schools
(1) High school

( ) Vocational

( ) Technical

( ) College
lo
(1
(
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ment Conditions
Permanent
) Seasonal

Hple
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motional Stability Required
él Happy
Genlal
( ) Calm
( ) Staid
K
(
(
(

*

L]

= WO

orking Conditions

n
; Light
)

Ventilation
Temperature

=]
o)
e

Close

oger-Employee Relationships
) Remote

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Job_Hand Type Setter and Platen Pressman

Physical Requirements (Jobs)

. (1) Standing

( ) 8itting

3. (1) Moving

( ) Stooping

. (1) Walking

6. ( ) Climbing

. (1) Reaching

. (1) Lifting

9. ( ) Rapld temperature changes

o

O

@ ~2

Physical Requirements (Personal)

1. ( ) Weight

2. () Height

3. ( ) Strength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. ( ) Bex Male

8. ( ) Age preferred 21-40
Mental Requirements
1. (1) Reed

2. (1) Write

3. (1) Bpell

4, (1) Mathematics

5. (1) Speak English
Turn over in Jobs

1., ( ) Rapid

R ¢ Medium

3, (1) Slow

Working Condiltions

1. (8) Hours per day

(8) Starting time

) Quitting time
Wages '

1 a. per hour 45¢

b. per day

ce per week aver, $22

d. plece work

e. bonus

f. commission

2.
3
4,

Lt
——

Jobs Performed by Worker
1. ( ) Sets type by hand
2. E ) Operates platen press
)
3

L]

ntelligence Required
) High
)
)

nical Knowledge
) Drafting
Blueprints
Technical Instruments
) Engineering
1) Materials
1) Equipment
1)
)

-

Supplies
Business

-
e i e e e ~—~—

ducational Requirements
(_) Grade schools
(1)
i
(
-

.

High school
Vocational
Technical
College
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ogment Conditions
Permanent
) Seasonal

B Ok

motional Stability Required

t

(1) Happy
E ) Genial
(

Ll

°

) Calm
) Btaid

= GP-PINH

g Conditions
Light
Ventilation
Temperature

e |

er-Employee Relatlonships
Close
Remote

(&)
A

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Job

Heast Trestor

229

Physical Requirements (Jobs)

1, ) Standing

B E Sitting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. ) Climbing

% El) Reaching

8. (1) Lifting

9. (1) Rapid temperature changes
Physical Requirements (Personal)
1s E ) Weight

2. ) Height

3. ( ) Strength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. ( ) Bex Male

8. ( ) Age preferred 25-35
Mental Requirements

1. ( ) Read

£+ 4 ; Write

3. ( ) Spell

4, ( ) Mathematice

5. (L) Speak English

Turn over in Jobs

) Rapid

e Medium

3. Slow

Working Conditions

- ) Hours per day

2. {7 ) Starting time

3. 6) Quitting time

4, ( ) Wages
a. per hour 65¢
b. per day
¢c. per week
d. piece work
e. bonus
f. commission

Aver, $32,00 2. (

Jobs Performed by Worker

JOperate heat treating furnace

JLoad and unlead pleces from
furnace

-
NPT TN

ntelligence Required

chnical Knowledge

Drafting

Blueprints

Technical Instruments

ROV GRHEH G
-
o
=
[}
o
g

)
)
)
. { ) Engineering
5. ( ) Materials
6. (1) Equipment
7, ( ) Supplies
8. ( ) Business
Educational Requirements
( ) Grade schools
2. ( ) High school
3. ( ) Vocational
4. ( ) Techniecal
5. ( ) College
Employment Conditions
g Permanent

2 ) Seasonal

3¢ (1) Intermittent
Emotional Stabllity Requlred
1. (1) Happy

2. ( ) Genial
3. () Calm
4, ( ) Steia

Working Conditions
1. ( ) Light
) Ventilation

3. ( ) Temperature

Emplo{er—Employee Relationships
; Close

2. ( ) Remote

Safet

W ¥ Wearing apparel

2. ( ) Guards on machines

3. ( ) Inclosed belts, etc.
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Job_Homogenizer and Pasteurizer

230

cal Requirements (Jobs)
) Standing
) Sitting
) Moving

; Stooping
)

)

)

)

. = -

Walking
Climbing
Reaching
Lifting
Rapld temperature changes

L
e T e e N N

c
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health
) Sex Male
)
2 1
)
)
)
)
)

. Age preferred 21-45
ental Requlirements
. (1) Read
. (l Wr'i te
3. (1) Spell
4, (1) Mathematics
5. (1) Speak English
Turn over in Jobs
4 ) Rapid
2. ( ) Medium
3s ) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
&. per hour
b. per day
per week aver, $40
d. plece work
e. bonus
f. commission

Jobs Performed by Worker
1. ( ) mix ingredient for ice

B i ) cream

3. ( ) Sterilize all ingredients
4, ( ) Break down fat
Intelligence Required

1, ( ) High

2. (1) Medium

3. ( ) Low

Technical Knowledge

1. { ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. él) Materials

6. (1) Equipment

7. ( ) Bupplies

‘8, ( ) Business
Educational Requirements
1. (1) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions
(1¥ Permanent

2. ( ) Seasonal
Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. ( ) Calm

4, ( ) Btaid

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature

Emploger—Employee Relationships
Yo & Close
2. ( ) Remote

Safet

s ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed. belts, etec.
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Job_lpa Cresm Maker
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2l Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapid temperature changes

FHEN MMM no -
uuuuuuuuuo

ical Requirements (Personal)
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health

) Bex igle

) Age preferred 21-40

1
)
)
)
)
)

ental Requirements
. (2) Read
. (2) Write
. (2) Spell
4, (2) Mathematics
5. (2) Speak English
Turn over in Jobs
1, ) Rapid
2. ( ) Medium
3. (2) Slow

Working Conditions
(8) Hours per day
(7) Starting time

2.
D
4,

(
(

4) Quitting time
) Wages

a. per hour
b. per day

2 ¢. per week aver. 30
d. plece work
e. bonus
f. commission

erformed by Worker
Mgke ice cream
Package ice eream
Clean equipment

B4y
A~~~
s v

-

High

-

oM

Drafting
Blueprints

Technical Instruments

nical Knowledge
)

)

)

)
Engineering

; Materials

L]

Equipment
Supplies
Business

CD-\'JO)U'I:#QGNH'—]

-

ducational Requirements
1) Grade ®chools

; High school
)
)

Vocational
Technical
College

OGO HE

Ll -

Permanent
Seasonal

C
(
(
(
(
(
1
(
(

mp o¥ment Conditions
)

0

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. ( ) Calm

4. () Staid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer-Employee Relatlionships

o ! §

1 Close
. X

) Remote

t
{ Wearing apparel
) Guards on machines
) Inclosed belts, etc.
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JOblee Cresm and Butter Packer

Physical Requirements (Jobs) Jobe Performed by Worker

1. (1) Standing 1. ( ) Wrap butter

2. (1) Bitting 2. () Cut 1ice cream into molds

3. (1) Moving 3. ( ) Put stick in ice cream

4, (1) Stooping 4, ( ) Dip frozen stick//molds

5. (1) Walking Wrap bulk ice cream

6., (1) Climbing Intelligence Required

7. (1) Reaching 1. ( ) High

8. (1) Lifting 2. (1) Medium

9. (1) Rapid temperature changes 3. ( ) Low

Physical Requirements (Personal) Technical Knowledge

1. ( ) Weight 1. ( ) Drafting

2. ( ) Height 2. ( ) Blueprints

3. ( ) Btrength 3, ( ) Technical Instruments

4, ( ) Eyesight 4, ( ) Engineering

5. ( ) Hearing 5. ( ) Materials

6. ( ) General Health 6. ( ) Equipment

7. ( ) Sex Male and Femalse 7. ( ) Supplies

8. ( ) Age preferred 18-30 8. ( ) Business

Mental Requirements Educational Requirements

1. ( ) Read 1. ( ) Grade schools

2. () Write 2. ( ) High school

3e § ) Spell 3. ( ) Vocational

4, (1) Mathematics 4. ( ) Technical

5. (1) Speak English 5. ( ) College

Turn over in Jobs Employment Conditions

1, (1) Repid 3s (1¥ Permanent

Pe E g Medium 2. ( ) Seasonal

3. Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ( ) Wages
1 a. per hour 35¢
b. per day
c. per week aver, $17
d. plece work
e. bonus
f. commiesion

Emotional Stability Required

t
1. (1) Happy
2. { ) Genial
3. () Calm
4, ( ) Staid

Working Conditions

1. ( ) Light
2. ( ) Ventilation
3. () Temperature

Employer-Employee Relationships
1. { )} Close
2. { ) Remote

Safet

g Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job_ Ink Mixer
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Mix inks
2. ( ) Sitting g. ¢ ; Test ink
3. (1) Moving 3. ( ) Keep records
4, (1) Stooping 4, (
5. (1) Walking
8. ( ) Climbing Intelligence Required
7. ( ) Reaching 1, (1) High
8. (1) Lifting 2. { ) Medium
9, ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, (1) Engineering
5. ( ) Hearing 5. (1) Materials
6., ( ) General Health 6. ( ) Equipment
7. ( ) Bex-lale 7. (1) Supplies
8. ( ) Age preferred 18-45 8. ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1. ( ) Grade schools
2, (1) Write 2. (1) High school
3. g ) Spell 3. ( ) Vocational
4, ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Emplo ment Conditions
1. ( ) Rapia (1) Permanent
2. (1) Mediunm 2. ( ) Seasonal
3. ( ) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1s Hours per day 2. ( ) Genial
2. (7 Starting time 3. ( ) Calm
3. (5) Quitting time 4, ( ) Btaid
4, ) Wages
a. per hour $1.00-1.30 Working Conditions
b. per day 1. ( ) Light
c. per week 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commission Employer~Employee Relationships
P ¥ Close
2, ( ) Remote
Safet
s IO | ¥ Wearing apparel
2. ( ) Guards on machines

3. ( ) Inclosed belts, etc.
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Joint Makers
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Phy

ical Requirements (Jobs)
1) Standing
) Sitting
1) Moving
1) Stooping
1) Walking
) Climbing
) Reaching
) Lifting
) Rapld temperature changes

5
(
(
(
(
(
(
(
(1
(

sical Requirements (Personal)
Welght

( ) Height

) Strength

) Eyesight

) Hearing

) General Health

) Sex Male

) Age preferred 21-40

1 Requirements
) Read

) Write

) Spell
Mathematics
Speak English

Turn over in Jobs

1,
Lo
3.

( ) Rapid
( ; Medium
(1) Slow

Working Conditions

L

g
e
4,

(8) Hours per day
(7) Starting time
(5) Quitting time
) Wages
a. per hour
b. per day
c. per week aver. $25
1l d. piece work
e. bonus
f, commission

Jobs Performed by Worker
1 ) Make joints

2.
3.
4,

L i

)
)
)
lligence Required
) High
Y

|

. 3

ct
(D

Medium
Low

. =

echnical Knowledge
) Drafting

Blueprints

Technical Instruments

Engineering

Materials

Equipment

Supplies

Buslness
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E
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8.

Educational Requirements
: 1 ) Grade schools

; High school

)

)

L9 R o)

Vocational
Technical
College

(
(
(
(

EH O

ment Conditions
Permanent
) Seasonal

mp

lo
(1
(

L]

H oe

motional Stability Required
El) Happy
(
(

.

) Genilal
) Calm
) Staid

= DD

o}
3

-
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ing Conditions
) Light
; Ventilation

Temperature

mp

Close
Remote

s

OXeP-Employee Relationships
)

L
H
4_\"'\0"\0

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Job Lzdeler
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, { )Oil sand molds
2. ( ) Sitting 2. ( )Paint molds
3. (1) Moving 3. ( )Operate blow-torech to case-
4, 51) Stooping 4, ( ) harden molds
5. (1) Walking Pour metal
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8, (1) Lifting 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low

Physical Heqﬁirementa (Personal)
1. ( ) Weight

2. ( ) Height
3. ( ) Strength
4, (L) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. () Bex Male
8., ( ) Age preferred 18-35
Mental Requirements
1. ( ) Read
2. () Write
3. ( ) Spell
4, ( ) Mathematics
5. (L) Speak English
Turn over in Jobs
1. ( ) Rapid
-2 &. Medium
3. Slow
Working Conditions
1. (8) Hours per day
2. (8) Starting time
3. (5) Quitting time
4, () Wages

a. per hour

b. per day

¢, per week Aver. §$30.

d. plece work
e. bonus
f. commisslion

Technical Knowledge
1s ) Drafting

(
2. ( ) Blueprints
3, ( ) Technical Instruments
4, ( ) Engineering
5. ( ) Materials
6. ( ) Equipment
7. ( ) SBupplies
8. ( ) Business
Educational Requirements
1. ( ) Grade Bchools
2. ( ) High school
3. ( ) Vocational
4. ( ) Technical
5. ( ) College

Employment Conditlons

1. ( ) Permanent

2. ( ) Seasonal

3¢ (1) Part time

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. () Calm

4, () 8taid

Working Conditions
1. { ) ldght

2. ( ) Ventilation
3. ( ) Temperature

Employer-Employee Relationships
B 00 ¥ Close
2. ( ) Remote

Safet

Yo X ¥ Wearing apparel

2, ( ) Guards on machines
3. ( ) Inclosed belts, ete.
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Job_Liner
Physical Requirements (Jobs) Jobs Performed by Worker
1. (l) Standing 1. ( )Feed press
2. (1) S8itting 2. ( )Wateh glue supply
3. (1) Moving 3. ( )Check the rollers
4, ( ) Stooping & L
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1, ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1, ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4. ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6. ( ) Equipment
7. { ) Bex - Male 7. ( ) Supplies
8. ( ) Age preferred 20-30 8. ( ) Buslness
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. { ) Bpell 3. ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical -none
5. @ ) Speak English 5. () College
Turn over in Jobs Employment Conditions
1, ( ) Rapia 1. ( ) Permanent
% Medium 2. ( ) Seasonal
3. (1) Siow 3e (1) Intermittent

E otional Stability Required
Working Conditions (1) Happy
1. ( ) Hours per day 2. 2 ) Genlal
2. ( ) Starting time 3. () Calm
3. ( ) Quitting time 4. () staia

4. () Wages

8.
b.
Cs
dl

per hour

per day

per week Aver.,
plece work
bonus
commisslion

325,00

) Ventilation
( ) Temperature

Employer-Employee Relationships

( Close
) Remote

t Il
¥ Wearing apparel

) Guards on machines
) Inclosed belts, etc.



PRINTING

Job Machine Tender

c
) Standing
) Sitting
) Moving

) Stooping
; Walking
)
)
)

Climbing
Reaching
Lifting
Rapld temperature changes

L] . -

Livtuluiviuiue il

hysical Requirements (Personal)
Welght

Height

Strength

Eyesight

Hearling

General Health

Bex wuale

Age preferred 21-40

Ed

L4 - Ll . -

@
b

(1)

o

Requirements
Read

Write

Spell
Mathematics
Speak English

NP COHE OJOOPGNDHY OO~NOOikGHRH

Slow

Working Conditions
1. (8) Hours per day
2. (7) SBtarting time
3. (5) Quitting time
4., ( ) Wages

a. per hour
b. per day

c. per weekAver., $38.50
d. plece work
e. bonus

f. commission

no

Jobs Performed by Worker
Xontrol of stuffing box

8
(
( Replaces felt
(
(

. Xontrols thickness of gheet
4 Feed sheet to dryer roll
ntelligence Required

. ( ) High

. (3) Medium

( ) Low

echnical Knowledge

. ) Drafting

Blueprints

" Technical Instruments
Engineering

Materials

Equipment

Supplies

Business

(
(
(
i &
L] (
. (
L] (
(

ducational Requirements
Grade schools
High school
Vocational
Technical

College

1
2
3
4
I
1
2
3
T
1
2
3
4
6
E
1
g

5
"

8

3.
4
5
>

— e et S e e e e

e L P N ]

1. @) Permanent
. (L) Seasonal
t

Emotional Stability Required

(o]

) Happy
; Genial
)

Emplogment Conditions
)

1. €
2, %
38
& &

Working Conditions
. ( ) Light
E ; Ventilation

Temperature

1
2
B
1 Close
Remote
8

mp%oXer-Employee Relationships
-

E
2

afet
 FRE i Wearing apparel

2 'k Guards on machines
3. ( ) Inclosed belts, etc.

-



PRINTING

* 2 s *» s s + ¥
L2~
m

hy

Ld . Ll - L] -

GQOHE O~NOOPRUNDHY OO~ sGOHH

4.
Oe

ical Requirements (Jobs)
1) Standing
) 8itting
1) Moving
1) Stooping
1) Walking
) Climbing
) Reaching
) Lifting
) Rapld temperature changes

‘-J I

TN N TN TN TN N PN

sical Requirements (Personal)
( ) Weight

( ) Height

( ) Btrength

( ) Eyesight

( ) Hearing

( ) General Health

( ) Bex Female

( ) Age preferred 15-30
1 Requirements
) Read

) Write

) Spell

) Mathematics

) Speak English

Turn over in Jobs

1.
2.
e

) Rapid
(1) Medium
) Slow

Working Conditions

1.
2.
3.
4.

(o) Hours per day
(=) Starting time
(¢) Quitting time
( ) Wages
a. per hour
b. per day
¢. per week
d. plece work
e. bonus
f. commissgion

Performed by Worker

; Sort and mark lsundry
)

)

ligence Required
) High

) Medium

) Low

ical Knowledge

) Drafting

) Blueprints

) Technical Instruments
3 Engineering
)
)
)

Materials
Equipment
Supplies
Business

2
P i T o e W e TS b"

ducational Requirements
) Grade schools
; High school
)
)

-

Vocational
Technical
College

EH OoOpQADHE OTOORWUNOHFE GOHH SO

oyment Conditions
1) Permanent
) Seasonal

g Conditions
Light
Ventilation
Temperature

L LA e |

Close
Remote

=]

o)

o
1

Wearing apparel
Guards on machines
Inclosed belts, etc.

-
)
ﬁf‘tf\m
(=3
e

er-Employee Relationships
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Job__ Metal Shaper
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing l, { ) Form tubes
2. (1) sitting R )
3. (1g Moving 3. ()
4, (1) Stooping 4, ()
5. (1) Walking
6. é ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) Bigh
8. {1) Lifting 2. (1) Medium
9. ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
: 5 { ) Weight 1. ( ) Drafting
2. ( ) Height Bs ; Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, | ; Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1; Equipment
7. ( ) Bex Male 7. (. ) Bupplies
8. ( ) Age preferred 25-35 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. 4 ; Spell 3. ( ) Vocational
4, &_ Mathematics 4. ( ) Technical
5. (L) Speak Englieh 5. () College
Turn over in Jobs Employment Conditions
1, ( ) Rapida 1. ( ) Permanent
2. () Medium 2, ( ) Seasonal
3. (1) Blow 3¢ (1) Intermittent

Working Conditions
1. (8) Hours per day
2, (7) Starting time
3. (5) Quitting time
4, () Wages
a. per hour
b. per day
c. per week Aver. $28,00
d. piece work
e. bonus
f. commissgion

Emotional S5tability Required
1. (1) Heppy

2. ( ) Genial

3. ( ) Calm

4, () staid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

S

Emploger-Employee Relationehips
1, ( ) Close
2. ( ) Remote

Safet{
. { ) Wearing apparel
( ) Guards on machines

« () Inclosed belts, etc.

Lo+



Job

PRINTING

Metal Soinper

Physigal Requirements (Jobs)

1. (1) Standing

2. ﬁ Sitting

3. Moving

4. (1) Stooping

5. ( ) Walking

6. { ) Climbing

7. { ) Reaching

8, (1) Lifting

9. ( ) Rapid temperature changes
Physical Requirements (Personal)
- A 2 ) Weight

2. ( ) Height

3. ( ) Btrength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. (-) Bex Male

8. ( ) Age preferred ~-_7-
Mental Requlirements

1. ( ) Read

2 ; Write

3. Spell

4, g Mathematice

5. (1) Speak English

Turn over in Jobs

1, ( ) Rapid

2o Medium

3. (1) Blow

Workl?g Conditions
1. {8

2.
Je
4,

-4

Hours per day

7 Starting time

Quitting time
Wages

&. per hour
b. per day

C. per week
d. pliece work
e. bonus

f. commission

Jobs Performed by Worker

b Spin one job
2. ¢
5. E )
4, ()
Intelligence Required
1. ( ) High
2. (1) Medium
3. () Low
Technical Knowledge
1. ( ) Drafting
2. (1) Blueprints
3. ( ) Technical Instruments
4, ( ) Engineering
5. @_} Materials
6. (1) Equipment
7. (1) Supplies
8. ( ) Business
Educational Requirements
1. ( ) Grade ®chools
2. ( ) High school
3. ( ) Vocational
4. ( ) Technical
5. ( ) College
Empl 'yment Condltions
1. ( ) Permanent
2, ( ' Beasonal
:0 (:_J Int '111.1_1_' BT
Emotional Stability Required
1. (1) Happy
2 L} Genial
3 ()€
4, () Staid
Working Conditions
1. § ) laght
2, ( ) Ventilation
3. ( ) Temperature
Emplo*er-Employee Relationships
Close
2. ( ) Remote
Safet
¥ Wearing apparel

2. ( )
3 ¢ 3

Guards on machines
Inclosed belts, etc.
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Job__ Netal Upgetters
Physical Requirements (Jobs) Jobs Performed by Worker
g ¥ (1) Standing 1. ( )Oper'at,e press
2, ( ) Bitting 2, ) e
3, (L) Moving 84 ]
4, ( ) Stooping 4. £ )
5. ( ) Walking
8. ( ) Climbing Intelligence Required
Ze EJJ Reaching X8 ; High
8. ( ) Lifting 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3, ( ) Strength 5 ¢ ; Technical Instruments
4, ( ) Eyesight 4, 5 Engineering
5. ( ) Hearing 5. Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Bexllale 7. ( ) Bupplies
8. ( ) Age preferred 21-30 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (1) 8peak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. { ) Rapid s S Permanent
2 ) Medium 2. ( ) Seasonal
3. (1) Slow 3. (1) Intermittent

Working Conditions
1. ( ) Hours per day
2, { ) Starting time
3. () Quitting time
4. ( ) Wages
a. per hour
b. per day

c. per week Aver, %28,00

1 4. piece work
e. bonus
f. commission

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. () Calm

4, ( ) Staid

Working Conditions
( ) Light

. () Ventilation
3. ( ) Temperature

0o =~

Emploger—Employee Relationships
. { ) Close
2. ( ) Remote

Safet

¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job Mill Weisht
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Repalr all types of equipment
2. (1) Sitting 2, ( ) in factory
3. (1) Moving 3. )
4. (1) Stooping 4, ()
5. (1) Walking
6. (1) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2, ; Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (l; Materials
6. ( ) General Health 6. (1) Equipment
7. { ) Bex-Male ¥ élg Supplies
8. ( ) Age preferred 35-40 8. (1) Business
Mental Requirements Educational Requirements
1. (1) Read 1. ( ) Grade schools
2. (1) Write 2, (1) High school
3. (1) Spell 3. ( ) Vocational
4. (1) Mathematics 4. (1) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapia Ls (I{mPermanent
2e Medium 2, ( ) Seasonal
3. (1) Blow
Emotional Stabllity Required
Working Conditions 1. (1) Happy
1. ( ) Hours per day 2. { ) Genial
2. ( ) Starting time 3. ( ) Calm
3. ( ) Quitting time 4. () 8taid
4, ( ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
1 c. per week &40,00 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commiesion Employer-Employee Relationships
3 A ¥ Close
2. ( ) Remote
Safet
1.4 ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Molder

Physical Requirements (Jobs)

1,

-

QP GOHE OO GNDHY OO0 AN

W

CA s R

s 1)

Standing

Sitting

Moving

Stooping

Walking

Clinmbing

Reaching

Lifting

Rapid temperature changes

cal Requirements (Personal)
) Weight

) Height

1) Strength

) Eyesight

) Hearing

) General Health

) Bex male

) Age preferred 12-45

1 Requirements
) Read

) Write

) Spell

) Mathematice

) Speak English

Turn over in Jobs

1,
2e
3

) Rapid

(2) Medium
(2) Slow

Working Conditions

(8) Hours per day
2. (7) Starting time
(4) Quitting time

1.

3.
4,

4 d.

) Wages
a. per hour
b. per day
¢. per week aver, $25
piece work
e. bonus
f. commission

Jobs Performed by Worker
1, ( ) Make molds
2, { ) sometimes
3 as mold

=]

cest ag we.

N
-

I~
St S

ligence Requilred
) High
)
)

i

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

DI LI

.
e e i e T o e

ducational Requirements
( ) Grade Bchools
E ) High school
()
{ )

Vocational
Technical
College

. -

O ADHEA

ment Conditions
Permanent
Seasonal

=
" B
‘o
=1
—r

&

Emotional Stability Required
(4) Happy

2. ( ) Genial

3. () Calm

4. ( ) 8taid

Working Conditions
() Light

£ ) Ventllation
() Temperature

- &
‘g
e~

Close
) Remote

t
!
)

* o
(=
et ¢ ¢ |

Wearing apparel
Guards on machines
Inclosed belts, etec.

QoL NDHE o

u{er-Employee Relationships
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Job_Molding Machine Qperator (Bread)

.

- L] - - -

HE O00udGiDHY OOk Y

®

hysical Requirements (Jobs)
. (2) Standing

( ) sitting

(2 ) Moving

(2 ) Stooping

(1) Walking

Climbing

Reaching

Lifting

Rapid temperature changes

o

(
(
(2
(

hysical Requirements (Personal)

¢
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health
) Sex

) Age preferred 18-30
e
)
)
)

Requirements
Read
Write
Spell
) Mathematics
Speak English

Turn over in Jobs

1,
2.
3.

( ) Rapid
) Medium
(2 ) Slow

Working Conditions

l'
2.
3.
4.

(9) Hours per day

(11) Starting time

(8) Quitting time

) Wages

a. per hour
b. per day

2 c¢. per week aver.
d. plece work
e. bonus
f. commiggion

$25

Jobs Performed by Worker

1. (2) Cut bread dough

. (2) Operate molder

3. (2) Turn dough when risen
(1) Fills bread pens

R R v]

Intelligence Required
) High

1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. (2) Materials

6. (2) Equipment

7. ( ) Supplies

8. ( ) Business

Educational Requirements
1. ( ) Grade schools

e N

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions
1. (2 ) Permanent

2, ( ) Seasonal

Emotional Stability Required
1. () Happy

2. ( ) Genial
3. () Caim
4, ( ) Btaid

Working Conditions
1. { ) Light

2. ( ) Ventilation
. () Temperature

[a'j('.a'l

ploye
B § Close
( ) Remote

t
¥ Wearing apparel
) Guards on machines

e
(
oA
( ) Inclosed belts, etec.

r-Employee Relatlionships
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JobOiler and Sweeper

245

Physical Requiremenis (Jobs)
1. (1) Standing
Lq ) Sitting
3. ) Moving
(1) Stooping
(1) Walking
(1) Climbing
(1) Reaching
) Lifting
) Rapld temperature changes

hysical Requiremente (Personal)
) Weight
) Height
) Strength
g Eyesight
)
)
)

Hearing

General Health

Sex Male

Age preferred 21-40

L 3 -

OO GNHY OO0~ 0
L]

8
(
(
(
(
(
(
(
(

o
ct

al Requirements
) Read
g Write
Spell
g Mathematics

Speak English

B> G-
- Ld 2 - m
N P T P

1)
L
[

Turn over in Jobs
1. ( ) Rapid

2 ; Medium

3. (1) 8low

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. () Wages
1 a. per hour 40¢
b. per day
c. per week aver., {17
d. plece work
e. bonus
f. commission

Jobs Performed by Worker
1 ) Sweep floors
% ) 011 machines
Se ) Shine shafts
4.

i L T o
S

Intelligence Required
1. { ) High

2. (1) Medium

3. () Low

Technical Knowledge
1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4. ( ) Engineering

5. ( ) Materials

6. (1) Equipment

7. ( ) Bupplies

8. ( ) Business
Educational Requirements
1. ( ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Condltions

1. (1¥ Permanent

2. ( ) Seasonal
Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. () Calm

4, ( ) Btaid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

oyer-Employee Relationships
Close
) Remote

Empl
258
A0 |
Safet

1 X ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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PRINTING

Oven and Steam Room Operator

Phy
1.
2a
5.
4,
5.
6.
I?n
8.
e
Phy
1.
2.
3
4,
O
6.
7
8.
Men
b 5
2
Se

4.
S5e

cal Requirements (Jobs)
) Standing
) Sitting
) Moving

) Stooping
) Walking

) Climbing

) Reaching

) Lifting

) Rapld temperature changes

eical Requirements (Personal)
Weight

Helght

Strength

Eyesight

Hearing

General Health

Sex

Age preferred 18-35

o

Requirements
Read

Write

Spell
Mathematics
Speak English

e N e e N | e e e e e et e

L e L] '-f-
1=

Turn over in Jobs

1.
s
3.

) Rapid
Medium

(1) Slow

Working Conditions

l.
24
3.
4,

(9) Hours per day
(l0) Starting time
7 ) Quitting time
) Wages
a. per hour
b. per day
1l c. per week $25
d. plece work
e. bonus
f. commigssion

Jobs Performed by Worker

Yi ) Operate oven

2. ( ) Bake bread

2. E ) Control steam room
Intelligence Required
1.4 Y Bigh

2, (1) Medium

3, ) Low

Technical Knowledge

1. ( ) Drafting

e Blueprints

Technical Instruments
Engineering
Materials

Equipment

Supplies

Business

)
)
)
1)
)
)
)

ED'QG}CH B Ca
A

&

ucational Requlrements
) Grade schools
; High school
)
)

Vocational
Technical
College

mP
Permanent
Seasonal

c
(
. {
(
(
(
1o
(1
(

¥ment Conditione
)

i t\Dl—'t‘] Cﬁlh(ﬂl\')l-'

B
o

tional Stability Required
(1) Happy

( ) Genial

) Calm

) 8taid

= hQOH

o
i

ng Conditions
; Light
)

Ventilation
Temperature

L1

(
(
ki
(
(
(

=
o

Close
Remote

PD!—‘EQ E'ﬁl\')l—'

%o¥er—Employee Relationships
A

Safet

§ Wearing apparel
2. % ; Guards on machines
S Inclosed belts, eto.
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Physical Requirements (Jobs)

1. (1) Standing

2, (1) sitting

3. (1) Moving

4, (1) Stooping

6. (1) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9. (1) Rapid temperature changes
Physical Requirements (Personal)
1, ( ) Weight

2. ( ) Height

3. ( ) Btrength

4, (1) Eyesight

5. ( ) Hearing

6. { ) General Health

7. { ) Bex-liale

8. ( ) Age preferred 21-40
Mental Requirements

1. ( ) Read

2. () Write

3. % ) Spell

4, ( ) Mathematics

5. (1) Speak English

Turn over in Jobs

1. ( ) Rapia

2e &') Medium

3. ) Slow

- g
3. W
4, |

e el N N

Wor%ing Conditions

Houre per day
Starting time
Quitting time
Wages

a.
bI
c-
d.
e.
.

per hour

per day

per week $35.00
plece work
bonus
commission

Jobs Performed by Worker

1. { )Clean castings by cutting
2- ( ) rise ) T'Se j
8]

&%)

Intelligence Required

1. ( ) High

2. (1) Medium

3. () Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3, ( ) Technical Instruments
4, ( ) Engineering

5. (1) Materials

6. ( ) Equipment

7. (1) SBupplies

8. ( ) Business
Educational Requirements
1. ( ) Grade schools

2. ( ) High school

3. () Vocational

4. ( ) Technical

6. ( ) College

Emp ment Conditions

1a Q1 ¥ Permanent

2. ( ) Seasonal

Emotional Stability Required
1. (1) Happy

2. { ) Genial

3. () Cailm

4, ( ) Btaid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

N
2. 4§

Close
) Remote

Safet

: Al | ¥ Wearing apparel

PO ; Guards on machines
3. Inclosed belts, etc.

Emplo*er-Employee Relationships
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Job Painter
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, E ) Paint by hand
2. (1) sitting s
3. (1) Moving 3. )
4, (1) Stooping 4, ()
5. (1) Walking
6. (1) Climbing Intelligence Required
7. (1) Reaching 1, { ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Btrength 3, ( ) Technical Instruments
4. ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ( ) Materialse
6. ( ) General Health 6. ( ) Equipment
s b 3 Bex 7. ( ) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ) Grade schools
2, () Write 2. ( ) High school
Se ) Spell 3. ( ) Vocational
4, ( ) Mathematics 4. () Technical
5. (1) Speak English 6. ( ) College
Turn over in Jobs Employment Conditions
1e ) Rapid k.3 ¥mPermanent
2. ( ) Medium 2, ( ) Seasonal
3. () Blow
Emotional Stability Required

Working Conditions 1. (1) Happy
1. (8) Hours per day 2, ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, ( ) staia
4, ) Wages

a. per hour 80¢ Working Conditions

b. per day 1. ( ) Light

c. per week 2. £} Ventilation

d. plece work 3. ( ) Temperature

e. bonus

f. commission Emp

Close
Remote

——

o*er—Employee Relationships
)

Ni—'

Bafet

3 A ¥ Wearing apparel

2. ( ) Guards on machines
3. ) Inclosed belts, etc.



PRINTING

249
Job Painter
Physical Requirements (Jobs) Jobe Performed by Worker
1. (3) Standing 1. ( ) Paint renovated parts
2. (3) Sitting 2. () Paint siding
3. (3) Moving 3. ( ) Help apply siding and roofs
4, 55) Stooping 4 ()
5. (3) Walking
6. (3) Climbing Intelligence Required
7. (3) Reaching 1, ( ) High
8. (3) Lifting 2. (3) Medium
9., ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Btrength 3. ( ) Technical Instruments
4., ( ) Eyesight P } Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. { ) Bex Male 7. ( ) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1. { ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3. ( ) Bpell 3. ( ) Vocational
4. (2) Mathematics 4. ( ) Technical
5. (3) Bpeak English 5. ( ) College
Turn over in Jobs Employment Conditions
1« { ) Rapid L gk ¥ Permanent
2. (3) Medium 2. (3) Seasonal
o\ Slow
Emotional Stability Requlred
Working Conditions 1. (2) Happy
1. (8) Hourse per day 2. ( ) Genial
2. (7) Btarting time 3. ( ) Calm
3. (4) Quitting time 4, ( ) Staia
4. () Wages
3 a. per hour 60¢ Working Conditions
b. per day _ 1. ( ) Light
c. per week aver., $29 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commisgsion Employer-Employee Relatlonships
Y. % ¥ Close
2. ( ) Remote
Safet
b s { Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Eainter and Sprayer
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)
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)
)
)

al Requirements (Jobs)
S8tanding

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapld temperature changes
hysical Requirements (Personal)

Weight

Height

Strength

Eyesight

Hearing

General Health

Sex liale

Age preferred 21-/0

Requirements
Read

Write

Spell
Mathematics
Speak English

Turn over in Jobs

1,
2e
3

(

(1

Rapld
Medium
Slow

Working Conditions
("; Hours per day
{
(5) Quitting time
) Wages

1.
2.
3.

o

Starting time

a. per hour

b. per day

¢. per week aver,
d. plece work

e. bonus

f. commission

\un

Jobs Performed by Worker
1- ( ) Paint by hand

R A Operate paint spraye:
S £ ¢

4- ( )

Intelligence Required

1., ( ) High

2. (1) Medium

3. ( ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3, ( ) Technical Instruments
4. ( ) Engineering

5. (1) Materials

6. ( 1) Equipment

7. (1) Bupplies

8. ( ) Business
Educational Requirements
1. ( ) Grade mchools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions

1. (1 ) Permanent
2. ( ) Seasonal

Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3, () Calm

4. ( ) Btaiad

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer-Employee Relationships
: ¥ Close
2. ( ) Remote

Safet

3.8 ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Paper Cutter ‘Hand)

Physical Requirements (Jobs) Jobs Performed by Worker
1. (z) Standing 1. { ) Operate cutting machine
2. (2) Bitting g, 1 )
3. (z) Moving 3¢. %
4, (3) Stooping 4, ()
5. (2) Walking
6. (2) Climbing Intelligence Required
7. (3) Reaching 1, ¢ ) Bigh
8. (3) Lifting 2. (3) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4. ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (3) Materials
6. ( ) General Health 6. (2) Equipment
7. { ) Bex Male 7. (1) Bupplies
8. ( ) Age preferred 21-25 8. ( ) Business
Mental Requirements Educational Requirements
1, (1) Read 1. (1) Grade schools
2. (1) Write 2. High school
3. (1) spell 3 Vocational
4, ( ) Mathematics 4, Technical
5. (3) Speak English 5, College
Turn over in Jobse E ment Conditions
1, ( ) Rapia 1 Permanent
2. (3) Medium 2 Seasonal
S ) Slow
Emotlional Stability Required
Working Conditions 1. (3) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Btarting time 3. () Calm
3. {5) Quitting time 4, ( ) Staia
4, ( ) Wages
3 a. per hour Working Conditions
b. per day 1. ( ) Light
¢, per week aver. $34 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commlgsion Employer-Employee Relationships
2 % X Close
2, { ) Remote

Safet

ia § ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job _Paper Cutting Machine Operator

cal Requirements (Jobs)
) Standing
) Sitting
) Moving
) Stooping
g Walking
)
)
)

« = g
C<

Climbing
Reaching
Lifting
Rapid temperature changes

OG- d

sl
(3
(

(3
(3
(

(3
(3
(3
(

0 @
.

Physical Requirements (Personal)
. Welght

Height

Strength

Eyesight

Hearing

General Health

Sex Male

Age preferred 21-35

.« =
L o
R e o g

O~JO Uk AOH
P T T Ve S P

®
=

.
S~

Requirements
Read

Write

Spell
Mathematics
Speak English

R R
LML
B

5,

Turn over in Jobs
1. ( ) Rapia

o 53) Medium

, ) Slow

Working Conditions

1. (8) Hours per day

2. (7) Starting time

3. (5) Quitting time

4. ( ) Wages |

1 a. per hour $1.00

b. per day .
c. per week aver, $48
d. plece work
e. bonus
f. commission

erformed by Worker

P

) Operate paper cutting
g machine
)

Al
I~~~

ntelligence Required
L« L ) Bigh

(3) Medium

( ) Low

—HH DGy

echnical Knowledge
) Drafting
) Blueprints
) Technical Instruments
) Engineering

3) Materials

3)
)
)

. .

Equipment
Supplies
Business

h
(
(
(
(
(
(
(
(

ducational Requirements
) Grade schools

) High school

) Vocational

% Technical

College

" = @

L L T T e |

Bl OpGQOHE ONOOPRGOHE G

mp
Permanent
Seasonal

—

o¥ment Conditions
3)

H DD
-

motional Stability Requlred
El) Happy
(
(

) Genial
) Calm
) Staid

= AN

o
H

-
nﬁﬁw

ing Conditions
) Light
; Ventilation

Temperature

-

mp

o¥er—Employee Relationehips
Close
) Remote

(7
( )
()

NWHE G
~ e

®
L)

Wearing apparel
Guards on machines
Inclosed belts, etc.

LUoHm
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Job_ Pasteurizer

iy
<

c
) Standing
) Sitting
) Moving

g Stooping
)

)

)

)

Walking
Climbing
Reaching
Lifting
Rapid temperature changes

hysical Reguirements (Personal)
Weight
Height
Strength

c
)
3
; Eyesight
)
)
)

Hearing

General Health

Sex lale

Age preferred 21-45

L]
PN TN TSN PN e )

. ¢7] -
=3
I~~~

e

©

Requirements
Read

Write

Spell
Mathematics
Speak English

L] - i

e e e e

urn over in Jobs
) Rapid

1) Medium
) Slow

HE OGO HE CD\T@CHP?'INI—"TJ OCO~FOUddGAOHH

-

< Pl |

Working Conditions
1. (8) Houre per day
2. (7) Starting time
3. (4) Quitting time
4. ( ) Wages

a. per hour

b. per day

1 c. per week $25

d. plece work

e. bonus

f. commission

Jobs Performed by Worker
1. { ) Pasteurize milk
2. () Cool milk

3. ( ) Test for butterfat
4. ( ) content
Intelligence Requlred

1. ( ) High

2. (1) Medium

3. () Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3, ( ) Technical Instruments
4, ( ) Engineering

5. ( ) Materials

6. ( ) Equipment

7. ( ) Bupplies

8. ( ) Business
Educational Requirements
1. (1 ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College

EmploKment Conditions
1. (1) Permanent
2, ( ) Seasonal

Emotional Stability Required
1. (1) Happy

2. ( ) Genial
3 . ( ) Galm
4, ( ) Staid

Working Conditlons
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Emplo*er—Employee Relationships
: Close
2, ( ) Remote

Safet

LR ¥ Wearing apparel

. () Guards on machines

. { ) Inclosed belts, etc.

G-



PRINTING

Job__Pillow Stuffer

o
ot
-

sical Requirements (Jobs)
. (1) Standing
() Sitting
3. (1) Moving
4, (1) Stooping
5. (1) Walking
6. ( ) Climbing
(1) Reaching
(1) Lifting
( ) Rapid temperature changes
Physical Requirements (Personal)
Weight
Height
Strength
Eyesight
Hearing
General Health
Sex Female
Age preferred 21-40

Lol el o

et e N N et N N N

Requirements
Read

Write

Spell
Mathematics
Speak English

Cﬂ!\ﬁl—'% o~
b=}

L] -
T P P P P

e ®
e e e e e |

(8]
®

Turn over in Jobs

1, { ) Rapid
£ %l Medium
S ) SBlow

Working Conditions

1. (8) Hours per day
2. (7) Sstarting time
3. (5) Quitting time
4. () Wages

a. per hour 40¢
b. per day

c. per week aver, $20
d. plece worx
e. bonus

f. commission

-

3 8

Jobs Performed by Worker

1. ( ) Operate pillow stuffer
2. () sew pillows

5. E

e S

Technical Knowledge
A ) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

L]

oy
i

—~ ~ e~ 0

ational Requirements
) Grade schoole
) High school
; Vocational
)

Technical
College

QO ADHE OO G

=1
B

P
1.

2.

Permanent

o¥ment Conditions
) Seasonal

1

Emotional Stability Required
) Happy

) Genial

( ) Calm

( ) staia

2. 1

orking Conditions
( ) Light

( ) Ventilation
. () Temperature

mp

oger—Employee Relationships
Close
) Remote

fet
8 %
()
()

DNDHEA UE\‘JI-JI’E: >

3
(
(

Wearing apparel
Guards on machines
Inclosed belts, etc.

G- Ww
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Job Planer Operater

)
(] |
b |

Physical Requirements (Jobs)

1. (1) Standing

2. E ) Sitting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9., ( ) Rapid temperature changes

Physical Requirements (Personal)
1, Weight

()
2. ( ) Heignht
3. ( ) Strength
4, ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. ( ) Bex Male
8. ( ) Age preferred 21-40
Mental Requirements
1, ( ) Read
2. () Write
3. ( ) Spell
4, (1) Mathematics
5. (1) Speak English

Turn over in Jobs
1. ( ) Rapia

2. ( ) Medium

3. (1) Slow

Working Conditions
o (8; Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1l a. per hour 45¢
b. per day
¢. per week aver, 22
~d. plece work
e. bonus
f. commisgion

erformed by Worker
Operate planer

.
Cant e L Lo ¥ i |
e M

ntelligence Required
) High
)
)

ical Knowledge

) Drafting

) Blueprints

) Technical Instruments
Engineering

1) Materials

1) Equipment

1) Supplies

) Business

. * = »

ducational Requirements
( ) Grade schools
E ; High school
k3
()

Vocational
Technical
College

El OpQOHE OO0 QWNDHFAE GOHH G g

ment Conditions
Permanent
Seasonal

o=~
= « H
‘o
e
— o
it

Emotional Stability Required
1. (1) Happy

2. ( ) Genial
3. { ) Calm
4, ( ) 8taid

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer-Emnployee Relationships
1. % ¥ Close
2. ( ) Remote

Safet

TR { Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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56
Job Presgsman (Bronze)
Physical Requirements (Jobs) Jobs Performed by Worker
1. (3) Standing 1. { ) Operate press
2. () sitting 2. 4
3. (3) Moving . A
4, (2) Stooping 4. L3
5. (2) Walking
6. (2) Climbing Intelligence Required
7. (2) Reaching 1. (1) High
8. (¢) Lifting 2. (2) Medium
9% ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3, ( ) Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
5. (1) Hearing 5. (1) Materials
6. (1) General Health 6. (1) Equipment
7. ( ) Bex Male 7. (1) Supplies
8. ( ) Age preferred 20-35 8., ( ) Business
Mental Requirements Educational Requlirements
1. (Z) Read 1. (1) Grade schools
2. (2) Write 2. (1) High school
3e éﬁ) Spell 3. ( ) Vocational
4, (1) Mathematics 4. ( ) Technical
5. (2 Bpeak English 5. ( ) College
Turn over in Jobs ’ Employment Conditions
ia E ) Rapid Rs (2¥ Permanent
2. (2) Medium 2. ( ) Seasonal
3. (1) Blow
Emotional Stability Required

Working Conditions 1, (1) Happy
1. (8) Hours per day 2. ( ) Genlal
2. (¢) Starting time 3. ( ) Calm
3. (5) Quitting time 4, () staia
4. ( ) Wages

a. per hour Working Conditions

b. per day 4 1. ( ) Light

¢c. per week aver. $368 2. () Ventilation

d. plece work 3. ( ) Temperature

€. bonus

f. commission Employer-Employee Relationshilps

3. A Close
2. { ) Remote

Safet

¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Presgaman(Color)

e
7 |
3

Phys ical Requiremente (Jobs)

1. (1) Standing

2. ( ) Bitting

3. ( ) Moving

4, ( ) Stooping

5. ( ) Walking

6. ( ) Climbing

7. (1) Reaching

8., (1) Lifting

9. ( ) Rapid temperature changes

Physical Requirements (Personal)
1, ( ) Weight
2. ( ) Height

3. ( ) Strength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. { ) Bex-ilale

8. ( ) Age preferred 18-30
Mental Requirements
1, (1) Read

Be (1; Write

3., (1) Spell

4, ( ) Mathematice

5. (L) Speak English

Turn over in Jobs

1. ( ) Rapid
2. (L) Medium
3. ( ) Slow

Working Conditions
1. (&) Hours per day
2. (7 ) Starting time

3. 6 ) Quitting time
4. ( ) Wages
1 a. per hour 50¢-%1.25
b. per day

c. per week
d. plece work
e. bonus

f. commisgion

Jobs Performed by Worker
1. ( )Operate press

2. £}

3 (1

4, ()

Intelligence Required

1. (1) High

2. ( ) Medium

3. § ) Tow

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3, & ) Technical Instruments
4, ) Engineering

5. ( ) Materials

6. ( ) Equipment

7. ( ) Supplies

8. ( ) Business
Educational Requirements
1. ( ) Grade echools

2. (1) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditlons

p Y | g Permanent

2. ( ) Seasonal
Emotional Stability Required
1. (1) Happy

2. ( ) Genial

3. {( ) Calm

4, () 8Staid

Working Conditions

1. ( ) Light

- P Ventilation

3. ( ) Temperature
Employer~Employee Relationships
- X Close

2. ( ) Remote

Safet

1. ¥ Wearing apparel

2. { ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Pressman (Machine)

Physical Requirements (Jobs)
1. (1) Standing

2. ) Sitting

3. (1) Moving

4. ( ) Stooping

5. (1) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

By X3 Rapld temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. ( ) Bex Male or Female

8. ( ) Age preferred 21-35
Mental Requirements

1., (1) Read

2. (1) Write

3. (1) Bpell

4. ( ) Mathematics

5. (1) Speak English

Turn over in Jobs

l. ( ) R&pid

2. ( ) Medium

3. (1) Blow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. ( ) Wages
1 a. per hour 50¢
b. per day
c. per week aver, $24
d. plece work
e. bonus
f. commission

erformed by Worker
Set up press
Load press

P
)
)
)
)
1ligence Required

) High

)

)

-

i

) Drafting

) Blueprints

) Technical Instruments
) Engineering
) Materials
) Equipment
) Supplies
) Business

tional Requlirements
; Grade schools
High school

) Vocational

) Technical

) College

mployment Conditlons
( Permanent
. (1) Seasonal

B DHE OGO HFE OO0

motional Stablility Required
El) Happy
(
(

) Genial
) Calm
) Staid

-

orking Condistions

n
; Light
)

-

Ventilation
Temperature

AOH=E »GADH

k
(
(
(
plo

( ¥ Close
« & 3

Remote

Safet

s 1 ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.

er-Employee Relationships
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Job__ Presgsman (Meihle Presas)

259

Physical Requirements (Jobs)

1. (3) Standing

2. ( ) sitting

3. (3) Moving

4, ( ) Stooping

5. ( ) Walking

6. (1) Climbing

7. (3) Reaching

8. (2) Lifting

9, ( ) Rapid temperature changes

Physical Requirements (Personal)
1. ( ) Weight

(
2. ( ) Heilght
3. ( ) Btrength
4, (1) Eyesight
5. (1) Hearing
6. ( ) General Health
. s ) Bex-lzale
8. ) Age preferred Av. 27
Mental Requirements
1. (3) Read
2. (3) wWrite
3. (3) Spell
4, 51) Mathematics
5. (3) Speak English
Turn over in Jobs
1, ( ) Rapia
2. (2) Mediunm
3. (1) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (5) Quitting time
4. ( ) Wages
3 a. per hour

b. per day

c. per weekiver. $36,00

d. piece work

e. bonus

f. commission

Jobs Performed by Worker
1. ( ) Operate press

Technical Knowledge

1. ( ) Drafting

Blueprints

Technical Instruments
Engineering
Materials

Equipment

Supplies

Business

ducational Requlrements
Grade echools

%
)
; High school
)
)

WHE ©-300k

Vocational
Technical
College

mployment Conditlons
2 ) Permanent
) Seasonal

NHEE OnG

-
——

v

motional Stabllity Required

. (1) Happy
g 1

=
—

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature
Employer-Employee Relationships
: SRR ¥ Close

2. ( ) Remote

Safet

O ¥ Wearing apparel

2. ( ) Guards on machines

3. ( ) Inclosed belts, etc,



PRINTING

Job_Preceman {Platen)

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing l. {( ) Operate press
2. () Bitting et
3. (1) Moving 5.8 3
4, (1) Stooping 4, ()
5. () Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. (1) High
8. (1) Lifting 2. ( ) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1., ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4., (1) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. () Bex Male 7. (1) Supplies
8. ( ) Age preferred 10-45 8. ( ) Buslness
Mental Requirements Educational Requlrements
1. (1) Read 1. ( ) Grade schools
2. (1) Write 2. (1) High school
3. (1) Spell 3. ( ) Vocational
4, (1) Mathematics 4. ( ) Technical
5. (L) Speak English 5. ( ) College
Turn over in Jobs Emploxment Conditions
1, ( ) Rapia 1. (L) Permanent
2. ( ) Medium 2, ( ) Seasonal
3. (L) Blow
Emotional Stability Required
Working Conditions 1., (1) Happy
l. (9) Hours per day 2. ( ) Genial
2. (8) Starting time 3, ( ) Calm
3. (5) Quitting time 4, () Staid
4, ( ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
¢c. per week ©28 2. ( ) Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commlsslon Employer-Employee Relationships
: I | ¥ Close
2. ( ) Remote
Safet
2 % ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Punch Press Operater

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Operate punch press
2. El) Sitting £ &3
3. ( ) Moving g £
4, g ) Stooping 4, ()
5. ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8. (1) Lifting 2. (2) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Helght 2, ( ) Blueprints
3. ( ) Btrength 3., ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (2) Materials
6. ( ) General Health 6. (2) Equipment
7. ( ) Bex Male 7. (1) Bupplies
8. ( ) Age preferred 21-40 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read 1. ( ) Grade schools
2. ( ) Write 2. ( ) High school
X, E ) Spell 3. 3§ g Vocational
4, ) Mathematics 4. ( Technical
5. (2) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapia 1. (2¥ Permanent
2. (1) Medium 2, { ) Seasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (2) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. () Calm
3. (5) Quitting time 4, () 8taid
4. () Wages
1l a. per hour 45¢ Working Conditions

b. per day 1. ( ) Light

c. per week aver, $24 2. ( ) Ventilation

d. piece work 3. ( ) Temperature

e. bonus

f. commission Employer-Employee Relationships

b PO Close
2. ( ) Remote

Safet

i & { Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job Punch Fress Operator
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5.

sical Requirements (Jobs)
(1) Standing
(1) sitting
(1) Moving
(1) Stooping
(1) Walking

( ) Climbing

(1) Reaching

(1) Lifting

( ) Rapid temperature changes
sical Requirements (Personal)
Weight

Height

Strength

Eyesight

Hearing

General Health

Bex Nale

Age preferred 25-135

C
)
)
)
1)
)
)
)
)

tal Requirements
( ) Read

() write

( ) Spell

( ) Mathematics
(1) Speak English

1

Turn over in Jobs

1.
2e
S

Rapid
Medium
Slow

8

Working Conditions

ll
2.
S
4-

(8) Hours per day
(8) Starting time
(5) Quitting time
) Wages
a. per hour
b. per day
c. per week $25.
1 d. plece work
e. bonus
f. commission

20 - mm&mwm

erformed by Worker
Operate Funch Press

Ll
et T i |
N N s N "d

elligence Requlred
. ( ) High

(1)
- i

nical Knowledge
) Drafting
) Blueprints
) Technical Instruments
4, ) Engineering
) Materials
) Equipment
) Supplies
) Business
ducational Requirements
) Grade schools
; High school
Vocational
; Technical
College
)

oyment Conditilons
Permanent
Seasonal

‘U
—~

tional Stabllity Required
(1) Happy
()
()
()

Genial
Calm
Staid

= lhl'.dh?l“g

o
=

-
—~—

ing Conditions
) Light

) Ventilation
) Temperature

mp
Close
Remote 4

R

o¥er—Employee Relationships
)

i
=y
HA‘-\Q

Wearing apparel
Guards on machines
Inclosed belts, etc.
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t
!
)



PRINTING

Job_ Punch Press Operator

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) operate punch press
2. (1) Sitting 2 .}
3. (1) Moving 3. ¢ }
4, (1) Stooping 4, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1., ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. () Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ; Engineering
5. ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Sex Male 7. ( ) Bupplies
8. ( ) Age preferred 25-35 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. ( ) Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4.  ( ) Mathematics 4. ( ) Technical
5. (1) Speek English 5. ( ) College
Turn over in Jobe Employment Conditions
1. ( ) Rapia 1. ( ) Permanent
2. ( ) Medium 2. (1) Seasonal
3. (1) Slow
Emotional Stability Required

Working Conditlons 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (8) Starting time 3. () Calm
3. (5) Quitting time 4, ( ) Staid
4. ( ) Wages

a. per hour Working Conditions

b. per day 1. ( ) Light

¢. per week aver, $25 2. ( ) Ventilation

1 4. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships

 SART Close
2. ( ) Remote

Guards on machines

Safet

E ? Wearing apparel

2

3. ( ) Inclosed belts, etc.
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Job_ Riveter

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Operate rivet machine
2. ( ) sitting 2. & )

3. (1) Moving 3. ()

4, ( ) Stooping 4, ()

5. (1) Walking

6. ( ) Climbing Intelligence Required

7. (1) Reaching 1. () High

8. (1) Lifting 2. (1) Medium

9. ( ) Rapid temperature changes 3. ( ) Low

Physical Requirements (Personal) Technical Knowledge

1., ( ) Weight 1. ( ) Drafting

2. ( ) Height g, % ; Blueprints

3. ( ) Strength 3. & Technical Instruments
4, (1) Eyesight 4. ( ) Engineering

5. ( ) Hearing 5. El) Materials

6. ( ) General Health 6. (1) Equipment

7. () Sex Male 7. (1) Supplies

8. ( ) Age preferred 21-40 8. ( ) Business

Mental Requirements Educational Requirements
1, ( ) Read . () Grade schools

2. ( ) Write . { ) High school

3. ( ) Spell . () Vocational

4. ( ) Mathematics . () Technical

5. (1) Speak English ( ) College

WHE OdpGODH

Turn over in Jobs mployment Conditilons
1. { ) Rapid ‘ (1¥ Permanent
2 ; Medium . ( ) Beasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3., (4) Quitting time 4, () Steid
4 ) Wages
a. per hour 40¢ Working Conditions
b. per day 1. ( ) Light
c. per week aver, $20 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relatlionships
- ¥ Close

2. { ) Remote

Safet

1A% ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Roll Twister
Physical Requirements (Jobs) Jobs Performed by Worker
1. (2) Standing 1., (1) Twist rolls
2. () Bitting 2. (1) Ice rolls
3. ( ) Moving 3. ( ) Cut cookies
4, ( ) Stooping 4, ( ) Ice cookies
5, ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1., ( ) High
8. (2) Lifting 2. (2) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Sex 7. { ) Bupplies
8. ( ) Age preferred 12-25 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. ( ) Write 2. ( ) High school
3. ( ) Bpell 3. ( ) Vocational
4, (2) Mathematics 4. ( ) Technical
5. (2) Bpeak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapid % (2¥ Permanent
2. ( ) Medium 2. ( ) Seasonal
3. ) Slow
Emotional Stability Required
Working Conditions 1., (2) Happy
1. (9) Hours per day 2. ( ) Genial
2, (1) Starting time 3. ( ) Calm
3. (8) Quitting time 4, ( ) staid
4. ( ) Wages
a. per hour Working Conditions
b. per day 1. { ) Light
2 c¢. per week aver, {25 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
N ¥ Close
2. ( ) Remote
Safet
- i ¥ Wearing apparel
2. ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job___ Roofer

Physical Requirements (Jobs)

1. (4) Standing

2. (4) Sitting

3. (4) Moving

4, (4) Stooping

5., (4) Walking

6. (4) Climbing

7. (4) Reaching

8. (4) Lifting

9. ( ) Rapid temperature changes

Physical Requirements (Personal)

1. ( ) Weilght

2. { ) Height

3. ( ) Btrength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health
7. ( ) Sex Male

8., ( ) Age preferred 21-45
Mental Requirements
1. (3) Read

2. (3) Write

B Es) Spell

4, (4) Mathematics

5. (4) Speak English
Turn over in Jobs

1. ( ) Rapid

2. {2) Medium

3. (2) Slow

Working Conditions
1. (8) Hours per day
2. (7) Btarting time
3. (4) Quitting time
4, () Wages
4 a, per hour 60¢
b. per day
¢. per week aver. $29
d. plece work
e. bonus
f. commlission

erformed by Worker
Lay all type shingles
Tear off old roof

Put on new roof

Tar roofs

=
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igence Required
High

e~
e
et N S |t

ical Knowledge

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

.
e i i e e

-

ducational Requirements

} Grade schools
High school

) Vocational

; Technical

College
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mployment Conditions
Permanent
) Seasonal

H DD

=
ional Stability Requlred
3) Happy

= wUDH

ng Conditions
) Light

) Ventilation
) Temperature

Close
Remote

R e

oger—Employee Relationships
)
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=

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Job_8and Blacster

Physical Requirements (Jobs) Jobe Performed by Worker
1. (1) Standing 1, { ) Blast castings
2. ( ) Bitting e L ]
3. (1) Moving 3% L)
4, (1) Stooping 4. ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
s ) Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. (1) General Health 6. { ) Equipment
7. { ) Bex Male 7. ( ) Bupplies
8. ( ) Age preferred 21-40 8. ( ) Business
Mental Requirements Educational Requiremente
1. ( ) Read 1. ( ) Grade schools
2. ( ) Write 2, ( ) High school
Se 5 ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapia (1¥ Permanent
2. ( ) Medium 2. ( ) Seasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
i 5N 58) Houre per day 2. { ) Genial
2. (7) 8tarting time 3. () Calm
3. (4) Quitting time 4, { ) Staid
4. ( ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week aver. $30 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationghips
e DL ¥ Close
2. ( ) Remote
Safet
1 4§ ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Sander

hysical Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapld temperature changes

S ) S T )
e e N N N e N et e ()

R o e T T T 1) ]

hysical Requiremente (Personal)
Weight
Height
Strength

e
)
g
; Eyeeight
)
)
)

Hearing

General Health

Sex Male

Age preferred 21-40

L]
PR N P e s )

@
hee

al Requirements
Read
Write
Spell
Mathematics

Speak English
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t
(
24 §
(
(
(

e

1

Turn over in Jobs
1. ( ) Rapid

2 f ; Medium

< Rl Al

Slow
Working Conditlons
1. (8) Hours per day
2. (7) Btarting time
3. (4) Quitting time
4. ( ) Wages
1l a. per hour 45¢
b. per day .
¢. per week aver, $22
d. piece work
e, bonus
f. commission

Jobs Performed by Worker

1. ( ) operate belt and disc sander

2. ( ) sand by hand
38

4,

Intelligence Required
1. ( ) High

2. (1) Medium

3. () Low

Technical Knowledge
1. ( ) Drafting

N ) Blueprints
) Technical Instruments
) Engineering

; Materials
)
)

Equipment
Supplies
Business

- - -

ducational Requirements
) Grade schools
; High school
)
)

Vocational
Technlcal
College

1) Permanent

mp o¥ment Conditions
) Seasonal

B DHE O HE O30 N

-
e e ¥y

= b

orking Conditions
( ) Light
()
()

Ventilation
Temperature

8
o

Close
Remote

%o¥er—Employee Relationships
()

@
H

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Job_Secran stock keeper & feéeder

269

Physical Requirements (Jobs)
1. (1) Standing

2. ( ) Sitting

3. (1) Moving

4, (1) Stooping

6. él) Walking

6 ) Climbing

s | g Reaching

8. (1) Lifting

9. (1) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. ( ) Sex-Male

8. ( ) Age preferred - 21 =40
Mental Requirements

1., (1) Read

2. (1) Write

3. (1) Spell

4, (1) Mathematics

5. (1) Speak English

Turn over in Jobs
1, ( ) Rapia

2. (1) Medium

3, () Silow

Working Conditions
1. (8) Hours per day
2. (7) Btarting time
3. (4) Quitting time
4, () Wages
a. per hour
1l b. per day-Aver, .
c. per week =$25,00
d. plece work
e. bonus
f. commission

Performed by Worker
) Weigh stock
Feed furnace

.
e e 1 |

= 01{\3!—'!5! =0 S
ct
ﬁ"“\-m

i

) Drafting

) Blueprints

) Technical Instruments
} Engineering
)
)

Materials
Equipment
Supplies
Buslness

-

L]

tional Requirements
) Grade schools
) High school
) Vocational
) Technical
. ) College
ment Conditions
Permanent
Seasonal

Ho
)

tional Stability Required
(1) Happy
. ( ) Genial
( ) Calm
( ) Staid

- |

o]
'

-
Hﬁﬁw

ng Conditions
) Light
)
)

WHE=S $»UNDHEHE DHE OpQOHE OO0 BRGOOH

Ventilation
Temperature

o

er-Employee Relationships

plo
( ¥ Close
2 ( ) Remote

Bafet

¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Service lMan & Greaser
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, ( ) Change oil in cars
2. ( ) Sitting 2. ( ) Grease Cars
3. (L) Moving 3. ( ) Platform work
4, (L) Stooping 4, ()
5. g) Walking
6. ) Climbing Intelligence Required
% 8) Reaching 1, (1) High
8., (1) Lifting 2. () Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
« () Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. (L) Strength 3. ( ) Technical Instruments
4, ( ; Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6.-( ) Equipment
N g ) Bex Male 7. ( ) Supplies
8. ( ) Age preferred 18-35 8. ( ) Business
Mental Requirements Educational Requlrements
1. ) Read 1. (L) Grade schools
2, (L) Write 2. ( ) High school
3. ) 8Bpell 3., ( ) Vocational
4, @ ) Mathematics 4. ( ) Technical
5. (L) Speak English 5. ( ) College
Turn over in Jobs Emplo ¥ment Conditlons
1, ( ) Rapid 1. (1) Permenent
2. Medium 2. ( ) Seasonal
3. Slow
Emotional Stability Required
Working Conditions 1, (1) Happy
1. ©) Hours per day 2. ( ) Genial
2. () Starting time 3. ( ) Calm
3. ) Quitting time 4, ( ) Btaia
4, ( ) Weges
a. per hour Working Conditions
1 b. per day 1. { ) Light
c. per week 24,00 aver, 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationehips
3 8 ¥ Close
2. ( ) Remote
Safet
{ Wearing apparel
2. ( ) Guards on machines
3. ) Inclosed belts, etc.
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Job Sewers

hysical Requirements (Jobs)
) Standing
1) Sitting
) Moving
) Stooping
; Walking
)
)
)

- =

Climbing
Reaching
Lifting

8
(
(
(
(
(
(
(
(
(

c
) Weight
) Height
) Strength
g Eyesight
)
)
)

Hearing
General Health
Sex Female

Age preferred

L]
PR S e s )

1 Requirements
) Read

) Write
)
)
)

HE O~ NDHEY OO0O~IO0OdkGoHYd

Spell
Mathematics
Speak English

Turn over in Jobs
1 - ( ) Rapid

2, (1) Medium

- S Slow

Working Conditlons
1. (8) Hours per day
2. (7) Btarting time
3. (6) Quitting time
4., () Wages
a. per hour
b. per day :
c. per week aver, $20
1l d. plece work
e. bonus
f. commisgion

Rapid temperature changes

hysical Requirements (Personal)

erformed by Worker
Sews cushions

s ®
L v |

1
; High
)

i

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

. .

Materials
Equipment
Supplies
Business

= (oo e Mo W I N Rav I Sl | A0 B4
. L ¢
Q
i et e e A~~~

ational Requirements
) Grade schools
; High school
)
)

.

Vocational
Technical
College

B
o]
—~ s~ 0

o)
l) Permanent

¥ment Conditions
) Seasonal

EH DHEFE Ok

motional Stability Requlred

-
Hﬁﬂﬁd

)
; Genial
)

= »PhGADH

g Conditions
Light
Ventilation
Temperature

s T}

Close
Remote

=]

‘o

[®)
—

-

Guards on machines
Inclosed belts, etec.
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¥ Wearing apparel
)

er-Employee Relationships
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Job_ Share »

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Snakes clothes
2. () Sitting B §.02
3. ( ) Moving 3« L}
4, ( ) Stooping 4, ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. () High
8. ( ) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3, ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5., ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Bex Femals 7. ( ) Supplies
8. ( ) Age preferred 18-30 8. ( ) Business
Mental Requirements Educational Requirements
1, ( ) Read 1. ( ) Grade schools
2, é ) Write 2. ( ) High school
3e ) Spell 3. ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditlons
1., ( ) Rapid 1. %1 Permanent
2. (1.) Medium 24 ) Seasonal
3. / Blow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (g) Hours per day 2. ( ) Genial
2. (8) Starting time 3. ( ) Calm
3. (5) Quitting time 4, () Staid
4. () Wages
a. per hour Working Conditions
b. per day 1, ( ) Light
1 c¢. per week aver. #12 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer~Employee Relationships
b X Close
2. ( ) Remote
Safet
3. £ ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, ete.
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Job__ ghirt Press Operator

king Conditlons
) Hours per day
g Starting time
)

Physical Requirements (Jobs)
1. (1) Standing

2. { ) sitting

3. (1) Moving

4, ( ) Stooping

5. ( ) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9. (1) Rapld temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Strength

4., ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. { ) Bex Female

8. ( ) Age preferred 1c-Z0
Mental Requirements

1. ( ) Read

2. ( ) Write

3. { ) Spell

4, ( ) Mathematics

5. (1) Speak English

Turn over in Jobs

2. (1) Medium

3. () Slow

W

1

o

)

4

Quitting time
Wages

a. per hour

b. per day

c. per week 315
d. piece work
e. bonus

. commission

obs Performed by Worker
« {( ) Iron shirte

Ll ( )

L] ( )

- ( )

ntelligence Required

+ { ) Bigh

. (1) Medium

4 ) Low

(
echnical Knowledge
Drafting

Supplies
Business

(

( Blueprints
" E Technical Instruments
; (1) Materials

El Equipment

(

3
)
)
; Engineering
)
)
)

%

) Grade schools
g High school
)
)

-

Vocational
Technical
College

AN E FJQO\CB&#UIEOI—'I-—] GiHH PUDHY

ent Conditions
Permanent
) Seasonal

E\'.H—'Ej (%))
o]

Emotlonal Stability Required
1, (1) Happy

2. ( ) Genial

3. ( ) Calm

4, ( ) Staia

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature
Employer-Employee Relationships
L % Close

2. ( ) Remote

Safet

s 8 ¥ Wearing apparel

2. ( ) Guards on machines
3, ( ) Inclosed belts, etec.
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Job__ shack Sprayer
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, ( ) spray shocks
2. () Sitting 2. () Maintain paint supply
3. (1) Moving 3. ( ) Remove shocks
4, (1) Stooping 4, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
% El) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1, ( ) Weight 1. ( ) Drafting
2. ( ) Heignt 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. ( ) Materials
6. ( ) General Health 6. (1) Equipment
7. ) Bex Male 7. () Supplies
8. ( ) Age preferred 25-35 8. ( ) Business
Mental Requirements Educational Requlrements
1. ( ) Read 1, ( ) Grade schools
2. () Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (L) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid 3. ¥ Permanent
2. ( ) Medium 2. ( ) Seasonal
3. (1) 8low 3, (1) Intermittent
Emotional Stablility Required

Working Conditions 1. (1) Happy
1. (8) Hours per day 2. () Genial
2. (8) Starting time 3. () Calm
3. (5) Quitting time 4, ( ) Staid
4. () Wages :

a. per hour 454 Working Conditions

b. per day 1. ( ) Light

c. per week Aver., $22,002, ( ) Ventilation

d. piece work 3. ( ) Temperature

e. bonus

f. commission Employer-Employee Relatlonships

WL ¥ Close

2. ( ) Remote

Safet

i 2 ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Sizn Constructor
Physical Requirements (Jobs) Jobs Performed by Worker
1. (L) Standing 1, { ) Build signs
2. ( ) Bitting Pei %3
3. (1) Moving 3. { }
4, (1) Stooping 4, ()
6. (1) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1., ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. (1) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex 7. (1) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1, (1) Read 1. (1) Grade schools
2. (L) write 2, ( ) High school
(1) Spell 3. ( ) Vocational
4. (1) Mathematics 4. ( ) Technlcal
5. (1) Speak English 5. ( ) College
Turn over in Jobs Emplo¥ment Conditilons
1. ( ) Rapid 1. ( ) Permanent
2, (L) Mediunm 2. ( ) Seasonal
3. () Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3, ( ) Calm
3. 4) Quitting time 4. () Btaid
4. ( ) Wages
a. per hour 45¢ Working Conditions
b. per day 1. { ) laght
c. per week aver, 122 2. () Ventilation
d. piece work 3. ( ) Temperature
e. bonus
f. commlssion Employer-Employee Relationships
1.8 ¥ Close
2. ( ) Remote
Bafet
O ¢ ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Sign Erector and Repairer

= 3
<

-
i P o P e o ¥ 4]

al Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapid temperature changes

. -

el el el e
uuuuuuuuuc

hysical Requirements (Personal)
) Weight
) Height
) Strength
; Eyesight
)
)
)

Hearing

General Health

Sex

Age preferred 21-45

L

8
(
(
(
(
(
(
(
(

4]
s |

L3
T e

Requirements
Read

Write

Spell
Mathematics
Speak English

e e ¢
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Turn over in Jobs
1. ( ) Rapid

2. (1) Medium

5. 1 Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. () Wages
1l a. per hour 424
b. per day
c. per week aver, §20
d. plece work
e. bonus ‘
f. commission

Qo
o’

Performed by Worker
% Erect signs
)
)

Repair signs

8
(
(
(
(

e
ct

elligence Required
( ) High

(1 ) Medium
. () Low

- -

nical Knowledge

Drafting

Blueprints

Technical Instruments

i
)
3
; Engineering
)
)
)

. = &

Materials
Equipment
Supplies
Business
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Q
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-
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Educational Requlrements
) Grade schools
High school
Vocational
Technical

College

mpl
- E Permanent

o¥ment Conditions
) Seasonal

H OHE Ok

motional Stability Required
(1) Happy
( ) Genial
( ) Calm

( ) Staia

- L]

= W o

o
"

—~em~

ing Conditions
) Light
) Ventilation
) Temperature

Close

OXer-Employee Relationships
) Remote

= W
]
e~~~

Guards on machines
Inclosed belts, etc.

QoML NDHEE G
N

t
? Wearing apparel
)
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Job Slater
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. () ‘s1ate roofs
2. ( ) si1tting g2.'¢C ) |
3. (1) Moving 3 ¢ )
4, (1) Stooping 4, ()
5. (1) Walking
6. (1) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Phyeical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4. ( ) Eyesight 4. ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex 7. (1) Supplies
8. ( ) Age preferred 21-50 8. ( ) Business
Mental Requirements Educatlonal Requirements
1. (1) Read 1. (1) Grade schools
2. (1) Write 2. ( ) High school
3. (1) Spell 3. () Vocational
4, (1) Mathematics 4. ( ) Technical
5. (1) Bpeak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid B & ¥ Permanent
2. ( ) Medium 2. ( ) Seasonal
3. (1) Slow
Emotional Stablility Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () Staid
- Wages
1 per hour {1 Working Conditions
b. per day 1. ( ) Light
c. per week aver, $48 2. & 3 Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-~Employee Relationships
ARy { Close
2. ( ) Remote
Safet
3 8 § Wearing apparel
2. ( ) Guards on machlnes
3. ( ) Inclosed belts, etc.
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278

Job Slater
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) s1ate roofs
2. (1) sitting 2. ( ) store fronts
3. (1) Moving 3. ()
4, (1) Stooping 4. {1
5. (1) Walking
6. (1) Climbing Intelligence Required
7. (1) Reaching 1. { ) High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Phyesical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. (1) Blueprints
5. ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. ( ) Equipment
7. ( ) Sex Male 7. ( ) Supplies
8. ( ) Age preferred 21-50 8. ( ) Buslness
Mental Requirements Educational Requirements
1, (1) Read 1. (1) Grade schools
2., (1) Write 2. ( ) High school
3. (1) Spell 3. ( ) Vocational
4., (1) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapia 3. 1 ¥ Permanent
2. Medium 2. (1) Seasonal
3. (1) Slow

Emotional Stability Required
Working Conditlons 1. (1) Happy
1. ( ) Hours per day 2. () Genial
- ) Starting time 3. () Calm
3. ( ) Quitting time 4. () Staia

4-

( ) Wages
a. per hour
b. per day
c. per week
d. plece work
e. bonus
f. commission

Working Conditions
1. ( ) Light

. ( ) Ventilation
. ( ) Temperature

Close
) Remote

t‘O'—-‘t’-} G

mp%o¥er—Employee Relationships
(

Safet

¥ Wearing apparel
2. ( ) Guarde on machines
3. ( ) Inclosed belts, etec.
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Job_Smoother

Physical Requirements (Jobs) Jobs Performed by Worker
1. () Standing 1. () Pinish concrete
2. ( ) Sitting g« £}
3. (1) Moving -
4, (1) Stooping 4. ()
5. ( ) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. ( ) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Phyeical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3, ( ) Btrength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. { ) Sex 7. ( ) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requlrements
1. ( ) Read 1. ( ) Grade schools
2. ( ) Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. (1) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid TR | { Permanent
2. ) Medium 2. ( ) Seasonal
3. () 8low
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genial
2. (7) Starting time 3. ( ) Calm
3. (4) Quitting time 4, () Staia
4. () Wages
1 a. per hour 70¢ Working Conditions
b. per day 1. ( ) Light
c. per week aver, {34 2. ( ) Ventilation
d. plece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relationships
1. % ¥ Close
2. ( ) Remote
Safet
i % ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job SeftPress Upepator
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Turn
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2. (
3.

Work

al Requirements (Jobs)
Standing

Bitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

Rapld temperature changes

ical Requirements (Personal)
) Weight

) Height

) Strength

) Eyesight

) Hearing

) General Health

) Sex Female

) Age preferred 18-30

]

R

Requirements
Read

Write

Spell
Mathematics
Speak English

over in Jobs
) Rapid

1) Medium
) 8low

ing Conditions

(9) Hours per day

2. (8) Starting time
3. (&) Quitting time
4, ) Wages
a. per hour
b. per day
1l c. per week aver. =14

d.
e.
f.

plece work
bonus
commlssion

erformed by Worker
Cperate soft press

-
l"\"‘!\"‘\ﬁm
e Y

High

- Ll
e~~~

echnical Knowledge

Drafting

Blueprints

Technical Instruments
Engineering

Materials

Equipment

Supplies

Business
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-
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ational ﬁequlrementa
) Grade schools
; High school
)
)

-

Vocational
Technical
College

ment Conditlons
Permanent
) Seasonal

mplo
1

—~

EH DNDHE OGO H

motional Stablility Required

t

(1) Happy
E ) Genial
(

-

) Calm
) Staid

= AN

o
)

king Conditions
( ) Light
.
()

Ventilation
Temperature

mp
Close
Remote

e~
O
— i

Wearing apparel
Guards on machines
Inclosed belts, etc.

WHM DHE GO

er-Employee Relatlionships



Job

PRINTING

Spray Painter
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Physical Requirements (Jobs)
1, (1) Standing
8, E ) Sitting
3. (1) Moving
4, (1) Stooping
5. El) Walking
6. ) Climbing
7. (1) Reaching
8. (1) Lifting
9, ( ) Rapid temperature changes
Physical Requlrements (Personal)
1, () Weight
2. ( ) Height
3. ) Strength
4, ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. ( ) Bex Male
8. ( ) Age preferred 21-40
Mental Requirements
1. ( ) Read
2. ( )Wri‘be
3. & ) Spell
4, ) Mathematics
5. (1) Speak English
Turn over in Jobs
1, ( ) Rapid
2o ) Medium
3. (1) Slow
Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ) Wages
1l a. per hour 65¢
b. per day
c. per week aver. $32
d. plece work
e. bonus
f. commission

Performed by Worker
Sprays paint

-

-
B et T Y 1 5 §

lligence Required
High

Drafting

Blueprints

Technical Instrumente
Engineering

Materials

Equipment

Supplies

Business
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)
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Educational Requirements

1. (1) Grade schools
2. ( ) High school
3. ( ) Vocational

4. ( ) Technical

5. ( ) College

Employment Conditlons
1. (1) Permanent
2, ( ) Seasonal

2= Genial
3. ( ) Calm
4, ( ) Sstaia

Working Conditions
( ) Light

2. ( ) Ventilation
( ) Temperature

Ao

Employer-Employee Relationsghips

b | Close
( ) Remote

Al

Safet

A { Wearing apparel

2., ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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PRINTING

Stainer (Wood)

Physical Requirements (Jobs)
1. (1) Standing

2. ( ) Sitting

3. (1) Moving

4, El) Stooping

6. ) Walking

6. ( ) Climbing

7. (1) Reaching

8. { ) Lifting

9., ( ) Rapid temperature changes
Physical Requirements (Personal)
1, ( ) Weight

2. ( ) Height

3. ( ) Strength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health

7o { 7 Bex

8. ( ) Age preferred

Mental Requirements

1. ( ) Read

2. () Write

3. ( ) Spell

4, () Mathematics

5. (1) Speak English

Turn over in Jobs

1. ( ) Rapia

2. (1) Medium

3. () Slow

Working Conditions

l.
2.
3.
4-

(8) Hours per day
(7) Sterting time
(4) Quitting time
) Wages
a. per hour 40¢
b. per day
¢. per week aver. $20
d. plece work
e. bonus
f. commission

erformed by Worker
Stain Wood

()
. E ; Apply Filler
()

ntelligence Required
) High
)
)

Medium
Low

(
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H GHH GDFY

nical Knowledge
Drafting
Blueprints
Technical Instruments

echni
a1
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

i

ducational Requlirements
) Grade schools
) High school
3 Vocational
)

Technical
College

.

Permanent
Seasonal

WHE OpGDHE OO0

c
(
(
(
i
(
1
(
(

ogment Conditions
)

-
L]

%
(
B
S A
4. (
Working Conditions
1. ( ) Light
2. () Ventilation
3. ( ) Temperature

Emploger—Employee Relationships

2 Close

2., ( ) Remote

Safet

Ay ¥ Wearing apparel

e ) Guards on machines

- ) Inclosed belts, etc.
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Job_Stamp Press Onerator

Physical Requirementa (Jobs)

1. (1) Standing

2. ( ) 8itting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9, ( ) Rapid temperature changes

Physical Requirements (Personal)
1. ( ) Weight

Height

Strength

Eyesight

Hearing

General Health

Bex Male

Age preferred 20-40

-}
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]
=
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W

Requirements
Read

Write

Spell
Mathematics
Speak English
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ver in Jobs

;
; Medium

s e
Fam o T e
(I

ng Conditlons
) Hours per day
g Starting time
)

Quitting time
Wages

a. per hour
b. per day
c. per week
d. plece work
e. bonus
f. commission
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erformed by Worker
Operate stamp press
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ntelligence Required
) High
)
)
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echnical Knowledge
) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

*

Materials
Equipment
Supplies
Busliness

-
i et S
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i

ducational Requlrements
( ) Grade schools
E ; High school
{
I

Vocational
Technical
College

GO+ H

L] -

Permanent
Seasonal

0= B

mplo §ment Conditions
U

motlional Stabllity Required
(1) Happy

( ) Genial

% Calm
k
(

(

(

L4

B G0

Staid

orking Conditions
) Light

) Ventilation
) Temperature
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5
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oger-Employee Relationehipe
)

Close

Remote
1
)

©
=

Wearing apparel
Guards on machines
Inclosed belts, etc.
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PRINTING
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Phyeical Requirements (Jobs) Joos Performed by Worker
1. (1) Standing 1. { ) Operate starch press
2. ( ) sitting g
3, (1) Moving 8l 83
4, (1) Stooping ')
5. Elg Walking
G Climbing Intelligence Required
7. (1) Reaching 1. () High
8. (1) Lifting 2. (1) Medium
9. (1) Rapid temperature changes 3. { ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing §. (1) Materials
6. ( ) General Health 6. (1) Equipment
T & ) Be¥ venmale 7. ( ) Supplies
8. ( ) Age preferred 1g-30 8. 1 ) Business
Mental Requirements Educ1iional Requirements
1. ( ) Read 35 5 ) Grade schools
2. () Write £s ) High school
3. E ) Spell 3. ( ) Vocational
4, ) Mathematics &, E ) Technical
5. (1) Speak English 5. ) College
Turn over in Jobs Ev)§o ment Condlitlons
3 3 g Raplid 1, 51¥ Permanent
2. (1) Medium 2. § ) Seasonal
3. () Slow
Emotdonal Stability Required
Working Conditions 1. 1) Happy
1. (2) Hours per day 2. ) Genial
-4 (P) Starting time 3. ' ) Calm
3. (6) Quitting time 4. ) Stald
4. () Wages
a. per hour Wor: gg Condigtions
b. per day 1. ( ¥ Light
c. per week $14 2. ( ) Ventilation
d. plece work 3, ( ) Temperature
e. bonus
f. commission Emplc "sdr-Employee Relationships
3 A Close
2. (  Remote
Safet;
1. ( ) Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.



PRINTING

Job Steam Shovel Operator

285

hysical Requirements (Jobs)
Standing

Sitting

Moving

Stooping

Walking

Climbing

Reaching

Lifting

LI T T B
fod e e
e et et Nt N e N et e ()

e ¢}

hyse
Welght
Helght
Strength

e
)
)
g Eyesight
)
)
)

Hearing

General Health

Sex

Age preferred 21-40

@
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-
i e T T ¥ e o
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Requirements
Read

Write

Spell
Mathematics
Speak English

e S e S e |

-

urn over in Jobs
« ( ) Rapid

(1) Medium

3. () Blow
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Working Conditions
. (8) Hours per day
. (7) Starting time
. (4) Quitting time
( ) Wages
a. per hour
b. per day
1 c¢. per week $42
d. plece work
e. bonus
f. commission

G-

Rapld temperature changes

al Requirements (Personal)

erformed by Worker
Operate steam shovel

.
S S P m
EN L v

ligence Required
) High
)
)

echnical Knowledge
) Drafting

) Blueprints

) Technical Instruments
) Engineering

; Materials
)
)

Equlpment
Supplies
Business
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ional Requirements
Grade schools
High school
Vocational
Technical

College
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Permanent

mp oxment Conditions
) Seasonal
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motional Stability Requlred
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(1) Happy
E ) Genial
(
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) Staid
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ng Conditions
) Light

) Ventilation
) Temperature
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% g | Close
( ) Remote
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Guards on machines
Inclosed belts, etc.
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Job Steel Cutter and Riveter
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cal Requirements (Jobs)
) Standing
) Sitting
) Moving

; Stooping
)

)

)

)

Walking
Climbing
Reaching
Lifting

c
) Weight

) Helght

) Strength
; Eyesight
)
)
)

Hearing

General Health

Sex Male

Age preferred 21-40

®
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D
e

-
e T T T o

o

e e e e S |

Requirements
Read

Write

Spell
Mathematics
Speak English
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Turn over in Jobs
1. ( ) R&pld

2, (1) Medium

3. () Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 a. per hour 45¢
b. per day
c. per week aver, $22
d. piece work
e. bonus
f. commisgsgion

Rapld temperature changes

hysical Requirements (Personal)

erformed by Worker
Cuts steel and rivets

.
P~~~
e e

)
nical Knowledge

) Drafting
; Blueprints

Technical Instruments

g Engineering
)
)
)

Materials
Equipment
Supplies
Business

.
B i i
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ducational Requlrements
) Grade schools
; High school
)
)

Vocational
Technical
College

mployment Conditlions

Permanent
l) Seasonal

g Conditions

kin
1. ( ) Light
2. ( ) Ventilation
3. ( ) Temperature
Employer-Employee Relationships
S X Close
2. ( ) Remote

Safet

3. { ¥ Wearing apparel

2. ( ) Guards on machines
3. { ) Inclosed belts, etc.
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Job_Stock Keeper ,

Physical Requirements (Jobs) Jobs Performed by Worker
1, (2) Standing 1. { )Keep inventory
2s & ; S8itting 2. { )Stock parts
3. (2) Moving 3. { )Check out parts
4, (2) Stooping 4, ()
5. 52) Walking
6. (2) Climbing Intelligence Required
s 22) Reaching 1. ( ) High
8. (2) Lifting 2. (2) Medium
9, ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
: 1A % ) Weight 1. ( ) Drafting
2 ( ) Height 2 1 ; Blueprints
3, ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5, (2) Materials
6. ( ) General Health 6. (1) Equipment
7. { ) Bex -Male 7. (2) Supplies
8. ( ) Age preferred 21-45 8. ( ) Business
Mental Requirements Educational Requirements
1. (2) Read 1. ( ) Grade schools
2y %2) Write 2. ( ) High school
3, (2) Spell 3. ( ) Vocational
4. (2) Mathematics 4. ( ) Technical
5. (2) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1., ( ) Rapiad 1, (2) Permanent
2. £ Medium 2. () Beasonal
3. ) Blow
Emotional Stability Required

Working Conditions 1. (1) Happy
1. (2) Hours per day 2. { ) Genial
2. (8) Starting time 3. ( ) Calm
3. (4) Quitting time 4, ( ) 8taia
4, () Wages

a. per hour Wbrking Conditions

b. per day ; Light

2 ©. per week aver. $25,00 { Ventilation

d. plece work 3 } Temperature

e. bonus

f. commission Employer-Employee Relationships

s Ciose
2. ( ) Remote

Bafet

1, ( ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_gStogk Keeper and Cutter (Upholstery)

Physical Requirements (Jobs)
1. (1) Standing

2. (1) sitting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. (1) Climbing

7. (1) Reaching

8. (1) Lifting

9. () Rapld temperature changes
Physical Requirements (Personal)
1. ( ) Weight

2. ( ) Height

3. ( ) Btrength

4, ( ) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. () Bex lale

8. ( ) Age preferred 21-40
Mental Requirements

1. (1) Read

2. (1; Write

3. (1) Spell

4, (1) Mathematics

5. (1) Speak English

Turn over in Jobs

1 ¢ Rapid

2. (1) Medium

3. () Blow

Working Conditions
1. (g) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 &a. per hour 50¢
b. per day
c. per week aver, $24
d. piece work
e. bonus
f. commlssion

ob erformed by Worker
Manages goods department

0y
E ;cuts goods
()

1
1

ntelligence Required
. ( ) High

(1) Medium

( ) Low

H GOHH DY

1

) Drafting

) Blueprints

) Technical Instruments
; Engineering
)
)
)

Materials
Equipment
Supplies
Business

.
B e e 3

tional Requirements
) Grade schools

; High school
)
)

Vocational
Technical
College
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ment Conditlons
Permanent
Seasonal

1,

53]

B

g
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Emotional Stability Required
1. (1) Happy

=k Genial
3. { ) Calm
4. { ) Brais

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Emploger-Employee Relationships

1. Close
2, ( ) Remote
Safet

: 0 ¥ Wearing apparel
2. ( ) Guards on machines
3, ( ) Inclosed belts, etec.
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Stoker

289

Physical Requirements (Jobs)
1. (1) Standing
2. ( ) Sitting
3. (1) Moving
4, (1) Stooping
5. (1) Walking
6. (1) Climbing
7. (1) Reaching
8. (1) Lifting
9. (1) Rapld temperature changes
Physical Requirements (Personal)
1. (1) Weight
2, ( ) Height
3. (1) strength
4, ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. ( ) Bex Male
8. ( ) Age preferred 25-40
Mental Requirements
1, ( ) Read
2. () Write
Oa ( ) Spell
4, (1) Mathematics
5. (1) Speak English
Turn over in Jobs
i ) Rapid
2. () Medium
3. (1) Slow
Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. () Wages
a. per hour 60¢
b. per day
c. per week
d. plece work aver. $28
e. bonus
f. commission

Jobs Performed by Worker
1. ( ) Feed hopper
2. ) Regulate stoker

.
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lligence Required
High
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)
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echnical Knowledge
) Drafting

) Blueprints

) Technical Instrumente

) Engineering

) Materials

) Equipment

) Supplies

) Business
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tlonal Requirements
) Grade schools

) High school

) Vocational

) Technical

) College
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H OpGDHE

¥ment Conditions
Permanent
) Seasonal

t-‘:ls\ji—'

motional Stability Required
%1) Happy
(
(

) Genial
) Calm
) Staid

.

= bUDH

ng Conditions
) Light

) Ventilation
) Temperature

-
—~e~

Close
Remote

.

afet
B!
£ )

NHE SAI\'JI—'

mp%o¥er—Employee Relationships
=

Wearing apparel
Guards on machines
Inclosed belts, etc.

GQOoHm
- -



PRINTING

Job_ Sway Bar Shaper

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. ( ) Heat bars
2. { ) Bitting 2, ( ) Form bars on jigs
3. (1) Moving 3. ( ) Hammer bars to shape
4. (1) Stooping 4, ()
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (1) Reaching 1, ( ) High
8. (1) Lifting 2. (1) Medium
9. (1) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1., ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. (1) Btrength 3. ( ) Technical Instruments
4, (1) Eyesight 4, () Engineering
5. ( ) Hearing 5. él) Materials
6. { ) General Health 6. (1) Equipment
7. ( ) Sex Male 7. ( ) Supplies
8. ( ) Age preferred 25-35 8. ( ) Buslness
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2, ( ) Write 2. ( ) High school
3. ( ) Bpell 3. ( ) Vocational
4, ( ) Mathematics 4. ( ) Technical
5. (1) Bpeak English 5. ( ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapiad 1.8 ¥ Permanent
2. ( ) Medium 2. (1) Seasonal
3. (1) Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2. ( ) Genlal
2. (7) Starting time 3. () Calm
3. (5) Quitting time 4. ( ) staia
4, ( ) Wages
a. per hour Working Conditions
b. per day 3. { ) ldght
¢. per week aver, $30 2. ( ) Ventilation
1 d. plece work 3, ( ) Temperature
e. bonus
f. commissgion Employer-Employee Relationships
: B | ¥ Close
2. ( ) Remote
Safet
1, { { Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job Tag Bender

ﬂg 1_

hy ical Requirements (Jobs)
Standing
Sitting
Moving

c
)
1)
1)
; Stooping
)
)
)
)

. =

-
ﬂﬂﬂﬂn [

Walking

Climbing

Reaching

Lifting

Rapid temperature changes

1
(

hysical Requirements (Personal)
Welght
Height
Strength
Eyesight
Hearing
General Health
Bex Female

e
)
)
)
)
)
)
) Age preferred 18-30
1
)
)
)
)
)

Ll -

L]
D e Y it 1]

0]
=3

L]
i e e e

al Requirements
Read

Write

Spell
Mathematics
Speak English

O GUHE OO0k oHY" (DUJ-\'!U)CJ‘H&CR{\')I—"‘G

1

Turn over in Jobs
1, ( ) Rapiad

2. ( ) Medium

3. (1) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4. ( ) Wages
1 a. per hour 30¢

b. per day

c. per week aver, $14,50

d. plece work

. bonus
f. commission

erformed by Worker
Operate tag bending machine

lligence Required

P
)
)
)
)
&
3 High
)

nical Knowledge

) Drafting

) Blueprints

) Technical Instruments
4, ) Engineering

) Materials

) Equipment

) Supplies
: ) Business

tional Requirements
) Grade schools

) High school

) Vocational

) Technical

) College

H OoObGADHE ©O-2

mp

Permanent

Xment Conditions
) Seasonal

o T

motional Stability Required

&
(1) Happy
% ) Genial
(

) Calm
) Staid

= dhAOH

o
o

g Conditions
Light
Ventilation
Temperature

—r s

mp o¥er-Employee Relationships
) Close

o
i

Wearing apparel
Guards on machines
Inclosed belts, etc.
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Joo ¥
Job__Tool Kseper
Physical Requirements (Jobs) Jobs Performeé¢ by Worker
1. (2) Standing 1, { ) Sharpen tools
2. (2) Sitting 2. { ) Check tools i and out
3. (?; Moving 3. { ) Keep tool room in order
4, (2) Stooping 4. ( ) Repalr belts
5. (2) Walking
6. (2) Climbing Intelligence Required
7. (2) Reaching 1. ( ) High
8. (2) Lifting 2. (2) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1, ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3, ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight g | ; Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (2) Equipment
7. ( ) 8ex Uale 7. (2) SBupplies
8. ( ) Age preferred 21-50 8. ( ) Business
Mental Requirements Educational Requirements
1. (1) Read 1. (2) Grade echools
2. (1) Write 2, ( ) High school
3. (1) spell 3. ( ) Vocational
4. (1) Mathematics 4. ( ) Technical
5. (2) Speak English 5. ( ) College
Turn over in Jobs Employment Conditlons
1. ( ) Rapia 1. (2) Permanent
2, ( ) Medium 2. ( ) Seasonal
3. (2) Slow
Emotional Stability Required
Working Conditlons 1. (1) Happy
1. (8) Hours per day 2, ( ) Genial
2. (7) Starting time 3. ( ) Celm
3, (4) Quitting time 4, ( ) Btaid
4, ( ) Wages
a. per hour Working Conditions
b. per day 4 1. { ) Light
2 e¢. per week Aver. #30.00 2, ( ) Ventilation
d. piece work 3. { ) Temperature
e. bonus
f. commission Employer~-Employee Relationships
( ¥ Close

00

. () Remote

Bafet

( ¥ Wearing apparel

2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job_Trio Hammer Qperator

Physical Requirements (Jobs)
1. (1) Standing

2. E ) Sitting

3. (1) Moving

4, (1) Stooping

5. ( ) Walking

6. ( ) Climbing

7. ( ) Reaching

8. (1) Lifting

9. ( ) Rapid temperature changes
Phyeical Requirements (Personal)
1., ( ) Weight

2. ( ) Height

3. (1) Btrength

4, (1) Eyesight

5. ( ) Hearing

6. ( ) General Health

7. { ) Bex Male

8. ( ) Age preferred 25-45
Mental Requlrements

1. ( ) Read

2. ( ) Write

S E ) Spell

4, ) Mathematics

5, (L) Speak English

Turn over in Jobs

1. ( ) Rapiad

2. ( ) Medium

3. (1) Slow

Working Conditlons
1. () Hours per day
2. (7) Btarting time
8. Eé) Quitting time
4. () Wages
a. per hour & .60
b. per day
c. per week
d. plece work
e. bonus
f. commigsion

Jobs Performed by Worker
1, ( ) Operate trip hammer
2« & )

3. £ )

4, ()

Intelligence Required

1. { ) Bigh

2. (1) Medium

5. £ ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

- Y ; Technical Instruments
4, ( ) Engineering

5. ( g Materials

6. ( ) Equipment

7. ( ) Supplies

8. ( ) Business
Educational Requirements
) 14 ) Grade schools

2. ( ) High school

3. ( ) Vocational

4. ( ) Technical

5. ( ) College
Employment Conditions

1. ( ) Permanent

2, ( ) Seasonal

E. (1) Intermittent

Emotional Stability Required
1. (1) Happy

2. ( ) Genlal

3. () Calm

4, ( ) Staia

Working Conditions
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

Employer-Employee Relationships
: O S § Close
2. ( ) Remote

¥ Wearing apparel
) Guards on machines
) Inclosed belts, etc.
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Job__ Truck Driver-(Flectric)

Physical Requirements (Jobs) Jobs Performed by Werker
1. (1) Standing 1, { )Pick up buckets snd place the
2. (1) SBitting 2. ( ) 1in cleaning room.
3. (1) Moving 3. ( )Move molds
4, (1) Stooping 4. ( )love equipment
5. ( ) Walking Move supplies
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1. () High
8. (1) Lifting 2. (1) Medium
9. ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
5. ( ) Strength 3. ( ) Technical Instruments
4. ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5, (1; Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Bex =llale 7. (1) Supplies
8. ( ) Age preferred 21-40 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade ®schools
2. () Write 2. ( ) High school
8, § ) Spell 3. ( ) Vocational
4, ( ) Mathematice 4. ( ) Technical
5. (L) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapia 1. (1¥mPermanent
2. Medium 2. ( ) Seasonal
3. Slow
Emotional Stability Required
Working Conditions 1. (1) Happy
1, (¢) Hours per day 2, { ) Genial
2. (7T) Starting time 3. { ) Calm
3. (4) Quitting time 4, () Staid
4, () Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
1 e¢. per weel $28.00 2. () Ventilation
d., piece work 3, ( ) Temperature
e. bonus
f. commisgsion Employer-Employee Relationships
: SO * Close
2. ( ) Remote
Safet
1s ¢ ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etec.
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Job Type Setter and Platen Pressman

Phyelcal Requirements (Jobs) Jobs Performed by Worker
s 5l Standing 1, ( ) Set type by hand
2. (1) Bitting 2. ( ) Operate press (Platen)
3. (2) Moving 848
4. (2) Stooping gt
5. (1) Walking
6. ( ) Climbing Intelligence Required
7. (2) Reaching 1. (1) High
8. (2) Lifting 2. (1) Medium
9, ( ) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2, ( ) Blueprints
3. { ) Btrength 3. ( ) Technical Instruments
4. (1) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. sz) Materials
6. ( ) General Health 6. (1) Equipment
7. { ) 8ex Male (all) 7. (1) Supplies
8. ( ) Age preferred 18-45 8. ( ) Business
Mental Requlrements Educational Requirements
1, (2) Read 1. ( ) Grade schools
2. (2) Wwrite 2. (2) High school
3. (2) Spell 3. ( ) Vocational
4. (2) Mathematics 4. ( ) Technical
5. (2) Speak English 5. ( ) College
Turn over in Jobs Employment Conditions
1. ( ) Rapid 1 (zg Permanent
B ) Medium 2. ( ) Seasonal
3. (2) Slow
Emotional Stability Required

Working Conditions 1. (2) Happy
1. (1) Hours per day 2, ( ) Genial
2. (7) Starting time 3. () Calm
3. (5) Quitting time 4, ( ) staia
4. () Wages

&, per hour § .40 Working Conditions

b. per day 1. ( ) Light

c. per week ayer, #25 2. ( ) Ventilation

d. piece work ‘ 3. ( ) Temperature

e. bonus

f. commission Em

Close

p%o¥er-Employee Relationships
( ) Remote

Guards on machines
Inclosed belts, etc.

L]

C)l(\?l—‘gl l\')l-'
|-b

et
E ? Wearing apparel
« %3
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Job Upholsterer

Physical Requirements (Jobs)
1. (2) Standing
2. (2) sitting
3. (2) Moving
4, (1) Stooping
5. (1) Walking
6. ( ) Climbing
7. (1) Reaching
8. (2) Lifting
9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight
2. ( ) Height
3. ( ) Strength
4, ( ) Eyesight
5. ( ) Hearing
6. ( ) General Health
7. ( ) Bex wale
8. ( ) Age preferred 21-40
Mental Requirements
1, (1) Read
2. (1) Write
3 é ) Spell
4, ) Mathematics
5. (2) Speak English
Turn over in Jobs
1. ( ) Rapid
2 Medium
3. (2) Slow
Working Conditions
1. (8) Houre per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
a. per hour
b. per day
¢: per week aver. $30
2 d. piece work
e. bonus
f. commission

Jobe Performed by Worker
1. ( ) Upholster Chairs
2% 3

- I O

4. ()

Intelligence Requilred

1. ( ) High

2. (2) Medium

3. { ) Low

Technical Knowledge

1. ( ) Drafting

2. ( ) Blueprints

3. ( ) Technical Instruments
4, ( ) Engineering

5. (2) Materials

6. (2) Equipment

7. (1) Supplies

8., ( ) Business

Educational Requirements
L ) Grade schoole

) High school

) Vocational

) Technical

) College

0

3.

W=

5.

I NN

53]
=]

Permanent
Seasonal

.

plo¥ment Conditions
)

H DO

motional Stability Required
Ez) Happy
(
(

) Genial
) Calm
) Staid

= lP.Cﬁt\‘JI-‘

o
)

-
ﬁﬁﬂp;‘

ing Conditions
Light
Ventilation

Temperature

n
)
)
)

mp

Close
Remote

e~

oxer—Employee Relationships
)

@
L]

Wearing apparel
Guards on machines
Inclosed belts, etec.
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Job Veneer Maker

207

Physical Requirements (Jobs)
1. (1) Standing

2. ( ) sitting

3. (1) Moving

4, (1) Stooping

5. (1) Walking

6. ( ) Climbing

7. (1) Reaching

8. (1) Lifting

9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1., ( ) Weight

2. ( ) Height

3. ( ) Strength

4. ( ) Eyesight

& | ; Hearing

6. ( ) General Health

7. ( ) Bex Male

8. ( ) Age preferred 21-40
Mental Requirements

1. ( ) Read

2- ( ) Write

3. ( ) Spell

4, (1) Mathematice

5. (1) Speak English

Turn over in Jobs
1. t ) Rapid

2. ( ) Medium

3. (1) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, ( ) Wages
1 a. per hour 70¢
b. per day
c. per week aver, $34
d. piece work
e. bonus
f. commission

Jobs Performed by Worker
1. ( ) Make veneer
£ %)
8 ()
4, ()
ntelligence Required
. () High
. (1) Medium
. () Low

:

) Drafting

) Blueprints

) Technical Instruments
% Engineering
)
)
)

-

Materlals
Equipment
Supplies
Business

du lonal Requirements
Grade schools
High school
Vocational
Technical

College

. W #
R e e S ]
e et Nt N

B ORAGOHE OJOOBWNFE N H
T T T T T
e

ment Conditions
Permanent
Seasonal

mp

. Wi BH O
~ s~ et ~ st
H o
— A

= QO

o
e

-
—~ e~

ing Conditions
) Light
) Ventilation
) Temperature

mp

Close
Remote

o~

o*er—Employee Relationships
)

* D
Hy
I-\-I-\Hm

Wearing apparel
Guards on machines
Inclosed belts, etc.
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JOb__quhing_Fnrh%np Operator

Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing l. { ) Wash clothes with machine
2. () Sitting g.010)
3. (1) Moving 3. ( )
4, (l) Stooping 4. ( )
5. (1) Walking
6. () Climbing Intelligence Required
7. (1) Reaching 1. ( ) High
8. (1) Lifting 2. (1) Medium
9, (1) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. { ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4. ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7 ( ) Bex Male P E ) Supplies
8. ( ) Age preferred 21-30 8. ) Business
Mental Requirements Educational Requirements
1. { ) Read 1. ( ) Grade schools
2. ( ) Write 2. ( ) High school
3. ( ) Spell 3. ( ) Vocational
4. ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. { ) College
Turn over in Jobs Employment Conditions
1, ( ) Rapid 1. (1) Permanent
2. ( ) Medium 2. ( ) Seasonal
3. (1) Slow
Emotlonal Stablility Required
Working Conditions 1. (1) Happy
1. (2) Hours per day 2. ( ) Genial
2. (2) Starting time 3. ( ) Calm
3. (6) Quitting time 4, () Btaid
4, ( ) Wages
a. per hour Working Conditions
b. per day 1. ( ) Light
c. per week 122 2., ( ) Ventilation
d. pilece work 3. ( ) Temperature
e. bonus
f. commlssion Employer-Employee Relationships
sl g Close
2. ( ) Remote
Safet
s POt ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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__Waxer (Maching Operagtor)

Physical Requirements (Jobs)
1. (2) Standing
s, X ; Sitting
3. (2) Moving
4, (2) Btooping
5. ( ) Walking
6. ( ) Climbing
7. (2) Reaching
8. (2) Lifting
9. ( ) Rapid temperature changes
Physical Requirements (Personal)
1. ( ) Weight
2. ( ) Height
3. ( ) Btrength
4, ( ) Eyesight
5x ) Hearing
6. ( ) General Health
7. ( ) Bex Male
8. ( ) Age preferred 21-35
Mental Requirements
1. ( ) Read
2. ( ) Write
Se E ) Spell
4, ) Mathematics
5. (2) Speak English
Turn over in Jobs
1. ( ) Rapid
2. (1) Medium
3a ) Slow
Working Conditions
1. (7) Hours per day
2. (6) Starting time
3. (2) Quitting time
4. () Wages

2 a. per hour

b. per day

c. per week Aver., $17.00
d. plece work

e. bonus

f. commission

ob erformed by Worker

Operate wax machine

.
A~~~ o~
e e b

ligence Requilred
) High
)
)

H GHFH DYy

i
) Drafting
) Blueprints
) Technical Instruments
g Engineering

Materials
i Equipment
at
)
)
)
)
)

. »

Supplies
Business

-
IRV TN TN
S T =

du ional Requirements
Grade schools
High school
Vocational
Technical

College

. .

PLAODHE OO0 GNH

ca
(
(
(
(
(
1
(

mp
Permanent
i A Seagonal
3¢ (2) Part time
Emotional Stablility Required
1. (1) Happy
2. ( ) Genial
3. () Calm
4, ( ) staia

.

WHHEE O

oKment Conditlons
)

Working Conditlons
1. ( ) Light

2. ( ) Ventilation
3. ( ) Temperature

EmploXer-Employee Relationships
Close
. ( ) Remote

o+

) Guards on machines

S et¥

;P E Wearing apparel

2

3. ( ) Inclosed belts, etec.
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Job Welder (Spot)

309

hysical Requirements (Jobs)
Standing

Sitting

Moving

c
)
)
)
; Stooping
)
)
)
)

Walking

Climbing

Reaching

Lifting

Rapld temperature changes

1
1
1
 §

8
(
(
(
(
E
(
(
(

hysical Requirements (Personal)
) Weight
) Height
) Strength
) Eyesight
; Hearing
)
)

-

General Health
Sex Male

Age preferred 21-40

-
s~~~ ()
}_l

1 Requirements
) Read

) Write

) Spell

) Mathematics
1) Speak English

HEa OpGOHE OGN HYW ©OoNomdpioH-=Rd

urn over in Jobs
« { g Rapid
2- (l Madium
3. ( ) Slow

Working Conditions
1. (8) Hours per day
2. (7) Starting time
3. (4) Quitting time
4, () Wages
1 a. per hour 60¢
b. per day
c. per week aver. $29
d. plece work
e. bonus
f. commission

erformed by Worker
Spot weld

-
e T ¥ ¢ i ]
Nt S N N ’ﬂ

ligence Required
) High
)
)

:

) Drafting

) Blueprints

) Technical Instruments
) Engineering
) Materials
) Equipment
) Supplies
) Business

ional Requirements
Grade schools
High school
Vocational
Technical

College

e e N S

ment Condltions
Permanent
Seasonal

= O
*\-J\-Aq

= rh(ﬂm!—‘

Qo
=

g Conditions
Light
Ventilation
Temperature

s Y

Close
Remote

mp%oXer—Employee Relationships
k3

L |
[_b
ﬁﬁ"‘m

Wearing apparel
Guards on machines
Inclosed belts, etec.
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301
Job_Upholsterer and Furniture Repairer
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1. { ) Repairs furniture
2. (1) sitting 2. ( ) Paints furniture
3. (1) Moving 3. ( ) Packs pillows
4, (1) Stooping 4, ( ) Upholstering
Bis ) Walking
6. ( ) Climbing Intelligence Required
7. ( ) Reaching 1., {. ] Bigh
8. (1) Lifting 2. (1) Medium
9. ( ) Rapld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, ( ) Eyesight 4, ( ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
7. ( ) Sex Male 7. (1) SBupplies
8., ( ) Age preferred 18-22 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
:, A E ) Spell 3. () Vocational
4, ( ) Mathematics 4. ( ) Technical
5. (1) Speak English 5. ( ) College

Turn over in Jobs Employment Conditions
1, ( ) Rapid 1. 1 ¥ Permanent
2. ( ) Medium 2, (1) Seasonal
3. (1) Slow
Emotional Stability Required

Working Conditions 1. (1) Happy
1. (2) Hours per day 2. ( ) Genial
2. (4) Starting time 3. () Calm
3. (6) Quitting time 4, () Staia
4. () Wages

a. per hour Working Conditions

b. per day y ) Light

1 c. per week aver. $9 . () Ventilation
d. piece work ) Temperature

e. bonus
f. commission er-Employee Relationships
Close

Remote

Guards on machines
Inclosed belts, etc.

[ el ol o) l\‘.‘)!—‘gj (o WAl o
'~
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Job__ walder (Helper
Physical Requirements (Jobs) Jobs Performed by Worker
1. (1) Standing 1, ( ) weld tubes
2. (L) Sitting 2. ( ) spot welds
3. (1) ¥Moving 3% 2
4, (L) Stooping 4, ()
5. (L) Walking
6. (1 ) Climbing Intelligence Required
7. ) Reaching e { ) Bigh
8. (L) Lifting 2. (1) Medium
9, (L) Rapid temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. ( ) Blueprints
3. ( ) Strength 3. ( ) Technical Instruments
4, (L) Eyesight 4, ) Engineering
5. ( ) Hearing 5. (1) Materials
6. ( ) General Health 6. (1) Equipment
% E ) SexlMale 7. ( ) Supplies
8. ( ) Age preferred 25-35 8. ( ) Business
Mental Requirements Educational Requirements
1. ( ) Read 1. ( ) Grade schools
2. () Write 2. ( ) High school
3y E ) Spell 3. ( ) Vocational
4, g Mathematics 4. () Technical
5. @ ) Speak English 5. { ) College
Turn over in Jobs Employment Conditilons
1. ( ) Rapid 1. ( ) Permanent
2, ) Medium 2. ( ) Seasonal
3. @) Siow 3, (1) Intermittent
Emotional Stability Required
Working Conditions 1. (1) Happy
1. (8) Hours per day 2, ( ) Genial
2. (7) Starting time 3. () Calm
3. (5) Quitting time 4. () stala
4, () Wages
a. per hour Working Conditions
b. per day 1. ( ) Laght
c. per week Aver. $35.00 2. ( ) Ventilation
1 d. piece work 3. ( ) Temperature
e. bonus
f. commission Employer-Employee Relatlonships
1. ( ) Close
2, ( ) Remote
Safet
s A ¥ Wearing apparel
2. ( ) Guards on machines
3. ( ) Inclosed belts, etc.
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Job__Yerd lan.
Physical Requirements {(Jobs) Jobs Performed by Worker
1. (4) Standing 1. ( ) Unload stock
2, () Sitting 2. ( )Compute lumber and sup-
3. (4) Moving 3. () plybills
4. (4) Stooping 4, ( ) Fill orders from office
5. (4) Walking Operate saws, planer, etc.
8. (4) Climbing Intelligence Required
7. (4) Reaching 1, (2) High
8. (4) Lifting 2. (1) Medium
9, ( ) Raepld temperature changes 3. ( ) Low
Physical Requirements (Personal) Technical Knowledge
1. ( ) Weight 1. ( ) Drafting
2. ( ) Height 2. (3) Blueprints
3. (2) Strength 3. ( ) Technical Instruments
4, (1) Eyesight 4, ) Engineering
5. ( ) Hearing 5. (4) Materials
6. ( ) General Health 6. (4) Equipment
7. ( ) Bex Male 7. (4) Supplies
8, ( ) Age preferred 21-50 8. (1) Business
Mental Requirements Educational Requirements
1. (4) Read 1. (2) Grade schools
2. (4) Write 2. ( ) High school
24 54) Spell 3. ( ) Vocational
4, (4) Mathematics 4. ( ) Technical
5. (4) Speak English 5. ( ) College

Empl

1. ( ) Rapia (
2. Medium
3. (4) Slow

Working Conditions
1. (10 Hours per day
2. (7) Starting time
3. (6) Quitting time
4 Wages
a. per hour 45¢
b. per day
2 c¢. per week aver. $30
d. plece work
e. bonus
f. commission

mployment Conditions

X, 4¥ Permanent

2. ( ) Seasonal

Emotional Stability Required
1. (4) Happy

2. { ) Genial

3. ( ) Calm

4, () Steid

Working Conditions

1. ( ) Light

2. ( ) Ventilation

3. ( ) Temperature
Employer-Employee Relationshipse
1.4 ¥ Close

2. ( ) Remote

Safet

Y. 'k ¥ Wearing apparel

2. ( ) Guards on machines

3. ( ) Inclosed belts, etc.



4.

Se

6.

7
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